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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Condition C-4: Foggy Bottom Campus Student Population 

Condition: 

For the duration of this Plan, Foggy Bottom student headcount shall not exceed 20,000 students, and Foggy 
Bottom student full-time equivalent shall not exceed 16,553. 
a. For the purposes of these Conditions, 
i. "Foggy Bottom student headcount" shall be defined as the number of GW students in the 
"Foggy Bottom/Mount Vernon Campus Total Student Body", minus: study abroad students, continuous 
enrollment students, students that reside at the Mount Vernon Campus, students that take all of their courses 
at the Mount Vernon Campus, and Foggy Bottom faculty and staff accounted for pursuant to Condition C-5 
herein who are also enrolled in one or more courses at the Foggy Bottom campus. Notwithstanding the 
foregoing, students who reside in on-campus beds on the Foggy Bottom Campus shall each be counted 
toward the Foggy Bottom student headcount. 

Note that students taking all of their courses at the Corcoran are not specifically deducted from this number 
as they are not included in the "Foggy Bottom/Mount Vernon Campus Total Student Body" by virtue of their 
courses not being located on the Foggy Bottom or Mount Vernon campuses. 1 

ii. "Foggy Bottom student full-time equivalent" shall be determined by assigning a fraction to 
part-time students included in the Foggy Bottom student headcount number based on the number of credits 
they are taking compared to a full-time course load and adding the number of full-time students. Currently, 
the full-time course load for undergraduates is 12 credits, and the full-time course load for graduate and 
professional students is 9 credits. Formulas for determining full-time equivalents may change over the term of 
the proposed Foggy Bottom Campus Plan depending on program requirements or the restructuring of the 
academic calendar. 
b. An audit of the Foggy Bottom student headcount and Foggy Bottom student full-time equivalent 
reported pursuant to Condition C-15 herein shall be conducted in a manner and by a firm previously approved 
by the Zoning Administrator and reported to the Advisory Committee. The audit shall be completed by 
January 10 of the year following each report submitted pursuant to Condition C-15 herein. 
c. Compliance with this condition shall be based upon the data reported for the most recent semester in 
either the Foggy Bottom Campus Plan Compliance Report required in Condition C-15 or in the Interim Foggy 
Bottom Campus Plan Compliance Report required by Condition C-16. 

GW Response: 

Spring 20192 Fall 20193 

Foggy Bottom Student Headcount 17,390 18,121 

Foggy Bottom Student Full-Time Equivalent (FTE) 15,322 16,375 

For the methodology for calculation of Foggy Bottom campus student populations see Attachment A. 

Note 1 - Language that is underscored represents text that was approved on May 4, 2015, Zoning 
Commission Case No. 06-11 N 
Note 2 - Data as of the GW census date, February 23, 2019. 
Note 3 - Data as of the GW census date, October 5, 2019. 
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Condition C-5: Foggy Bottom Campus Faculty & Staff Population 

Condition: 

For the duration of this Plan, the Foggy Bottom faculty and staff population shall not exceed a total of 12,529 
on a headcount basis, and 10,550 on a full-time equivalent basis. 

a. For the purposes of these Conditions, 
i. "Foggy Bottom faculty and staff headcount" shall include: regular fufl-time faculty and staff; 

regular part-time faculty and staff; wage account staff that are not Foggy Bottom students 
accounted for pursuant to Condition C4. temporary parttime faculty (excluding part-time clinical 
faculty who are not paid employees of the University), alfiliated faculty employed by the Medical 
Faculty Associates; and visiting instructional and research faculty. For the purposes of these 
Conditions, Foggy Bottom faculty and staff shall not include faculty and staff whose primary office 
locations are not on the Foggy Bottom campus; employees of non-GW owned or controlled 
entities which are located on the Foggy Bottom campus, and contractors that provide ancillary 
campus-related service functions who are not employees of the University. 

ii. "Foggy Bottom faculty and staff full=time equivalent" shall be determined by assigning a 
fraction to part-time employees included in the Foggy Bottom faculty and staff headcount number 
based generally on the number of hours worked as compared to the standard full-time 40 hour 
work week. 

b. Compliance with this condition shall be based upon the data reported for the most recent semester in 
either the Foggy Bottom Campus Plan Compliance Report required in Condition C-15 or in the Interim 
Foggy Bottom Campus Plan Compliance Report required by Condition C-16 .. whichever is the most 
current. 

GW IRes1cH.mse: 

Spring 20191 Fall 20192 

Foggy Bottom Faculty & Staff Headcount 6,700 

Foggy Bottom Faculty & Staff Fuli=Time Equivalent 5,316 5,264 
(FTE) 

For the methodology for c:alcuiation of Foggy Bottom campus faculty and staff populations see 
Attachment 8. 

Notes. 
Note 'i - Data as of the GW census date, February 23, 2019. 
Note 2 - Data as of the GW census date, October 5, 2019. 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Condition C-6 and Condition 15: On-Campus Undergraduate Student Housing 

Condition: 

For the duration of the Plan, the University shall make available on-campus beds for full-time Foggy Bottom 
undergraduate students equivalent to 70% of the full-time Foggy Bottom undergraduate student population up 
to an enrollment of 8,000, plus one bed per full-time Foggy Bottom undergraduate student over 8,000. 
Compliance with this condition shall be based upon the data reported for the most recent semester in either 
the Foggy Bottom Campus Plan Compliance Report required in Condition C-15 or in the Interim Foggy 
Bottom Campus Plan Compliance Report required by Condition C-16, whichever is the most current. 

a. For the purposes of this Condition, 
i. "full-time Foggy Bottom undergraduate students" shall be defined as follows: 

A. Until the fall 2010 semester or until the completion and occupancy of the next University 
residence hall project proposed in accordance with the Foggy Bottom or Mount Vernon 
Campus Plans, whichever event first occurs, the term shall mean the number of students in 
the "Foggy Bottom/Mount Vernon Campus Total Student Body"1 minus graduate students, 
first professionals ( JDs and MDs), undergraduates taking fewer than 12 credit hours at the 
Foggy Bottom campus, non-degree students, full-time undergraduate study abroad students, 
undergraduate continuous enrollment students, and full-time undergraduate students 
accounted for under the Mount Vernon Campus Plan Order (BZA Order No. 16505), which 
does not differentiate between resident and non-resident students. 

B. Once either of the above-described events occurs, the terms shall have the same meaning 
as above, except only full-time undergraduate students who reside on the Mount Vernon 
Campus plan will be subtracted from the "Foggy Bottom/Mount Vernon Campus Total 
Student Body" 

ii. The term "on-campus beds" shall include beds available to full-time Foggy Bottom 
undergraduate students in any property in which the University has an ownership, leasehold, or 
contractual interest, or beds otherwise occupied by full-time Foggy Bottom undergraduate 
students in fratemities, sororities, or other programs recognized by or affiliated with the University 
and located within the campus plan boundary 

The University's efforts with respect to this Condition shall be monitored by the Advisory Committee. 

GW Response: 

Spring 20191 Fall 20192 

Full-Time Foggy Bottom Undergraduate Students 8,360 9,053 

On-Campus Beds Available to Full-Time Foggy Bottom 
7,073 7,073 Undergraduates3 

On-Campus Beds Occupied by Full-Time Foggy Bottom 
6,345 

6,473 
Undergraduates4 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Evidence of Compliance with Condition C-8 (Off-Campus Housing Information Program) 

Condition: 

The University shall maintain a program to provide its students who are eligible to live off-campus with 
information about housing opportunities outside the Foggy Bottom/West End Area. The University's efforts 
with respect to this Condition shall be monitored by the Advisory Committee." 

GW Response: 

lnformatio,n regarding housing opportunities both within and outside the Foggy Bottom/West End 
area is provided on the off-campus student affairs website, as well as through the Center for Student 
Engagement office located in the Marvin Center. These functions are managed through several 
offices in Enrollment and Student Engagement, including Health Promotions & Education, and GW 
Housing. 

Apartment listings and other off campus housing opportunities may be found at 
http://www.gwoffcampus.com. 

The off-campus student affairs website can be found at: https://offcampus.students.gwu.edu 
The current edition of the Guide to Living Off-Campus is also posted on this webpage. 

For screen prints from the off-campus student affairs website see Attachment D. 
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Foggy Bottom Campus Plan Compliance Report 
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Evidence of Compliance with Condition C-9 {Student Conduct Programs) 

Condition: 

The University shall use disciplinary interventions for acts of misconduct by students living off-campus in the 
Foggy Bottom/West End Area, even if the students are not in properties owned or controlled by the University. 
The University shall act on incident reports by residents, ANG 2A, community associations, building 
management, building association boards, University security officers, and the Metropolitan Police 
Department. The University shall maintain an outreach program with neighboring apartment buildings to 
education management companies and tenant associations on the University's disciplinary program and its 
reporting requirements to facilitate effective use of its programs. The University's efforts with respect to this 
Condition shall be monitored by the Advisory Committee. 

GW Response: 

All incident reports where students are identified are acted on through the Office of Student Rights & 
Responsibilities. Responses ranging from warning letters and conversations to student conduct 
charges and hearings have been implemented. The University's Statement on Student Right's and 
Responsibilities previously named the Code of Student Conduct treats off-campus violations with the 
same seriousness as on-campus violations {i.e., there is no lesser conduct charge for violations off­
campus than on-campus). The Statement on Student Right's and Responsibilities holds students to 
same level of accountability regarding charging and sanctioning regardless of their on or off-campus 
status. 

GW representatives from the Office of Government & Community Relations regularly attend meetings 
of ANC 2A and community associations as requested. The University hosts "Building Managers 
Meetings" throughout the academic year in order to keep open the lines of communication between 
the University and properties where students reside. 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Evidence of Compliance with Condition C-10 (24/7 Hotline) 

Condition: 

The University shall maintain and publicize (through appropriate written and/or electronic publications) a 
hotline available 24 hours per day, seven days per week to receive calls about student conduct issues and 
safety and security concerns. The University shall maintain a log of all calls received and all actions taken, 
including all referrals made. The University shall maintain its Crimes Tips Hotline (presently 994-TIPS}, 
where calls can be made anonymously to a recorded "tip" line. Calls needing a more immediate respo·nse 
shall be directed to the University police (presently 994-6110) 24 hours per day, seven days per week. The 
University police will aid off-campus complainants in obtaining assistance from the Metropolitan Police 
Deparlment. Reporls of improper off-campus student conduct will also be referred to the appropriate 
University deparlments for their attention. This process shall be fully described on the University website, 
published catalogs, and student handbook$. The University's efforts with respect to this Condition shall be 
monitored by the Advisory Committee." 

GW Response: 

The best way for community members to bring GW-related concerns to our attention is to use the 
online reporting tool located at https://neighborhood.gwu.edu/online-reporting-form-0. If a community 
member prefers to call, they may dial the 24-Hour Community Concern Hotline (202-994-6110), which 
is monitored by the GW Police Department (GWPD). The University is committed to being a good 
neighbor and working with members of the community to respond to complairnts regarding student 
behavior. When the complaint involves student behavior that occurs off campus, which is outside of 
GWPD's jurisdictional boundaries, GWPD will enlist the assistance of the Metropolitan Police (" MPD") 
to respond to the complaint. If a community members wishes, to offer information anonymously, the 
University maintains a Crimes Tips Hotline 202-994-TIPS, which monitored directly by the GW 
Superintendent of Police. 

For both on-campus and off-campus concerns, the University will follow up with the community 
member regarding the complaint if contact information is provided. The GW Community Concern 
Policy serves as a tool to address misconduct and quality of life issues. The P,olicy is posted online: 
https://police.gwu.edu/community-concern-policy. The Hotline is advertised and described online by 
visiting: http://neighborhood.gwu.edu/community-concern-hotline. 

The University's trash policy allows off-campus trash violations to be processed as violations to the 
Statement on Student Right's and Responsibilities as defined by the Office of Student Rights & 
Responsibilities (SRR). Potential violations reported to the university are elevated by the Office of 
Government & Community Relations (OGCR) and SSR then communicates with student-residents 
when they fail to meet their responsibilities within the community. 

OGCR and SRR upholds a Repetitive Concern Policy that outlines proactive outreach to landlords 
who own private property near the Foggy Bottom Campus that house GW students for which the 
University has received repeated complaints of misconduct from members of the community. The 
outreach letter is included in Attachment D. 

GW publishes an annual Community Concern Report, which can be found online here at 
https://offcampus.students.gwu.edu/annual-reports, as well as the OGCR website at this location 
http:1/neighborhood.qwu.edu/community-concern-reports. 

For screen prints from the Off-Campus Student Affairs website see Attachment D. 

Attachment E provides screen prints from the Neighborhood.gwu.edu website. 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Evidence of Compliance with Condition C-11 (Good Neighbor Program) 

Condition: 

The University will maintain a mandatory program for its students that will address "good neighbor" issues, 
educating students about appropriate conduct in the off-campus community. This program will especially 
emphasize objectionable noise both inside and outside of buildings, restricted parking in the Foggy 
Bottom/West End Area, illegal underage drinking, and respect for personal and real property of the residential 
and private business communities. The University's efforts with respect to this Condition shall be monitored 
by the Advisory Committee" 

GW Response: 

Every student at GW is held accountable through the student conduct process as stated in the 
Statement on Student Right's and Responsibilities, which addresses both on and off-campus 
behavior. Furthermore, all students who make the transition1 from on-campus to off-campus housing 
have copies of the GW Guide to Living Off-Campus and the Statement on Student Right's and 
Responsibilities made available to them at the graduate student services fair, the off campus housing 
fair, or at graduate orientation. It is also accessible through a link on the off campus student affairs 
website: https://offcampus.students.gwu.edu/guide-living-campus. The Statement on Student Right's 
and Responsibilities is included in Attachment F. 

The university has developed and launched a " Being a Good Neighbor'' online orientation that has 
been delivered to undergraduate students who either live on or off-campus. This required orientation 
addresses issues that include, but are not limited to, objectionable noise, restricted parking in the 
Foggy Bottom/West End Area, illegal underage drinking, and respect for personal and real property of 
the residential and private business communities. 

Each year the GW Housing office works with GW and DC partners to host an Off-Campus Student 
Services Fair. The GW Police Department, Office of Student Rights & Responsibilities, and several off 
campus partners were some of the participants during the Spring 2019 Fair. Students attended the 
event and were provided with different types of information pertaining to living off campus, including 
how to be a good neighbor. 

Furthermore, each fall , The Government & Community Relations Office and the Enrollment and 
Student Experience Organization co-author a "Good Neighbor" letter to students to remind students 
of the importance of being a good neighbor and to raise awareness of their behavior. This letter is 
posted in on-campus residence halls and emails targeted to specific events such as Halloween are 
distributed to off-campus students. See letter included in Attachment F. 

The " Quiet Zone" initiative involves placing Quiet Zone signs near campus residence halls and 
reminding students throughout the year that they have a responsibility to be respectable members of 
the Foggy Bottom/West End community. Additionally, GW officials worked with the DC Department of 
Transportation to have official yellow and black " Quiet Zone" signs installed on street lamps poles in 
areas of heavy student pedestrian traffic. 

The F-Street Commission was initiated as a forum to discuss concerns that affect the larger 
community around F Street. Discussions frequently include proactive plans for student behavior 
related to, celebrations such as Halloween, noise issues related to student pedestrians along F Street, 
and any other potential disruptive behavior that could negatively affect the community. The 
Commission meets twice every semester, or on a more frequent basis as determined by commission 
members or the chair. The Commission consists of administrators from the Office of the Dean of 
Student Affairs, Residential Property Management of the Division of Operations, the F Street House, 
GWPD, the Office of Government and Community Relations, and OCSA. Student representatives are 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

In a proactive effort to reach out to our incoming students, GW has designed (with the help of local 
neighbors, students, faculty and staff) a good neighbor video to help raise the awareness of our 
students about the responsibilities of being a good neighbor. The video may be viewed on YouTube 
at the following web link: https://www.youtube.com/watch?v=F Z4t2j3jFE 

The University will update the content of these sessions and documents, regularly, to react to 
emerging issues related to good neighbor issues. 

See Attachment F for materials evidencing GW's efforts in this area. 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Evidence of Compliance With Condition C-12 (Local Address Information) 

Condition: 

The University shall gather information about the local addresses of the full-time Foggy Bottom undergraduate 
population. The University shall compile and report the number of full-time Foggy Bottom undergraduate 
students residing in (1) Foggy Bottom/West End outside the campus boundaries; (2) the District of Columbia 
outside both the campus boundaries and the Foggy Bottom/West End Area, organized by postal codes, (3) 
Maryland; and (4) Virginia. 

GW Response: 

Fall 20191 

Full-Time Foggy Bottom Undergraduates residing in 
Foggy Bottom/West End outside the campus 1376 
boundaries 

Full-Time Foggy Bottom Undergraduates residing in 
the District of Columbia outside both the campus 346 
boundaries and the Foaav Bottom/West End Area 

Full-Time Foggy Bottom Undergraduates residing in 125 
Maryland 

Full-Time Foggy Bottom Undergraduates residing in 416 
Virginia 

For detailed data regarding local address information see Attachment G. 

Notes: 
Note 1 - Data as of November 15, 2019. 
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Foggy Bottom Campus Plan Compliance Report 
Fall 2019 

Evidence of Compliance With Condition C-13 (Off-Street Parking Inventory) 

Condition: 

The University shall continue to provide at least 2,800 off-street parking spaces, including proposed spaces to 
be dedicated for university use on Square 54 and all University-owned parking spaces on Square 122 
(specifically including the parking lot and garage spaces at Old Main located at 1922 F Street, NW). The 
number of off-street parking spaces required to be provided may be increased in any subsequent further 
processing order pursuant to this plan if necessary to mitigate the adverse impact of the approved uses on 
the University's parking resources. The University shall monitor its utilization of University parking facilities to 
determine usage patterns and conduct an ongoing assessment of parking needs. 

GW Response: 

Number of University-provided off-street parking spaces located in areas covered under this 
condition: 3,035 

For detailed information regarding the number of off-campus parking spaces per garage ll! 
Attachment H. 
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Foggy Bottom Campus f"!;m Complianr.:e Hepmt 
Fall 2019 

Evidence of Compliance With Condition C-14 (Transportation Management Plan) 

Condition; 

The University shall maintain, and ,oeriodically update. its comprehensive Transportation Management Plan 
("TMP'J addressing traffic and parking associatecl with events on campus that are attended by a significant 
number of persons not normally associated with the University and the campus. The transportation 
management plan shall include the following.· 

a. Measures to schedule events at times that reduce conflicts with other traffic and other demands for 
parking. 

b. 1\//easures to discourage travel by private automobile and encourage travel by public transportation. 
c. Measures to encourage persons who drive to park in commercial or University parking garages. 
d. Designation of a Transportation Management Coordinator responsible for implementing and 

monitoring the TMP program. 
e. Promotion of various technology initiatives (currently including, e.g., the use of video conferencing, 

podcasts, online library resources, the Bb@GW on-line course management system based on the 
Blackboard Learning System™, and administrative document management system) to reduce the 
need for physical movement to and between the Foggy Bottom and other GW campuses. 

f Evaluation of opportunities to provide access and links through appropriate website portals to allow 
members of the University community to purchase transit fare media, including SmarTrip fare cards 
and bus passes, online. 

g. As necessary throughout the term of the Campus Plan, when existing parkmg facilities are being 
renovated or redeveloped, utilization of attendant parking at various campus parking facilities to 
ensure that campus parking demands are adequately met. 

h. Implementation of a Truck Management Plan to avoid adverse impacts on the surrounding 
neighborhood. 

These measures and their efficacy and appropriateness given changes in programs, technology, and parking 
demand shall be regularly reviewed, evaluated, and updated over the twenty-year term of the Campus Plan. 
The TMP shall be submitted to and reviewed by the Advisory Committee on an annual basis. 

GW Response: 

The University has had a transportation management plan in place on its Foggy Bottom Campus for a 
number of years. A variety of measures are used to limit transportation demand and eliminate adverse 
traffic and parking impacts. 

Most importantly, the Campus is located adjacent to many public transit opportunities, including 
Metrorail, and the University encourages the use of public transit for employees and visitors alike. 
Since 2007 the University has participated in pre-tax Metro SmartBenefits. As a commitment to 
sustainability GW has installed electric car charging stations in parking facilities and these stations 
provide convenience for those fr121t choose to drive electrk vehicles to campus. 

University populations are primariiy encouraged to utilize public transportation. University parking is 
priced at market rates. Those faculty staff and students who drive to campus are encouraged to park in 
university garages by allowing for parking fees to be paid by payroll deduction (for regular parkers) or via 
funds deposited onto the GWorld card. The university regularly schedules special e1H,mts, including 
athk,tic events m1ci entertaimnent events at times outside of the peak traffic hours. 

GW also encourages students, faculty and staff to utilize car sharing to accommodate the occasional 
requirement for automobile transportation whether for university business or personal matters. Carpooling 
programs and car sharing companies have been promoted through flyers and information provided at 
Ul'iversity fairs and events" Sim~e 2007 the University has worked to pmmote car sharing memberships. 
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The University has continued to encourage bike use and currently provides space for approximately 
940 bicycles through surface bike racks/loops and secure interior building racks throughout the 
Foggy Bottom Campus. Showers and changing areas are provided in buildings throughout campus. 
Furthermore, the University is encouraging bike sharing through Capital Bikeshare, which has 
recently installed several locations on and near the Foggy Bottom Campus. The University offers 
faculty and staff a discounted annual rate on Capital Bikeshare membership. Approximately 650 
faculty and staff have signed up for the discounted program. In addition, with the implementation of 
the University's Climate Action Plan {CAP) in the spring of 2010, other initiatives are being explored in 
an effort to reduce single-occupancy-trips and reduce vehicle trips on Campus. For instance, in 2013 
the University initiated a telecommuting program for GW staff and' faculty. 

The University currently utilizes technology to limit required trips between its campuses, including 
online library sources, use of the Bb@GW on-line course management system based on the 
Blackboard Learning Systems, videoconferencing for administrative meetings, teleconferences and 
other similar technologies. In cases where transportation between campuses is necessary, GW 
provides regular shuttle service between its Mount Vernon and Foggy Bottom campuses via The Vern 
Expres.s as well as regular shuttle service to the Virginia Science & Technology Campus from Foggy 
Bottom to limit individual vehicle trips. 

The University combined the responsibilities for transportation and parking initiatives to allow for a 
comprehensive approach to campus transportation matters. As such, coordination of all 
transportation activity on all three of GW's campuses (Foggy Bottom, Mount Vernon and Virginia) is 
managed through the department of Business and Auxiliary Services. Oversight of the Transportation 
Management Plan is the responsibility of this department. 

In order to enhance access to information regarding transportation alternatives, a transportation 
factsheet link is poste-d online to provide information and campus transportation options 
(http://transportation.gwu.edu/gw-carpool-incentive). Other online information includes links to 
commuter connections (to encourage carpooling or public transit use), Metro pass sale information, 
and other sources of information. This resource is also at key locations on all GW campuses through 
resource center/kiosks. 

Truck Management Plans are currently in place and will be updated as GW carries out new 
development on its campus. 

For information evidencing GW's efforts in this area see Attachment I. 
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as directed by Condition C-15 

ATTACHMENTS 



ATTACHMENT A- Methodology for Calculation of Student Populations 

F oggy B ottom s tudent Headcount 

Spring 20191 Fall 20192 

Foggy Bottom/Mount Vernon Campus Total Student Body 19,174 19,871 

Sum (plus): 

Foggy Bottom resident undergraduate students 
that take zero credits on the Foggy Bottom 
Campus 19 5 
Foggy Bottom resident graduate students that 8 18 
take zero credits on the Foggy Bottom Campus 

Less (minus): 
Study Abroad Students 535 479 
Continuous Enrollment Students 303 362 
Students that reside at the Mount Vernon Campus 671 618 
Students that take all courses at the Mount Vernon 68 78 
Campus 
Foggy Bottom faculty and staff accounted for 207 208 
under condition C-5 who are also enrolled in 
one or more courses at the Foggy Bottom 
campus. 

School Without Walls students 27 28 

Foggy Bottom student headcount 17,390 18,121 

Foggy Bottom Student Full-Time Equivalent 
Determined by assigning a fraction to part-time students included in the Foggy Bottom student headcount 
number based on the number of credits they are taking compared to a full-time course load and adding 
the number of full time students. Currently, a full-time course load for undergraduates is 12 credits, and 
the full-time course load for graduate and professional students is 9 credits. 

Spring 2019 Foggy Bottom Student Full Time Equivalent (FTE) - 15,322 
Fall 2019 Foggy Bottom Student Full Time Equivalent (FTE) -16,375 

Notes: 
Note 1 - Data as of the GW census date, February 23, 2019. 
Note 2 - Data as of the GW census date, October 5, 2019. 
Note 3 - Per updated C-4 language approved by Zoning Commission Order No. 06-11 N, C-4, Corcoran 
students who reside in on-campus beds on the Foggy Bottom Campus shall each be counted toward the 
Foggy Bottom student headcount. Note that students taking all of their courses at the Corcoran are not 
specifically deducted from this number as they are not included in the "Foggy Bottom/Mount Vernon 
Campus Total Student Body" by virtue of their courses not being located on the Foggy Bottom or Mount 
Vernon campuses. 



ATTACHMENT B- Methodology for Calculation of Foggy Bottom Campus Faculty & Staff 
Population 

F oggy 18 ottom F It acu y an a ea coun d St ff H d t 

Spring 2019 1 Fall 20192 

Summation of: 
Regular full-time faculty and staff 4,257 4,203 
Regular part-time faculty and staff 235 217 
Wage account staff that are not Foggy Bottom 508 640 

students accounted for pursuant to Condition 
C-4 

Temporary part-time faculty (excluding part-time 1,181 1,057 
clinical faculty who are not paid employees of 
the University) 

Affiliated faculty employed by the Medical Faculty 386 383 
Associates 

Visiting instructional and research faculty 133 145 

Foggy Bottom Faculty and Staff Headcount 6,700 6,645 

Foggy Bottom Faculty and Staff Full-Time Equivalent 

I 

Determined by assigning a fraction to part-time employees included in the Foggy Bottom faculty and staff 
headcount number based generally on the number of hours worked as compared to the standard 40-hour 
work week. 

Spring 2019 Foggy Bottom Faculty and Staff Full-Time Equivalent (FTE)- 5,316 
Fall 2019 Foggy Bottom Faculty and Staff Full-Time Equivalent (FTE) - 5,264 

Notes'. 
Note 1 - Data as of the GW census date, February 23, 2019. 
Note 2 - Data as of the GW census date, October 5, 2019. 



ATTACHMENT C - Methodology Supporting Undergraduate Student Housing Condition Numbers 

Determining Full-Time Foaav Bottom Undergraduate Students 

Foggy Bottom/Mount Vernon Campus Total Student Body 

Sum (plus): 
Foggy Bottom resident undergraduate students that take zero 
credits on the Foggy Bottom Campus 
Foggy Bottom resident graduate students that take 
zero credits on the Foggy Bottom Campus 

Less (minus): 
Graduate students 
First professionals (JDs, MDs) 
Undergraduates taking fewer than 12 credits at the 

Foggy Bottom campus (and are not accounted 
for under the Mount Vernon Campus Plan 
Order, below) 

Non-degree students 
Full-time undergraduate study abroad students 
Undergraduate continuous enrollment students 
Full-time undergraduate students who reside on the 
Mount Vernon campus2 

Full-Time Foggy Bottom Undergraduate Students 

Spring 20191 

19,174 

19 

8 

6,259 
2,205 
851 

252 
502 
124 
648 

8,360 

0 C n- ampus e s vaIa e o u • Ime B d A ·1 bl t F II T" F oaav o om n ergra B tt U d ua e u ens d t Std t 

Spring 20191 

Summation of· 
7,052 Beds available to undergraduate students in GW owned or 

leased properties within the campus plan boundary 

Beds available to undergraduate students in fraternities, 
21 

sororities, or other programs recognized by or affiliated with 
the University and located within the campus plan boundary 

Total Number of On-Campus Beds Available to Undergraduates 7,073 

Fall 20192 

19,871 

5 

18 

6,583 
2,279 
469 

286 
467 
158 
599 

9,053 

Fall 20192 

7052 

21 

7073 

On-Campus Beds Occupied by Full-Time Foggy Bottom Undergraduate Students- 6,473 
Based on housing programs records of residence hall occupancy as of census date ( October 5, 2019) 

Notes: 
Note 1 - Data as of the GW census date, February 23, 2019. 
Note 2 - Data as of the GW census date, October 5, 2019. 



h F Number of off-campus University-suoolied beds withm t e oggy B 

SPRING 2019 DATA1 
Total Number of 

University supplied beds within Foggy Bottom/West End 
Beds Available 
(Spring 2019) 

Area 

The Aston, 1129 New Hampshire Avenue, NW 248 
2144 F Street, NW 4 
Columbia Plaza, VA Avenue NW between 23rd & 5 units 
24th Streets 

Totals 257 

FALL 2019 DAT A2 
Total Number 

of Beds University supplied beds within Foggy Bottom/West Available 
End Area (Fall 2019) 

The Aston, 1129 New Hampshire Avenue, NW 248 
2144 F Street, NW 4 
Columbia Plaza, VA Ave. NW between 23rd & 5 
24th Streets 

Totals 257 

Notes: 
Note 1 - Data as of the GW census date, February 23, 2019. 
Note 2 • Data as of the GW census date, October 5, 2019. 

ottom es n /W tE dA rea 

Available to Full- Occupied by 
Time Foggy Full-time Foggy 

Bottom Bottom 
Undergraduates Undergraduates 

(Spring 2019) (Spring 2019) 

0 0 
0 0 

0 units 0 students 

0 0 

Available to Occupied by 
Full-Time Foggy Full-time Foggy 

Bottom Bottom 
Undergraduates Undergraduates 

(Fall 2019) (Fall 2019) 

0 0 
0 0 
0 0 

0 0 



University Supplied Beds Outside the Foggy Bottom/West End Area, University Supplied Beds 
Available to Full-Time Undergraduates Outside the Foggy Bottom/West End Area and 
University Supplied Beds Outside the Foggy Bottom/West End Area Occupied by Full­
Time Undergraduates 

Spring 2019 Fall 2019 

University Supplied Beds Outside Foggy BottomNVest End Area 0 0 

University Supplied Beds Outside Foggy BottomNVest End Area 0 0 
Occupied by Full-Time Undergraduates 



ATTACHMENT D: Materials Evidencing GW's Efforts related to Off-Campus Housing Opportunities 
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OFF CAMPUS 

STU DENT 
AFFAIRS 

"80\IT FUOHGAHONE C~TY TENANT RESPONSl81UTES 

Welcome to Off-Campus 
Student Affairs! 

Off-Campus End of the Semester Reminders 

M ~e ~ff'~"l"iet e!"MH .,.~ ~ U'l.il1 1Cltr-t: d -,OU ,o I~ mDY"'9 OU{ ol )OUf otf.c.t"l"P\..1 
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.1r.d ;i::iy·tt rtnd M:J1T1e helpftll •ip:, ffX N'll"!Jilt•rg tt-ti proc.eu succe·u~-1) ~ :Ip, I ,oc.., 
1ieM:cnce .-.II ,~rnd n .,-ac.1nt o-..-e, ttie bt"!!!:.tl,, Get~ r~t Mld ha~e .a ~'e > .. rrrr,e, 

Questions on How to Dispose of 
Something in DC? There's an App for 

That! 
Tt1eQtt!re(:l ( rf.("~'1'1pi..~$tU(! ... ri1~"f~1.. ,~..,A..•J.• ""J-C:J'l~ ·:; ,r:~-s,\ ·j,,O,.,! .fTl.nt\&~~ ,•lt<1q 

{OCSA l"'~'r>:"r.1- r.r.f!".r:-..;.fl '1 bo..i=c,r,] v:o 
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t~ ntJeperce- 1 1. , n If e >1.onO!..r,,J ; 

c:o,r.n-.,rt1'1 01.,r._"('..(~,SGQMm.t"""l!! 

~J(d'.Jr9 'it\,rj~r 1.S en l"'c)W ' 'l ~~· 

4',,.~"~ ~nel •~~r,o,,s.t,,.f" ~e-rrr••1, r •;,tM;t 

"1.,110\Mfflq ~ .. ' .... 

•B:H;i.Mffl 

""*'" DIFFERENCE. 
< iit-t ""'"} . 

•cp·,-, coi:I«~ .;M"?t" ~ ii., 'ctTt'J !>, ~~ ""lt:nen tr.)ffl t:SIC!t.rri.t• not..'kt})Pj; ·t1.,1t 

~-=~=°"·' a.t ~e.; .. :<>nt,ei 1 .. l"" ~ 11e~n,i1J,4)01ntmcrt p,e-1 C(Jll!"l" 

'.• .. asC r, ... 1t.kC.oi1 ... erte, .111 lit~,,._, tf'Jf:J(_J1l~9QY 

Begin Your Housing Search 

IQ!:' L P; ...,-, 1-~1 I C 

"'""C' G,•,•. -r '--"'T';M--S Hc.Jsn:; ,.~11,- ,w,p ,ou !i~ ~t.n-~-. f}t t,e.r!"I ...nt:er-;r~ :1•r 

lt~ ;,',)tfa.a:.e st~ 1 , Ad ll ~r,g•t)I' ~"'ln\l'T",.l' C 

,•,r-,..·t-t"f ~ .i·e 11 ✓-Ot"r7~ d.. ....... ; ·r!,..""" p , 1 '1C'N M,1,.-r '\·.11en• y .l 

;·10..J'•~ !i~;J1:t:n· !T!<i'>f'~ To DC !:Jf ~ · ~, 'll"le- tr~ ";u,:~ ~-.Mr,q 'l"' C 1rp.;s s 

.-.~"en.-. ·r 10.., r',('~~s ,. ff'.P-~ 

Be A Good Neighbor Mandatory Training 

One ol Ille gteal 0008fi1S ol al!lltld,r,g Tile George Wast,,nglon Uno,etS<ty IS our 

locat,on ,n lhe Fogg, Bor"""We,,t End and fod\illl cor,rnur1tes We en10, 

n1,,me<0t.Js cutt1.1al actwnies exceienl shopptng restaurants and antertainmert 
oPfJO(tun.tes As a membe< ot the GW Fo09y BottotT'IWesl End and Foxha1I 
IX)mmunI1ie, -,ea 11\ave a rell)()Os,b<hty •o oe good c11a2ens and 0000 
ne,ghbors 

,', f •, ~ /, l • .- • ,•, , • 

D.C. Tenants' Rights 
Center 

ARE YOU HAVING ISSUES 
WITH YOUR LANOLOR07 

1IE 11.C. ,_... ~ 
CBl'IBICANml'I 

XPM t16YI fflGHU 61 A IRW11 -..---..... -..... ,_ ·­
o.-• .. -<-.. 

-:-..:..:.=-"w;rw:;_~ 
-=~::...: -

Llnk 

Ew mqe !nfnmµtiao ~ 

Quiet Zone Campaign 

'ii ··· ~ S!' ' . , •• , 

'i ----·~ QUIETZ0NE 

....... 

.. ----· ==--=-== .. ,._.....,__ :::-_-.::::=.:. 

Trash and Recycling 
Collection Guidelines 

&!A~"c-q•it. !!r14.1,1'e "!tc 

• )'lit, 4~ Ret.)i:..'!fl9 G --:~ tr~ ,,., •r,~ 

()r-,.'flCI )f (A.~ ,tl't:i;.; . ~ 



Onhne Onentatton 

The onrr.aiy goal of this annual required lrain,ng IS lo enable you to understand 
jOUf tights and responso,t,Ues as a crtizen ol tile Foggy Bottom and 

Wasl"or,gton. DC a,nvoon,;oes With lhos knawledge you can corunbute eo 
crea~ng an env,r0flffl8nt Illa! emt><aces tile ooncep1 ol comn-.ir-.1)1 and respect 
Depending on your fa1111han1y .,,th lhe conlent and earnng style. lhe tta,r,ng 

WIii ta~• you awox,mately 5-10 monutes lo complete 

To complete lhe onnne tra,r,ng please follow the d,recboos below 

P•~ s,gn to G\1V blackboard at tiitns 1,b'ackboacd ~ 
• II )OU 3M (oc,ng Qll.CiID= Ire lo,..,,w,g ClaSS ~ II be 

d1S01aycd en ~Ou< eot.r'ie 1st or.en~bon for on campus students 

• II f0'.; dr• 1i,11ng off caml)lls the lollo ... ,rg class ~• be 

J,sp.1~00 en 'r- .. r n..r-;c lSI Onentabon for off campu5 students 

Oock on the class 10 stan the trammg 

• 
Off-Campus Student Affairs 
Center for Student Engagement 
Enrollment and the Student Expenence 

C )0 ... l!< o. M.r,n.:cr:•t?t 
!.COl"stS'Tel!'t ,,•J 

NJ~..ing•on OC 2".X52 
?!-.ore ~2-9'l-l e;ss F•• 2C2.a9-La· Jl -~~u 
THE GEORGE 

Quick Links 

-~ 

WASHINGTON · 
UNIVERSITY 
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ABOUT liiHii++ I I COOMJNITY 
TENANT RESPONSIBILITIES 

BEGIN YOUR SEARCH 

NEJGHBOR><OODS 

APAATME NT C><EC!q,IST 

OFF CAI.IPIJS HOUSING FAJR 

FREOOE NTl Y ASKE D QUESTIONS 

,\ldkl ti 

DIFFERENCE. 
( ;fre tm/11_}. 

Finding a Home 

• Stgln Yoyr SC3rcn 
- r...--. 
• ~titlve Concern POIICY 
- ~ICh«:k'•>I 

- O!l&am~ 

Off-Campus Student Affairs 
Center for Student Engagemenl 
Enrollment and the Student Expenence 

CI0),13 !--1~0< ~hrn"I .-N":"'f 

300 2 ' St S'Jei!t "N 
Su,!,. 505 
,\'ashic,g!on CC ~ •5? 
Phofie 202-994---0$5'5 F , . ;:oz.~:.s,·" 

IIQ;l@gw!I.~• 

THE GEORGE 

• ,", th-•~ I ••• P:,.. t I I • J 

SAFElY 

WASHINGTON · · -
UNIVERSITY 

.. · · .. ·. 
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TENANT RESPONSIBIU11ES 

Community 

SAl'ElY 

LI>. ING IN THE ~ATION'S CAPITAL 

COMMUMTY CONTACTS 
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VOTER REGISTRATION 

PETS 

CAMPUS IN\.OlVE.MENT 

AN WAL REPORTS 

Ot.lET ZONE CA,.'PAIGN 

·""*'., 
DIFFERENCE. 

<,frt tu tla_1,. 

G1veToda'i 

-~ 
• Outet Zone CamAib9Q 
. ~ 

. ~ 

Off-Campus Student Affairs 
Center for Student Engagement 
Enrollment and lhe Sludent Experience 
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AIIOOT 

THE HOuSl',Q COOE 

INSPECT1, c; ~ PROPERTY 

SIG,.,N<.i A LEASE 

JOINT ANO SE\ ERAL LIABILITY 

SECuRll"Y OEPOSITS 

RENTER'S l~SURANCE 

ROOMMATE AGREEME'ITS 

REPETITl~E CONCER~ POL CY 

\la l-,11 

DIFFERENCE. 
( ;fre toda_) . 

,•, 1 1. • ~ /, I , ,. • , • • 

Tenant Responsibilities 

S•al·~ l r. ca .lll\"l l', C',JAf'l~ 'ti: ,~, re f19NS .v'O 'C'ijX:ns•t<tlLL,ei 1 't-Mr.ts M.:twc·,er ir,,e•~ ¥e scrre ,~-11 
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Pay your rent 

Sign and Keep a copy of the lease 
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Follow tre terms of the lease 
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Wnte do\\ n what damages tr ere are to the apartmenl when you move 1n 
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Agree to reasonable entry or ~our apartment by the landlord 

"~~' ... -1! per« 1 
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1r -: -vrt • 1 o-J :>t,:•:.,~ .. e pl~'"" erlet 1--,yr Jp.J-"tn'ff:t 

Keep your apanment 1n good ~drt1on 

• c~, tuitcrq ~f'ld ~1'f\o.l oc:<:es irn:t-r~ ~•\r-, arJ s.;f,1, 
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j;,,Ce-C 
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''°"C""i ~, ,r:o.. ')I "C' 

G,ve proper no11ce before moving 
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t'ei..- J NC"t:irt.-!C-..,.,-.e}. CJ~ 'f"c!'1 fA; ffh.,.!l,f ,~ I 'J..JJ'f' ~e" 

Provide correct information on yo-.r rental appllcat1on 

Check out this great resource abOut Renter's Rights betoN 
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ABOUT ANO<N<l A HOME COOMJNITY 

LOCKS & Al.ARMS 

CRIME ,VATCH 

FIRE PRECAUTIOl><S 

rox·c SUBSTANCES IN THE HO'1E 

SIDEWALK.$ 

EMERGENCY PREPARE0~ESS 

\lo1A,, ,, 

DIFFERENCE. 
Git-,· toda,l. 

Safety 
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THE GEORGE 
WASHINGTON 
UNIVERSITY 

WASHINGTON, DC 

Dear GW Student: 

Office of Stude~ Rights & Res ponsibilities 

One of the great benefits of attending The George Washington University is our location in Washington, DC. We 
enjoy numerous cultural activities, as well as excellent restaurants and entertainment opportunities. You have the privilege 
of living in one of the exciting and influential cities in the world and have chosen this year to live off campus. I wanted to 
take this opportunity to reach out to you and welcome you to the Foggy Bottom community. 

As a member of The George Washington University community you are expected to comply with all local, state, and 
federal laws, and the GW Code of Student Conduct. The Code applies to all students whether you live on or off campus, 
and can found online at https://studentconduct.gwu.edu/code-student-conduct. Please remember that the actions of one 
individual can have an impact on the lives and reputation of all GW students. 

In addition to the Code, I wanted to remind you that you are required to complete the Being A Good Neighbor online 
training program. Please carefully review the information in the training and take advantage of the resources available to 
ensure that you are a positive, contributing member of the university and the local DC community. This training is 
available to you through Blackboard. iFor more information about that training, contact Saray Smalls, Senior Health 
Promotions Associate, saraysmalls(•1gwu.edu. 

Nothing will influence your quality of life more than being a good neighbor. Here are five easy steps for being a good 
neighbor. 

I. Be friendly and introduce yourself to your neighbor. Start with a smile and a hello! Offer to exchange contact 
information. Op,en lines of communication make it easier to address small concerns before they become big 
issues. 

2. Be conscious of your noise levels, especially during early and late hours, and in wann weather with open 
windows. Notify your neighbor before a gathering and ask them to contact you if you are too loud. Then, be sure 
that whoever is the designated contact has their phone on and is in a state to respond to neighbors' concerns. This 
shows respect and builds trust. 

3. Be clean. Keep porch/stoop, lobby, hallway, laundry, and common spaces clean and free of trash and clutter. 
-l. Treat your neighbors and their children with respect. Watch your words and behavior; they will appreciate it. 
5. Watch out for safety in your community. Be observant and report any suspicious behavior to the police. Keep 

your house or building safe by keeping doors locked. 

Another way to be a good neighbor is to get involved in the community. Living off campus gives you the unique 
opportunity to get involved in the neighborhood. We encourage you to explore your new neighborhood, and if you live 
nearby in Foggy Bottom, come out to our next FRIENDS meeting. The FRIENDS group has the goal of establishing a 
positive dmalogue between the university and the community, we facilitate open communication and cooperation. For more 
information about that meeting, please email Kevin Michael Days, Director of Community Relations at kdays@gwu.edu 
or visit https://neighborhood.gwu.edu/friends. 

Hope to see you there! 

Division ol Student Affairs 812 20th Street, NW Washington, DC 20052 

t 202-994 6757 f 202-994 3051 rights@gwu edu studentconduct.gwu edu 



Statement on Student Rights and Responsibilities 

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the 
development of students, and the general well-bemg of society. Free inquiry and free expression 
are indispensable to the attainment of these goals. As members of the academic community at 
the George Washington University, students should be encouraged to develop the capacity for 
cntical Judgment and to engage m a sustained and independent search for truth. 

Freedom to teach and freedom to learn are mseparable facets of academic freedom. The freedom 
to learn depends upon appropriate opportunities and conditions m the classroom, on campus, in 
all learning experiences regardless of modality, and m the larger community. Students should 
exercise their freedom with responsibility. 

All members of the academic community share the responsibility to secure and to respect general 

conditions conducive to the freedom to learn, regardless of the mode of interactions, mcluding 
face-to-face and virtual, digital, or online settings or through electronic media. The university has 
a duty to develop policies and procedures that provide and safeguard this freedom. 

The George Washington University believes that the procedures, rights, and safeguards outlined 

below are indispensable to achieving the goals desired -- freedom to teach, to learn, and to search 
for truth. 

The primary purpose for the maintenance of conduct in the university setting is to protect the 
university community and to estabhsh clear standards for civil interaction among community 

members. The university's goal, through maintenance of standards set forth in the Code of 
Student Conduct (Code), is to help students experience democratic citizenship and its attendant 
obligations and responsibilities. 

I. Basic Assumptions 

A Freedom of Expression 

Student orgamzations and md1vidual students shall be free to examine and to discuss all 
questions of interest to them and to express opinions publicly and privately. They shall 
be free to support causes by orderly means that do not disrupt the regular and essential 
operation of the institution. At the same time, it shall be made clear to the academic and 
the larger community that students and student organizations speak only for themselves 
in their public expressions or demonstrations. 

GW students have the rights and responsibilities of a free academic community. They 
shall respect not only their fellow students' rights but also the rights of other members of 

the academic community to free expression of views based on pursuit of the truth and the 

right to function as citizens independent of the university. 
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B. Freedom from Unlawful Discrimination 

The university will not permit unlawful discrimmation on grounds of age, color, 
disability, gender, gender identity or expression, genetic mformation, marital or familial 
status, national origin, pregnancy, race, relig10n, sex, sexual orientation, veteran status, 
and/or other characteristics protected by applicable law in any university-recognized area 
of student life. However, those organizations that are essentially and avowedly social 

fraternity and sorority groups may limit membership on the basis of sex. 

C. Student Rights in the Governing of the University 

The university is a community of scholars engaged in the search for knowledge. Students, 
faculty, and administrators participate in this search. In light of this, the student body 
shall have clearly defined means, including membership on appropriate committees and 
administrative bodies, to participate in the formulation and application of the institutional 
pohcy affecting student affairs. The concern of students, however, legitimately extends 
beyond what has no1mally been considered student affa1rs. Their interest in academic 
policies, for example, is a development to be encouraged bearing in mind the teaching -­
learnmg context of the university community. 

D. Professional Rights of the Faculty 

In order to safeguard the professional rights of the faculty, no provision for the rights of 
students can be considered valid if it suspends professional rights or in any measure 

invades them. 

U. Students in Academic Programs 

The professor in the course and in conference should encourage free discussion, inquiry, and 
expression. Student performance should be evaluated solely on an academic basis, not on 
opinions or conduct m matters unrelated to academic standards. 

A. Protection of Freedom of Expression 

Students should be free to take reasoned exception to the data or views offered in any 
course of study and to reserve judgment about matters of opinion, but they are 
responsible for learning the content of any course of study for which they are enrolled. 

B. Protection Against Improper Academic Evaluation 

Students should have protection through orderly procedures agamst discriminatory or 
capricious academic evaluation. At the same time, they are responsible for maintammg 
standards of academic perforn1ance established for each course in which they are 
enrolled. Except in instances that involve a student grievance based on allegation of 

unlawful discrimination for which other remedy 1s provided under "Student Grievance 
Procedures," a student who alleges an mstance of arbitrary or capricious academic 
evaluation shall be heard and the allegation reviewed through faculty peer review 
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procedures established by the dean and faculty of the school in which the contested 
academic evaluation took place. Should the faculty member persist in refusing to alter the 
academic evaluation at issue, notwithstanding a finding by the peer review processes in 

favor of and upholding the complaint of the student, the Dean's Council and the dean 
shall afford the student an appropriate remedy after consultation with the peer review 
body. 

C Protection Against Disclosure 

Information about student views, beliefs, and political associations, which professors 
acquire in the course of their work as instructors, advisors, and counselors, should be 
considered confidential. Protection agamst disclosure is a serious professional obligation. 

Judgments of ability and character may be provided under appropriate circumstances, 
normally with the knowledge or consent of the student. 

D. Standards of Behavior in Courses 

The primary responsibility for managing the learning environment rests with the faculty. 
Students who engage in any prohibited or unlawful acts that result in disruption of a class 

may be directed by the instructor to leave the class for the remainder of the class period. 
The term "prohibited ... acts" includes behavior prohibited by the instructor (including, 
but not limited to, making unauthorized recording of any part of a class, online meeting, 
or other academic settings, persistently speaking without being recognized or called on, 

refusing to be seated, leaving or entering ma manner that is disruptive.). It must be 
emphasized that this provision is not designed to be used as a means to punish classroom 
dissent. The expression of disagreement with the instructor or classmates is not in itself 
disruptive behavior. Longer suspensions from a class or dismissal on conduct grounds 
must be preceded by a student conduct process, as set forth m the Code. 

III. Student Participation in Academic Policy-Making 

In light of the basic assumption of student involvement in academic affairs, each department or 
academic unit administering a degree program should encourage formation of an organization of 

its majors to reflect student views on matters of academic policy, and each department or other 
academic unit administenng a degree program shall establish an advisory council representing 
faculty, students, and others as deemed advisable so as to provide a meaningful exchange of 
views on departmental policies among the parties so represented; provided, however, that the 
application to specific individuals of department policies on salary, promotions, and tenure is a 
matter of faculty and adm1mstrat1ve responsibility. 

In addition, clearly defined means for student participation in academic policy-making at the 

college or school level of the respective college or schools, where college- or school-wide 
advisory councils have not been established in accordance with the provisions above, shall be 

developed by faculty-student committees. 
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IV. Students as Members of the University Community 

A. Student Government 

The university recogmzes the right of the students to form and democratically elect their 

governing bodies as a means to part1c1pate in discussion of issues and problems facing 

the academic commumty The governing bodies shall fonction as representatives of the 
student to the admimstratlon and faculty of the university, as well as to the entire 

community 

The electorate of a umvers1ty-wide student government shall consist of the entire student 

body. Any elected members of a governing body representing less than the entire student 

body shall be elected m such manner as to create or preserve essential representational 

equality 

B Student Organizations 

L Freedom of Student Association 

The students of the George Washington University are free to organize and Join 

orgamzatlons to promote their common and lav.:ful mterests, subject to university 

regulat10ns. All members of a student organization must be currently registered students 

of the urnversily The fact of affilic:uon with any extramural associat10n or n:.1t1onal 

orgamzat10n or political party should not of itself bar a student organization from 
reg1strat10n or recognition. However, action may be taken to insure that the umversity 

does not, through lhe activities of student organizations, stand in violation of laws that 

place limits on use of university resources related to political campaigns. The 

admimstration and faculty shall not discrimmate agamst a student because of membership 

many student orgamzation meeting the conditions of this section. 

2. Registration, Recognition, and Disdosun.'s 

All student organizations shall be reg1stered and recognized in accordance with umvers1ty 
regulations. Registration or recognition may be withheld or withdrawn from 
organizations that violate umversity regulations. Registration and recognit10n procedures 
shall requin; identification of responsibk officers. On a case-by case basis. upon request 

of the university, organizations may be asked to provide a list of all members of their 

group to the Office for Student Engagement. 

Once recognition of a student group or like organization has been withdrawn, no actions 

may be taken at or ,vithm the university in the name of group or organization. 

Students who ,:o :nay be subject to student conduct acL,on. 

3. Use of University FacHities 

Meeting rooms, technological resources, other university facilities, and funding should be 

made available, on an equitable basis, only to all registered student orgamzations, as far 
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as the primary use of these facilities and funding for other university purposes permits 

and in keeping with the best interests of the university. 

Under the Bylaws of the university, only designated officers of the university may sign 

contracts binding on the univers ity. Students may not sign contracts or agreements in the 

name of the university or a student organization or otherwise commit university or 

organization funds. Students who do so shall be held personally and financially liable for 

all costs and commitments made. Students should refer to the resources provided to 

student organizations, including policies and guidelines, found on the Office for Student 

Engagement website for information on contracting procedures. 

C. Student-Sponsored Forums 

Students shall have the right to assemble, to select speakers, and to discuss issues of their 

choice, provided that the assembly is lawful in nature, does not interfere with the 

processes of the university, and does not infringe upon the rights of others; the university 
reserves the right to prohibit assemblies having in its judgment the clear likelihood of 

failing to meet one or more of these conditions. 

Students shall be allowed to invite and hear any person of their own choosing, subject to 

the conditions listed here. Those routine procedures required by the university before a 

guest speaker is invited to make an appearance shall be designed only to ensure that there 

is orderly scheduling of facilities, adequate preparation for the event, and that the 

occasion is conducted in a manner appropriate to an academic community. The control 

of university facilities shall not be used as a device to restrict a guest speaker's expression 

solely on the basis of disapproval or apprehension of that speaker's ideas or motives. 

However, it shall be made clear to the academic and larger community by sponsoring 

organizations that sponsorship of guest speakers does not necessarily imply university 

approval or endorsement of views expressed. 

Students must recognize their responsibility to uphold the right of free speech and to 

pem1it invited speakers to appear and speak without disruption. The members of the 
university community are urged to hear all sides of controversial issues represented. 

D. Assembly, Petitions, and Demonstrations 

The George Washington University is committed to the protection of free speech, the 

freedom of assembly, and the safeguarding of the right of lawful protest at the university, 

including virtual, online and digital settings. Therefore, student organizations and 

individual students shall have the right to engage in behaviors such as distributing 

pamphlets, collecting names for petitions, and conducting orderly demonstrations 

provided these actions are not disruptive of normal university functions and do not 

encompass the physical takeover or occupation of university facilities and spaces, 

whether or not they are in use at that time. 
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While all students have the right to dissent and to protest, these rights shall not be 
exercised in such a manner as to obstruct or disrupt teaching, research, admimstration, 
conduct procedures, or other university activities. No one group or organization holds a 
monopoly on dissent or on freedom to hear all sides. Further, the fact that students may 
pursue their interests through speech and assembly at the university does not abrogate 
their accotmtability as citizens to the laws of the larger society, and the m1iversity is 
entitled to reflect these constraints in its own regulations. 

Notwithstanding the foregoing, the university recognizes that protecting impromptu and 
spontaneous assembly for the purpose of expression, protest, and dissent is essential to 

fulfilling this commitment. Thus, the lack of a reservation to use space or other university 
resources is not by itself a basis for terminating any expressive activity, including 
impromptu activities, unless the protest or assembly conflicts with a previously scheduled 
event in the same location or is identified as engaging in behavior prohibited under 
university policy. 

E. Student Publications and Media 

The student press and media shall be free of censorship and advance approval of copy, 
while being governed by the canons of responsible journalism. 

Editors and managers of student publications or broadcast stations shall be free from 
arbitrary suspension and removal because of student, faculty, admmistrative, or pubhc 

disapproval of editorial policy or content. Only for proper and stated causes shall editors 
and managers be subject to removal and then by orderly and prescribed procedures. Such 
removal shall be deemed a form of student conduct action and therefore subject to 
fundamental fairness in student conduct cases. The agency responsible for the 
appointment of editors and managers shall be the agency responsible for their removal. 

Even though certain publications may be financially dependent on the umversity, 111 the 

delegation of editorial responsibility to students, the university shall provide sufficient 
editorial freedom and financial autonomy for the student publications to mamtam their 
integrity of purpose as vehicles for free mquiry and free expression in an academic 
community. 

All student publications that are published and financed by the university shall explicitly 
state on the editorial page that the opinions expressed are those of the publication and are 
not necessarily those of the university or the student body. 

Any committees for the supervision of such publications or media shall have student 

members. 
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V. Regulations Concerning Student Life 

A. The Enactment of Regulations 

University-wide regulations mtended to formalize general standards of student conduct 
may be recommended to the Board of Trnstees by appropriate committees composed 
entirely of students or jointly of students, faculty, and administrative representatives. 

University-wide regulations do not contemplate specialized regulations or rules 
govemmg academic, busmess, administrative, or contractual matters, nor rules or 
regulations published by administrators, students, or faculty for the control of facilities or 
programs, such as those not normally submitted to the Board of Trustees for approval. 
Generally understood standards of conduct, such as respect for the persons or property of 
others, continue to apply and may form the basis of student conduct action though 
nowhere specified in particular detail. 

It is the intent of this section to bring students into active participation in the formulation 
of certain university-wide regulations, and to encourage the inclusion of students as 
active participants in the formulation of those regulations to the extent that such 
involvement can be accomplished reasonably and practicably. 

B. Standards of Fairness and Student Rights in Student Conduct Cases 

The George Washington University respects and is determined to protect the individual 
dignity and educational access of its students. At the same time, it requires that students 
comply with those conventions and regulations of university life that are necessary to 

maintain order, to protect individuals and property, and to fulfill its purposes and 
responsibilities as a university. To this end, the university realizes that the prevailing rule 
in matters of student conduct must continue to be that of common sense, and an excessive 
legalism can only disserve the university and its community of students, faculty, and 
staff. The model for student conduct procedures that the university adopts is that of the 
administrative process, not that of the criminal or civil courts. 

The university student conduct process should not become excessively legalistic or 

adversarial. The sh1dent conduct bodies may find it necessary frequently and firmly to 
remind parties, witnesses, or advisors that the proceedings are not criminal or civil trials, 
that crimmal or civil standards and rules of evidence are not controlling, and that the 
student conduct bodies shall enjoy considerable discretion to mterpret, vary, and waive 
procedural requirements to the end that a just and fair decision may be obtained. 

Following an alleged act of student misconduct, and until final disposition of the charges, 
the status of a respondent shall not be altered nor will their right to be present at the 

university and to attend courses be suspended, except when mtenm suspension is 

assigned because the continued presence of the respondent at the university, poses a 

threat to themselves or to others or to the stability and continuance of normal university 

functions. 
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The status of a student may change for reasons that are not related to student conduct or 

for reasons that are not based on student conduct action under the Code. Status changes 

that are administrative, academic, or in the interest of security of the umversit) 

commumty are not governed by these student conduct procedures. 

VL Stmllcn1ts as Mem!!Jicrn of the Comnmnity 

Students who violate a local ordinance or any law nsk the legal penalties prescribed by civil 

autwntics. An educational inst llut ion need not concern i tscl f withe\ cry v10lation. '.\cvcrtheless, 

the umversity may take student conduct action agamst those students whose behavior off 

umversity premises is a violation to the Code, cons1denng the senousness of the alleged conduct 

or prox1m1ty to the university This could occur not only in local neighborhoods, but also during 

study abroad or mtcrnshrps, through virtual, on line, or digital settmgs. or through electronic 

medicL among oth,:r ~;tuations or s,.:ttings. The Office of Student R1ghh and Respo11::;ibilities will 

make detenmnat10ns about such student conduct action on a case-by-case basis. 

No student conduct act10n shall be taken by the university against a student for engaging in 

activities such as political campaigning, picketing, or participating in pubhc demonstrations, so 

long as the student" s behavior dunng such events does not otherwise v10late university policy. 

VIL Amendment, Interim and Emergency Powers, and Implementation 

A Amendment, Interim and Emergency Powers 

In conformity with the Umversity Charter and the Bylaws of the umversity, this statement 

may be amended by the Board of Tmstees, the faculty retams intenm power to discipline 

students pnor m act1011 i.he Board or Trustees under regulations adopted the Board 

of Trnstees. 

Nothing in this statement can mfrmge or intends to mfringe upon the authority of the 

Board of Trustees to amend the statement. Further, this statement shall not prevent 

admm1slral!nn of the um\eisity from takmg such actwn as it deems necessm; to the 

functioning or welfare of the university in any matter pnor to action of the Board of 

Tmstees. 

B. Implementation 

After adopt,o:; by the Board of Trustees, the provisions of this :;tatcment shall be put into 

effect m a manner that provides for both speedy implementation and orderly transit10n. 

Adopted by the Executive Committee of the Board of Trustees, August 7, 1970. 

Last modifications effective July I, 2019. 
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Code of Student Conduct 

I. Purpose and Authority Regarding Student Conduct Process 

A. The purpose of a student conduct process is to establish the factual record of an alleged 

v10lation of the Code of Student Conduct (the Code or this Code). The procedures 
outlmed do not attempt to recreate or approximate a court of law. Procedures shall reflect 
standards of fundamental fairness, and minor deviations from procedural guidelines 
suggested in this Code shall not invalidate a decision or process unless significant 

prejudice to the respondent or the university may result, as determined by the Dean of the 
Student Experience or designee. 

B. Ultimate authority for student conduct is vested in the Board of Trustees by the 
University Charter. Student conduct authority may be delegated to university 

administrators, faculty members, student committees, and organizations, as set forth in 
the Code, or in other appropriate policies, rules, or regulations adopted by the Board. 
Students are asked to assume positions of responsibility in the university student conduct 
system so that they may contribute their skills and insights to the resolution of student 

conduct cases. 

C. The Appeals Board, appointed by the President for a term of two years, will be composed 
of the following members. four faculty members to be nominated by the Faculty Senate; 
four administrators to be nominated by the Dean of the Student Experience; and four full­
time undergraduate students and two graduate students to be nominated by the President 
of the Student Association. Quorum will consist of three members with each constituency 
- administrators, faculty, and students - represented. The chair should be a member of the 
Faculty. In addition to reviewing appeals, other tasks or assignments may be referred to 
the Committee at the discretion of the Dean of the Student Experience. The Appeal 
Board's decisions on appeals are fmal and conclusive. 

D. The Code, and any statements of procedure included in the Statement of Student Rights 

and Responsibilities, do not apply in any proceedings or matters addressed through the 
Sexual and Gender-Based Harassment and Interpersonal Violence Policy or through the 
Code of Academic Integrity. Procedures in the Sexual and Gender-Based Harassment and 
Interpersonal Violence Policy and in the Code of Academic Integrity supersede this 
Code, as well as the Statement of Student Rights and Responsibilities, for those matters. 

II. Definitions 

When used in this Code, 

A. "Distribution" means any form of sale, exchange, or transfer. 

B. "Group" means a number of persons who are associated with each other, but 

who have not complied with university requirements for registration as a student 

organization. 
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C "Institution" and "University" mean the George Washington University 

and all of its undergraduate, graduate, and professional schools, divisions, 

and programs. 

D. "Organization" means any number of persons who have complied with university 

requirements for registration with the university as a student organization. 

E. "Protected Characteristics" as used in this Code means those personal traits, 

characteristics, and/or beliefs that are defined by applicable law as protected from 

unlawful discrimination and/or harassment. They include age, color, disability, 

gender, gender identity or expression, genetic information, marital or familial status, 

national origin, pregnancy, race, religion, sex, sexual orientation, veteran status, 

and/or other characteristics protected by applicable law. 

F "Respondent" means any individual student, organization, or group charged with a 

violation under this Code. 

G. "Student" means any currently enrolled person, full-time or part-time, or on 

continuous enrollment, pursuing undergraduate, graduate, or professional studies, 

whether or not m pursuit of a degree or of any f01m of certificate of completion. 

H. "Hearing Bodf' means any entity tasked with resolving matters under this Code. 

This can include but is not limited to presiding officers, University Hearing Boards, 

and the Appeals Board. 

I. "University Premises" means buildings or grounds owned or leased by the 

umversity, or in which the university has an ownership interest, including, but not 

limited to, buildings or grounds m which students reside and university food service 

facilities are located, or facilities operated in the name of any officially registered 

student orgamzation. This definition is not limited to buildings or grounds owned or 
leased by the university at the Foggy Bottom Campus. 

J. "University-Sponsored Activities" means events and activities initiated by a student, 

student organization, university department, faculty member, or employee that 

i. Are expressly authorized, aided, conducted, or supervised by the university; or 

11. Are funded in whole or in part by the university; or 

iii. Are initiated by an officially registered student organizat10n and conducted or 

promoted in the name of that student organization and/or the university. 

III. Interpretation of Regulations 

The purpose of publishing student conduct regulations is to inform students of prohibited 

behavior This Code is not written with the spec1fic1ty of a crimmal statute, and any similarity to 

the language of any criminal statute does not mean that such language or statute or case(s) 
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applies to the university's student conduct system or is relevant to the interpretation or 
application of the Code. 

IV. Inherent Authority 

A. The university reserves the right to take necessary and appropriate action to protect the 

safety and well-being of the university community. Such action may include taking 

student conduct action against those students whose behav10r off university premises 

constitutes a v10lation of this Code. 

B. Students may be accountable both to civil authorities and to the university for acts that 

constitute violations oflaw and of this Code. Student conduct processes at the 

university will not be subject to challenge on the grounds that criminal charges 

involving the same incident have been dismissed or reduced or that no criminal charges 

have been brought. 

V. Interim Suspension 

The Dean of the Student Experience or designee, followmg consultation with the Provost and 

Executive Vice President for Academic Affairs and the General Counsel or their des1gnees, may 

remove a respondent from university housing or suspend a respondent from the university for an 

interim period not to exceed 21 days, pending student conduct proceedings or medical 

evaluation. The interim suspension/housing removal shall become immediately effective without 

prior notice whenever there is evidence that the continued presence of the respondent in the 

university community, poses a threat to themselves or to others or to the stability and 

continuance of normal university functions. Interim suspension shall be considered an excused 

absence. 

VI. Office of Student Rights and Responsibilities 

The Office of Student Rights and Responsibilities (SRR) within Enrollment and the Student 

Experience directs the efforts of students and staff members in matters involvmg student conduct 

and supports the university's mission of guiding students to become more responsible citizens. 

The responsibilities of the Office include: 

A Determining the student conduct charges to be filed according to this Code; 

B. Interviewing parties and witnesses involved in student conduct proceedings and 

providing mformation to them regarding the student conduct process; 

C. Trainmg and advising the hearing bodies; 

D. Maintaining all student conduct records that are handled through SRR processes; 

E. Developing procedures for conflict resolution; 

F. Conductmg student conduct proceedings, including hearings and conferences; 

G. Collecting and disseminating research and analysis concerning student conduct; 
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Resolving cases of student misconduct, including the assignment of sanctions. 

VII, Prnhibited Com:luct 

Any student, group, or organization found to have comnutted misconduct is subject to student 

conduct action and to the sanctions outlined m this Code. Attempts to commit any of these acts 

of misconduct are included i11 the scope of these defimt10ns. Acts of misconduct may occur in 

person, through a virtual, digital or online presence, or through electronic media. A party who 1s 

ac,_·u,,,'d of being an c1ccessory lo ;i ,iolation may be subJccl lo the same charges as a directly 

accused party The following arc general categories of misconduct subject to student conduct 

act10n. 

A Alcohol/Other 0mg Violations: 

1. Alcohol \'iolations 

a. Possession or use of alcohol by persons under 21; 

1. Possession or use of alcohol m a housing umt 1s strictly prohibited when all 

residents of a housing unit are under 21, 

2. Where persons 21 or older reside m university housing \Vith a person who 1s 

under 21, only persons 21 or older may possess and consume alcoholic 

beverages within the shared space. If alcohol is found in a shared space, it 

wlll be presumed to belong to all members of the housing unit regardless of 

age, unless evidence indicates otherwise; 

b. Possession or use of alcohol by persons 21 or olderund,_,,r circumstanc,..:s not 

penrntted by other university policies (e.g. open containers, alcohol-free 

locat10ns, kegs or open-source containers, drinking game, etc_); 

c. Offering, providing, or otherwise making available any alcohohc beverage 
to any person under the age of 21; 

d. Intoxication on university premises or public property: 

11. Drug Violations: 

a. Possession or use of illegal drugs or controlled substances, 

b. Poss,:::,sion of paraphernalia containing residue from drugs or controlkd 

substances; 

c. Manufacture or distribution of illegal drngs or controlled substances. 

111. Alcohol and Other Drug Related Harms 

a. Use or possession of alcohoi or other drugs with the intent of causing 

harm to another 
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With respect to alcohol and other drug violations, the university considers circumstances 
related to the Alcohol Medical Amnesty Program and the Good Samaritan Statement for 
those who report an incident of sexual mtsconduct and/or for those seeking medical help 

during the same timeframe as an alcohol/other drug violation. 

B. Destruction of Property: Destroying, defacing, or damaging the property of others. 
This includes but is not limited to university property, such as library holdings and 

residence hall equipment or furnishings. 

C. Discnminatory Misconduct: Unlawful Discrimination and Discriminatory Harassment. 

1. Unlawful Discrimination is adverse treatment of an individual based on a protected 

characteristic, rather than individual merit. Examples of conduct that can constitute 

unlawful discrimination if based on an individual's protected characteristic include 

but are not limited to: 

a. Smglmg out or targeting an individual for different or less favorable treatment 

(e.g. higher expectations, demal of leadership role) because of their protected 

characteristic; 

b. Restricting an individual's continued access to an educational program or 

activity or participation in a student organization or activity based on a 

protected characteristic. 

This Code does not address discrimination when it is reported to have occurred on 

the basis of sex or gender, as that conduct is addressed through the university's 

Sexual and Gender-Based Harassment and Interpersonal Violence Policy. 

11. Discriminatory Harassment is any unwelcome conduct based on a protected 

characteristic where such conduct creates a hostile environment. A hostile 

environment exists when the conduct is sufficiently severe, persistent, or pervasive 

that it unreasonably interferes with, limits, or deprives an individual from 
participating in or benefiting from the university's educational, co-curricular, and/or 
campus-residential experience when viewed through both a subjective and objective 
standard. This means that an aggrieved party's subjective perception that certain 

conduct violates this provision must be objectively reasonable to constih1te 
discriminatory harassment. 

A hostile environment can be created by persistent or pervasive conduct or by a 

single or isolated incident, if sufficiently severe. The more severe the conduct, the 

less need there is to show a repetitive series of incidents to prove a hostile 

environment. Discriminatory harassment: 

a. May be blatant and intentional and involve an overt action, a threat or reprisal, 

or may be subtle and indirect, with a coercive aspect that is unstated. 
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b. Does not have to include intent to harm or be directed at a specific 
target. 

c. May be committed by anyone, regardless of gender, age, pos1tlon, or authority. 

d. May occur in any context, although the context often mvolves a power 
differential between two persons, which may be due to differences in social, or 
educational relationships. 

e. May occur m the classroom, in the workplace, m residential settings, or in any 
other context or setting connected to the university or related activities. 

f May be committed by or against an individual, organization, or group. 

g. May occur in digital environments including but not limited to social media, 
web sites, educational platforms, and electronic mail. 

h. May be a one-time event or may be part of a pattern of behavior. 

1. May be committed in the presence of others or when the parties are alone. 

J. May affect not only the person at whom it is directed, but also tlmd parties who 
witness or observe harassment. 

Further, nothing in this Code limits academic freedom, which 1s a preeminent value of the 
university This Code shall not be interpreted to abridge academic freedom. Accordingly, 
in an academic setting, expression that 1s reasonably designed or reasonably intended to 
contribute to academic inqmry, education or debate on issues of public concern does not 
violate this policy 

Prohibited Conduct reported to have occurred on the basis of protected class categories 
such as sex, gender, gender identity or expression, and sexual orientation that are 
addressed through the Sexual and Gender-Based Harassment and Interpersonal Violence 
Policy, are not governed by the Code of Student Conduct. Where conduct involves 
potential violations of both this Code of Student Conduct and the Sexual and Gender­
Based Harassment and Interpersonal Violence Pohcy, the university may choose to 
investigate under the procedures set forth in the Sexual and Gender-Based Harassment 
and Interpersonal Violence Policy. 

D. Dishonesty: Non-academic dishonesty, including but not limited to, 

i. Furnishing false information to the university or university personnel, 
including the University Police; 

11. Fumishmg false mformation at university student conduct proceeding; 

iii. Forgery, unauthorized alteration, or unauthorized use of any documents, 
records, or identification cards, including computer records, misuse of computer 
facilities, and electronic mailing systems. 
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Academic dishonesty violations will be handled according to the Code of Academic 
Integrity. 

E Disorderly Conduct: Disorderly conduct may include but is not limited to: 

1. Verbally abusing university officials acting in performance of their duties; 

ii. Acting in a manner that threatens, endangers, or harasses others; 

iii. Disrupting, obstructing, or interfering with the activities of others; or 

iv. Behaving in a lewd or indecent manner 

(except to the extent the above conduct falls under the purview of the Sexual and Gender­
Based Harassment and Interpersonal Violence Policy). 

F. Community Disturbance: Making excessive noise either inside or outside a building, 
including but not limited to shouting, pounding objects or surfaces, or playing music or 
other electronics at a loud volume. 

G. Hazing: - Any action taken or situation created as part of a program to join, remam in, or 
receive new status within a group or organization which might reasonably endanger 
mental or physical well-being; or entail servitude, degradation, embarrassment, 
harassment, actual or perceived safety risk, or ridicule regardless of an individual's 
willingness to participate and regardless of the intent of those who create the situation or 

take the action. 

Examples of hazing include but are not limited to: 

i. pressuring or coercing a student into violating university rules or local, state or 
federal law; 

11. brutality of a physical nature, such as whipping, beating, branding, forced 
calisthenics, exposure to the elements; 

iii. forced/encouraged consumption of any food, liquor, drug, or other substance, or other 
forced/encouraged physical activity that could adversely affect the physical or mental 
health or safety of the student; 

1v. any activity that would subject the student to unreasonable mental stress, such as 
sleep deprivation; 

v. forced/encouraged exclusion from social contact; 

v1. forced/encouraged conduct that could result in extreme embarrassment; or 

vii. forced/encouraged activity that could adversely affect the mental health or dignity of 

the student. 

Individuals may be charged, in addition to the group or organization itself, under this, as 

well as any other applicable violations. 
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H. Interfering With University Events: Interfering with any nom1al university or university­
sponsored events, including but not limited to studying, teaching, research, university 

administration, fire, police. or emergency services. 

I. Non-compliance: Failure to comply with reasonable directions of university officials, 

including University Police officers and representatives of Enrollment and the Student 

Experience acting in perfonnance of their duties. This includes directives to adhere to orders 

of "no contact" or a "persona non grata" status, or to produce identification. 

J. Physical Abuse: Engaging in conduct that is likely to cause physical harm. Degree of harm, 

intent to hann, and minimal self-defense to prevent a clear and imminent threat may indicate 

mitigating or exacerbating circumstances. 

K. Regulation Violation: Any violation of other published university regulations including 

but not limited to The Alcoholic Beverage Consumption and Distribution Policy, regulations 

governing student organizations, residential agreements with the university, the Acceptable 

Use Policy for Computing Systems and Services, and the Gelman Library Rules and 

Regulations. A list of university policies is generally maintained at 

https://compliance.gwu.edu/find-policy 

L. Safety Measures Violation: 

1. Misuse or damage to safety equipment, such as fire extinguishers, window stops, 
exit signs, or sprinkler heads (including hanging items from sprinkler heads); 

11. Knowingly or negligently causing or attempting to cause a fire in a university 
building; 

iii. Initiating or causing to be initiated any false alarm/report, warning, or threat of fire, 
explosion, or other emergency; 

iv. Failing to evacuate a building during an emergency drill or actual emergency; 

1v. Intentional or unintentional throwing, dropping, allowing to fall , lowering of, or in 

any way putting any object, solid or liquid, out of a window or from any building 

structure including but not limited to a balcony, rooftop deck, staiiwell, or any 
equivalent interior strncture of any building; and 

v1. Use or possession of fireworks. 

M. Sanction Violation: Violating the terms of any student conduct sanction assigned in 

accordance with this Code. 

N . Sexual Misconduct: is an umbrella term, referring to a wide-range of unwelcome conduct 

of a sexual nature. Reported sexual misconduct violations will be addressed through the 
Sexual and Gender-Based Harassment and Interpersonal Violence Policy, not the Code of 

Student Conduct. This change is effective for reports made as of July 1, 2018. 
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0. Theft: Theft of property or of services (e.g. parking or recreational facilities). This 
includes when a person 1s knowingly in possession of stolen property. 

P. Trespass: Entering or remaining on or in any part of any university premises without 
proper authorization. 

Q. Unauthorized Use of the University's Name: Any unauthorized commercial use 
(including for non-monetary gain) of the umversity's name, logo, or other representation. 

R. Violation of Law: Violation of federal, state and/or local law. 

S. Violation of Privacy: 

1. Taking photographs or making audio or video recordings of another person, without 
their permission, in any context in which that person has a reasonable expectation of 
privacy is prohibited. For example, ind1v1duals may not photograph or make 
recordings of other individuals in restrooms, locker rooms, residence hall rooms or 
suites without permission. In all instances, permission must be granted by all persons 
being photographed or recorded. 

11. In a situation in which it is not acceptable to take a photograph or make a recording, it 

is also not acceptable to publish a photograph or recording. Transmission, in print, by 
phone, via email, via social media, or any other means of technology constitutes 
publication. Publication of any photograph or recording is also subject to all 
applicable policies and laws, including copyright, in the same manner as any other 

image or document. 

T. Weapon Violation: Use, possession, or storage of any firearms, ammunition, knives, 
other weapons, or objects that could be construed as weapons. Items that pose a 
potential hazard to the safety or health of others are also prohibited. 

U. Residential Facilities Prohibited Conduct: The following acts of misconduct shall apply 
to all students residing in residential facilities owned or rented by the university through 
GWHousing. 

1. Responsibility for Visitors: Responsibility for non-resident visitors' conduct 
prohibited under this Code (includmg non-resident GW students). 

ii. Animals. Keeping or hosting an animal in residential facilities that has not been 
registered through Disability Support Services, including animals brought for bnef 
visits by a non-resident visitor. This does not include service animals brought by 

non-resident visitors with disabilities. 

ii. Quiet Hours: Violation of established quiet hours in residential facilities, mcluding 

failure to respond to requests from other residents or university personnel to lower 
the noise level of activity. Excessive n01se m residential facilities may be defined 

as, but is not limited to, the following: blaring sound systems, banging on doors or 
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walls, shouting out of windows or down hallways, music, and shoutmg or talking 

that is audible beyond the confines of the room. 

1v. Residential Safety Hazards: Pos~;c;s1un or use of items 1dc11tifi,:d by the Office of 

Safety Security as prohibited due to their hazardous nature Prohibited items as 

determined by the Office of Safety & Security include, but are not limited to, the 

following: candles, incense, lanterns, oil lamps, :flammable hqmds for cleanmg, 

burners for heating or any other purpose (ex. obJects with open flames), halogen 

lamps of any shape or style, and any other potentially dangerous matenals. Use of 

heat-producing appliances for food preparation in resident's licensed space or many 

other area not specifically designated for this purpose 1s prohibited. Hangmg sheets or 

simibr combustible matenals L :dso prohibited. A detailed :1st of prohibited items I\ 

availc1bk on the Office of Safety Sccunty website at: 

https://safety.gwu.edu/prohib1ted-1tems-list. 

VIII. Case Referrals 

A. Any person may refer students or student groups or organizations suspected of violating 

any part of this Code to the Office of Student Rights and Responsibilities 

(studentconduct.gwu.edu, 202-994-6757, or nghts@gwu.edu). Any person who 

witnesses :1 Yiolat10n 111 progress should report it immediately to the University Police 

Departm,;nr a, 202-994-61 11. 

B. The Director of the Office of Student Rights and Responsibilities or des1gnee will 

review the reported mformat10n to determme whether charges should be brought 

forward allegmg violations of this Code. If charges are not appropriate, the relevant 

mformat10n may still be provided to another appropriate office at the university for 

further review and follow-up. Additionally, the Office of Student Rights and 
Responsibilities may offer the involved parties options and services regarding infonnal 

conflict management and resolution. 

C In cases \\ h,::!°t.: the Director of Stud,~:,li R 1ghts and Rcsponsibil i c1,. :-; or des1g11cc 

detenmnes that outcomes are not likely to mclude removal from housing, suspension, 

or expuls10n, the matter will be referred to a Student Conduct Conference for 

resolution. A Student Conduct Conference will normally consist of an informal, non­

adversarial meeting between the respondent, and a university admmistrator or an 

experienced member of the University Hearing Board as designated by the Director of 

the Office of Student Rights and Responsibilities or designee. This person shall have all 

the role,•: and n.:sponsibilities assigned to a "presiding officl:r°' under this Code. 

D In cases where the Director of Student Rights and Responsibilities or des1gnee 

determines that outcomes could reasonably include removal from housing, suspension, 

or expulsion, the matter will be referred to a University Hearing Board for resolution. 
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E. The University Hearing Board is composed of between three and five full-time students 

to be selected from the pool. The pool shall consist of at least 10 full-time students 
selected according to the Selection and Removal of Hearing Board Members section of 

this Code. If the alleged misconduct may result in suspension or expulsion from the 

University, whenever possible, a faculty member or administrator will be included; 

however, the absence of a faculty member or administrator will not prevent the 

University Hearing Board from hearing a case. Quorum will consist of at least three 

students. 

F. An Ad Hoc Board may be appomted to hear any case which the Director of the Office 

of Student Rights and Responsibilities or designee determines in their discretion 

warrants resolution in this manner, and any case in which a University Hearing Board 

has been appointed but after reasonable effort cannot be constituted, obtam a quornm, or 

hear the case for other reasons. Ad Hoc Boards shall be composed of between one and 

five admm1strators, faculty members, students, or any combination thereof. 

G. Any respondent scheduled for a hearing before a University Hearing Board may elect to 

have a Student Conduct Conference instead. In such a case, the conference will be 

considered a "Board- Level Student Conduct Conference". If violations are found, the 

full range of sanctions may be assigned as appropriate, including removal from 

housing, suspension, and expulsion. 

H. In cases where the respondent wishes to accept responsibility, the case may be resolved 

via a Student Conduct Agreement at the discretion of the Director of Student Rights and 

Responsibilities or designee. The agreement will include a statement that the respondent 

accepts a finding of in violation for all alleged violations. The agreement will also 

include sanctions appropriate to the totality of mformat10n known about the case. 

Student Conduct Agreements can include any status sanct10n (see sanction section), up 

to and including suspension and expulsion. If a Student Conduct Agreement is reached, 

the respondent waives all rights to appeal. Student Conduct Agreements take effect 
when signed by the respondent and the Director or designee. If a respondent declines to 

accept a Student Conduct Agreement, the case will proceed as originally referred. 

I. When the Director of the Office of Student Rights and Responsibilities or designee 

determines that the initial facts of a case indicate a low-level educational sanction and a 
warning status sanction against similar future behavior is the maximum appropriate 

outcome, a warning may be issued following initial review of the case. (See status 

sanctions section on "warning.") This warning does not constitute a student conduct 

record and will not be reported as such to third parties. The respondent may request a 

fact-finding process to refute the assignment of a warning status and any attending 

educational sanction. In that event, the respondent will be offered a Student Conduct 

Conference. 
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J. Any case that arises before or during a summer, academic, or holiday break period may 

be heard during that same break period if a relevant hearing body is available. Otherwise, 

the case will be adjudicated during the following academic semester. 

K. The Student Parking Violations Board considers appeals of offenses for which a ticket 

was issued by Parking Services, as well as other parking matters referred by the Office 

of Parking Services. It may both assign and reduce prescribed fines or suspensions of 
parking privileges. The Board is cornpu~;,.~d of three full-time stucknts. Board dcc1s10ns 

are subject :u administrative review at the d1scretrnn of the Director of the ()fficc of 

Student Rights and Responsibilities or des1gnee, but are otherwise considered final and 

conclusive. Requests for appeal of parkmg tickets must be submitted m writmg to the 

Office of Parkmg Services withm tlmty business days from the date the ticket was 

issued. Failure to appeal withm this allotted time will render the origmal decision final 

and conclusive. 

L. In cases that could have resulted in removal from housing, suspens10n, or expulsion 
(1.e. those 1,1itially referred to a Uni1,::sity Hearing Hoard, regarctkss of the eventual 

method of ;csolut1on) the recommended outcome will be forwarckd to the Director of 

the Office of Student Rights and Responsibilities or designee for review. The Director 

of the Office of Student Rights and Responsibilities or designee shall either adopt the 

sanction recommended by the Board or assign another or no sanction within their 

discretion. In cases of suspension or expulsion, the Dean of the Student Experience or 

designee, in concurrence with the Provost and Executive Vice President for Academic 

Affairs or designee, will assign sanctions. 

A. The following procedural gmdelmes are generally applicable to all forms of student 

conduct proceedings, unless otherwise noted. These procedures exist to establish 

standards of fundamental fairness, and minor deviations from procedural guidelines 

for proceedings suggested m this Code shall not mvalidate a dec1s1on or proceeding 

unless significant prejudice to the participating parties, mcluding the university, may 

result, as determmed by the Dean of the Student Experience, or des1gnee. 

B rt is expected that all participants in th,.' :;tudent conduct procc-;,; 11. i 11 provide 

1nforma11u11 that is true and correct. Ally student who knowingl. provides false 

informat10n during a student conduct process may be charged accordmg to this Code. 

Any faculty or staff member who knowmgly pro\'ides false mformation during a 

student conduct process will be referred to Human Resources and/or the Office of the 

Provost as is appropriate. 

C. Student conduct processes will be closed to the public. 

D. Student conduct processes may be recorded. The method used 1s at the discretion of th1.: 

DirectG: of the O of Student Rights and Rcsponsibilitic:-; or designee. 
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E. Prior to any proceeding, the Director of the Office of Student Rights and 
Responsibilities or designee may appoint a presiding officer in complex cases. 

F. For cases where a reporting party or complainant requests to participate in a student 
conduct process, the Director of Student Rights and Responsibilities or designee may 
allow the reporting party/complainant to participate to the extent necessary, in the sole 
determination of the SRR Director or designee, to create a complete and fair hearing 
record, including an assessment of harm and how it might be remedied. This 
participation could include any of the following: 

• attending any student conduct proceeding, 

• questionmg the respondent, 

• responding to questions from the respondent and the hearing body, 

• presenting witnesses, 

• submitting an impact statement describing how the alleged misconduct has 
affected the reporting party/complainant, or 

• receiving information about the outcome, consistent with law. 

G. Any party may challenge a Board member or presidmg officer on the grounds of personal 
bias before the student conduct proceeding commences. The decision to disqualify a 
Board member or presiding officer will be made by the Director of the Office of Student 
Rights and Responsibilities or designee. This decision is final. 

H. Formal rules of evidence will not be applicable in student conduct proceedings described 
in this Code. 

I. Statements regarding the character of parties will not be considered unless deemed 
directly relevant to specific facts of the case by the Director of Student Rights and 
Responsibilities or designee. Participating parties are permitted to provide impact 
statements that address how the reported behavior has affected them and others. 

J. The following rights shall be provided to a respondent in any university sh1dent 
conduct proceeding. 

i. The right to notice of charges and date of a student conduct proceeding at least three 
days before that conduct proceeding. 

ii. The right to receive notice with enough specificity to reasonably prepare a response. 

iii. The right to question and respond to infom1ation that will be used to make a decision 
in a case. 

iv. The right to produce witnesses or witness statements on one's own behalf, including 
the possibility to present witnesses or witness statements from persons, who are not 
affiliated with the university; to present evidence; to know prior to the proceeding the 
contents of and the names of the authors of any written statements that may be 
introduced against themselves and to respond to such statements. 
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v. The right to request that SRR call additional witnesses provided such witnesses are 

reasonably available and would provide information relevant to the charge(s). 

v1 The righl to a decismn based upon evidence. The student conduct process do,;s not, 

howeveL attempt to adhere to formal rules of evidence, as in a court oflaYY. The 

reliance upon evidence shall be detenmned by princ1pks of fundamental fairness. 

vii. The right not to be sanctioned unless the hearing body finds by a preponderance of 

the evitkn,.:e that the respondent is 111 violation 

viii The right to be accompanied in all proceedings by an advisor (student, faculty, or 

other) of the party's choosing and at the party's own expense. This docs not include a 

right to have all student conduct proceedings scheduled around the availability of the 

advisor. 

1x The right to appeal decisions to a higher authority or hearing body within the 

administrative processes provided in this Code. 

x. The right to have cases processed in a time frame that balances expediency with 

thoroughness. This includes the right to be kept informed or any cause of any delays 

to the extent allowed by law 

xL The right to reasonable access to the case file will be provided at least three days prior 

to and during the proceeding. Case files contain student educational records so access 

will be provided consistent with the Family Educational Rights and Privacy Act of 

1974 ("FERPA") This typically includes the ability for a student to view or listen to 

the enti of documents relevant to their individual case. \Vith the identi lymg 

infomrntion of other students removed. The personal notes of university staff 

members will not be included in the case file. The case file will be retained in the 

Office of Student Rights and Responsibilities. 

K. The Dircctw Gf Student Rights and Responsibilities or designcc or the presiding officer 

may limit the presentation or number of witnesses 111 order to prevent repetition or delay 

or the presentation of irrelevant or immaterial mforrnat10n. 

L. If a respondent does not appear after written notice, the case will proceed without their 

participation. and a decision will be made based on the availah1e mforrnation 

M. Any student participant may decline to answer questions or elect not to speak on their 

own behalf. 

N. Written statements authenticated by the D1rector of the Office of Student Rights and 

Responsibilities or designee may be accepted or other forms of participation may be 

made at the discretion of the Director of Student Rights and Responsibilities or des1gnee 

in lieu of in-person statements. 
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0. The presiding officer will exercise control over the proceedings to maintain proper 

decorum, avoid needless consumption of time, and achieve an orderly completion of the 
proceedmg. Anyone disrupting the proceeding may be removed or excluded from the 

proceedmg by the presiding officer, the Director of the Office of Student Rights and 

Responsibilities or designee. Such disruption is a violation of this Code, and a person 
may be charged following their disruption and removal. 

P. Only the immediate parties ( and the parties' advisors if applicable) to the alleged 

violation may be present throughout the proceeding. All parties will be excluded during 

deliberations. In cases involving multiple parties, the Director of the Office of Student 

Rights and Responsibilities or des1gnee may require or permit one or more parties to 
participate from a separate location by means of audio and/or video communication. 

Q. The Board/presiding officer will question all parties and witnesses in an effort to 

establish the factual record. On disputed points, a preponderance of the evidence standard 
will be used to decide the facts. A "preponderance of the evidence" means that it is "more 
likely than not" that a fact is true or an event occurred. 

R. All parties may question witnesses who provide statements for any of the parties at the 

proceeding, although in certain cases the university may require that such questioning be 
conducted indirectly and/or from a separate location. 

S. Reports of the proceeding shall include findings of fact and a determinat10n of whether or 

not the respondent is in violation of the alleged mISconduct (the "outcome"). If the 

Board/presiding officer finds the respondent to be in violation, the report will also include 
a recommendation of sanction and a rationale for that recommendation. 

T. The outcome of the proceeding and the sanction (as relevant) shall be rendered, in 
writing, within a reasonable amount of time after the proceeding is concluded. 

X. Representatives and Advisors 

Legal representation is not permitted in any proceeding or meeting, although parties may be 
accompanied by an advisor. The advisor may be, but may not act in the role of, an attorney 
Advisors may not have another role in the specific case process ( e.g. witness). The role of an 

advisor shall be limited to consultation with the specific parties they are advising, and they may 
not address the Board or question witnesses. A violation of this limitation may result in an 

advisor being removed from the proceeding at the discretion of the presiding officer or the 
Director of the Office of Student Rights and Responsibilities or designee. Parties must notify 

SRR if they will have an advisor during any student conduct proceeding, and if their advisor is 

an attorney, at least two business days prior to the meeting or student conduct proceeding. The 

university retains the right to have legal counsel present at any meeting or student conduct 

proceeding. 
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XI. §anctiom, 

This Code seeks to preserve flexibility m the assignment of sanctions so that each respondent is 

afforded appropnatc and Just lrea'cment That pnonty 1s always balanced with the rnstitution's 

goal of providing an effective learning environment for all members. 

In each case, the follmvmg factors will mfluence the degree and nature of sanctioning. While 

some v10lat10ns \Vill ha Ye "typical" outcomes, all sanctioning will consider the totality of the 

situatwn, mcludmg, but not lm1itcd to, the following factors· 

® the nature of the vio'ation and the incident itself; 

® the impact of the conduct to the individuals; 

• the impact or implications of the conduct on the university community; 
• prior misconduct by the respondent, including the respondent's relevant prior 

student conduct history, both at the university or elsewhere, and any criminal 

convictions, if such information is available and known; 

• any expression ofrcmorse or acceptance of r,:sponsibility by a respunclent; 
e rnamtcnance or :i ~:afe and respectful envnmrnent conducive to learning; 

,i, protection of the umversity community; 

,i, the necessity of any specific action in order to eliminate the prohibited 

conduct, prevent its recurrence and remedy its effects on members of the 

university community; and, 

"' any mitigating, aggravating, or compelling circumstances 111 order to reach a Just 

and appropriate resolution 111 each case. 

Possublc sanctions mclude, but are not limited to, the foHcrnmg. Most cases will be assigned a 

status sanction and an active sanction. 

A Status Sanctions Those sanctions that reflect a change 111 the respondent's status rn 

the student conduct system. 

1. Warning - An initial directive against similar behavior in the future. For purposes 
of external reportmg, cases result111g m a wam111g do not create a student conduct 

record that is sub3ect to release unless a subsequent v10lat10n occurs. 

11. Censure - An officiai written reprimand for Yiolation of specified regulations, 
including a warning that continuation or repetition of prohibited conduct will be 

cause for additional student conduct action. 

111. Disciplinary Probation - Period of probation when access to participate in certain 

activities may be hmit,:d. rncludmg act1v1ties in 1\foch the student r1:presents the 

university ( e.g. mterco! legiate or club ath[etic activ1ties), student leadership 

positions, study abroad programs, academic honor ceremonies ( e.g. graduation), 

and other programs ( e.g. student organizations or groups). Additional restrictions 

or conditions may also be assigned. Violations of student's probation or 
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additional violations of this Code during the period of probation, may result in 
suspension or expulsion from the university if student is found in violation of new 
charges. 

1v. Removal from Housing - Tennination ofresidence contract and exclusion from 
visiting within certain or all residential facilities as set forth. Any respondent who 
is removed from housing shall not be entitled to a refund of room fees. 
Respondents who are removed from housing may not reside in other university­
owned/controlled housing unless a waiver is granted by SRR. 

v Suspension - Exclusion from classes and other privileges or activities, including 
access to university premises or university-sponsored activities off campus, as set 
forth in the notice of suspension, for a specified period of time. Any student who 
is suspended shall not be entitled to any tuition or fee refund and is barred from 
university premises until readmitted to the university. 

v1. Expulsion - Termination of student status and exclusion from umversity 
privileges and activities, including access to university premises or umversity­
sponsored activities off campus, in perpetuity. Any student who is expelled shall 
not be entitled to any tuition or fee refund and is barred from university premises. 

v11. Other status sanctions - Other sanctions may be assigned instead of, or in addition 
to, those specified above. For example, students may be subject to restrictions 
regarding certain university privileges ( e.g. parking, use of recreational facilities, 
use of information technology resources). Students may be directed to have "no 
contact" with other students and/or may be forbidden to access specified areas 
("persona non grata"). 

B. Active Sanctions - Those sanctions that require action by the respondent in order to be 
completed. 

I. Alcohol and other dmg review - This sanction encompasses a variety of 
assessments and interventions designed to help individuals make choices 

regarding alcohol and other drug use that are consistent with their goals and 
continued presence at the university. Specific assessments or mterventions will be 
determined by health and wellness professionals; SRR will make the referral to 
those professionals. Those assigned this sanction will be required to comply with 
any and all requirements determined by the health and wellness professionals. To 
the extent permissible under relevant law, those professionals will provide SRR 
with a bnef summary of what assessments or interventions were assigned, as well 
as whether or not the respondent completed them. Details of those assessments 

and interventions will not routinely be provided to SRR. 

it. Apology - A possible sanction when the respondent's wish to apologize is 
demonstrably sincere and the harmed party is open to receiving the apology. 
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iii. Community engagement - Attendance at or development of an event withm the 

community. The event should be focused on repairing the harm caused to the 
community, as well as restoring the respondent's connection to the GW 

commumty 

1v. Community restitution pro1ect - A project or effort to be designed primarily by 

the respondent with a focus on repairing the hann caused by the incident. 

v. Fine - A monetary or other quantifiable, material payment the respondent will 

make, typically to the university. 

vi. Meetings - An assignment to meet with a designated person or office for the 
purpose of specific educational topics or outcomes. The number and frequency of 

meetings will be determined on a case-by-case basis. 

v11. Reflective pro1ect - A proJect by the respondent, possibly m the format of their 

choosmg (spoken word (recording), visual art, writing, etc.) in which they reflect 

upon and demonstrate their learning from the incident and how they will move 

forward. 

vlli. Restitut10n - Repayment (monetary or otherwise) to the university or to a harmed 

third party for damages, loss, or injury resulting from a violation of this Code. 

ix. Workshop - Assignment to complete a specific training workshop, designed or 
selected to address specific learning outcomes or topics. 

x. Other - At the discretion of the hearing body, other active sanctions may be 

assigned. Active sanctions should always focus on helping the respondent 

understand the harm related to their mcident, how to repair that harm, and how 
to succeed as an active and contributing citizen in the GW community. 

In determining what sanction or other action might be appropriate, the university may require 
a behav10ral assessment conducted by a licensed professional to assess the respondent's 

capacity to change behavior and succeed m ithe GW community. 

XU. Appeals 

A. Respondents have a right to appeal the outcome of a student conduct process 

and/or the sanction. A respondent may appeal on one or more of the following 

grounds: 

1. There was a material deviation from the procedures that affected the 

outcome of the student conduct process. 

ii. There is new and relevant information that was unavailable, with reasonable 

diligence and effort, that could materially affect the outcome. 

iii. The sanction(s) was clearly inappropriate and/or disproportionate to the 

prohibited conduct for which the respondent was found in violation. 
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Appeals must be submitted in writing to SRR within five business days after receipt of the 

outcome letter. Failure to appeal within the allotted time will render the origmal decision 
final and conclusive. 

B. A timely appeal will be reviewed by the Associate Dean of Students or designee to 

determine if the appeal provides grounds as described above. Such review by the 

Associate Dean of Students or designee will generally be completed within 14 days of 

the date the appeal is filed, although in certam cases additional time may be required 

depending on the complexity of the case and other factors. If an appeal is found to have 

provided grounds as described above, the appeal will be forwarded to the Chair of the 

Appeals Board, who shall select a Panel of three persons from the Committee to review 

and decide the appeal (the "Panel"). One member from each constituency- students, 

faculty, and administrators - shall be appointed, but otherwise the selection of Panel 

members shall be within the discretion of the Chair. The dec1s1on to grant or deny the 

appeal will be based on information supplied in the written appeal and, when necessary, 

the record of the original proceedings. As a general practice, the Panel will attempt to 

reach its decision within 45 days, although it may take additional time to do so in 

individual cases depending on the circumstances involved, the complexity of the facts, 

the availability of witnesses, and other factors. The decision of the Panel, or the outcome 

and sanctions (if any) resulting from any new hearing or conference ordered by the 

Panel in connection with the appeal, shall be final and conclusive and no further appeals 

will be permitted. 

C The Panel of the Appeals Board may 

1. Affirm the finding of the original board or conference; 

11. Remand the case to the original board or conference officer for a new 

hearing or conference; or 

111. Request that a new board or conference officer hear the case. 

D. Sanctions will be deferred during the pendency of appellate proceedings unless, 

in the judgment of the Dean of the Student Experience or designee, the continued 

presence of the respondent in the university community poses a substantial threat 

to others, to themselves, or to the stability and continuance of normal university 

functions. 

XIII. Student Groups and Organizations 

A. Student groups and organizations may be charged with violations of this Code. 

B. When a student or student organization has reportedly violated university policy, the 

adjudication, resolution, and assignment of sanctions regarding that conduct shall occur 

as described in the relevant university policy. Student organizations may only take 

adjudicatory or sanctionmg action for violation of umversity policies with the written 
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approval of the Director of Student Rights and Responsibilities or designee. Groups 

affiliated with national organizations that have established guidance and procedures over 

disciplinary matters, may follow the directive of those national organizations with regard 

to member conduct but must do so in consultation with the university. 

C. A student group or organization may be held collectively responsible and its officers 

may be held individually responsible when v10lat10ns of the Code by those associated 

with the group or organization have occurred. 

D A position of leadership in a student group, organization, or athletic team entails 
responsibility. Student officers cannot permit, condone, or acqmesce m any violation 

of this Code by the group or orgamzat10n. 

E. This section of the Code is also designed to hold a group, mcluding athletic teams, 

student organizations, and the1r officers, accountable for any act of hazing or other 

prohibited conduct. Reportmg to the university or any university official, cooperating 

with any related student conduct processes, and seeking assistance to remedy such 
situations will typically be considered a mitigating factor in such cases. 

F. The officers or leaders or any identifiable spokesperson for a student group or 

organization may be d1rected by the Director of the Office of Student Rights and 

Responsibilities or designee to take appropriate action designed to prevent or end 
violations of this Code by the group or organization. Failure to make reasonable efforts 

to comply with the Director of the Office of Student Rights and Responsibilities or 

designee's directive shall be considered a violation of this Code by the officers, 

leaders, or spokesperson for the group or organization and by the group or organization 
itself. 

G Sanctions for group or organization misconduct may include revocation and 
denial of registration, as well as other appropriate sanctions. 

XIV. Transcript Notations 

A. An encumbrance may be placed on a respondent's university records for alleged 
violations of this Code by the Director of the Office of Student Rights and 

Responsibilities or designee while student conduct proceedings are in progress or if 
sanctions are not completed by the assigned date, or m accordance with other 

university policies. 

B. Notation of student conduct action will be made on the transcript whenever a student is 

expelled or suspended, or in accordance with university policies or applicable laws. 

C. Notat10ns of expulsion are considered permanent records and will not be removed from 

a respondent's transcript. Students may petition for removal of the notation of 

suspension after three years from the finding of fact for the case. Such petitions may be 
granted at the discretion of the Director of the Office of Student Rights and 
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Responsibilities or designee. Factors to be considered in reviewing petitions for 
suspension notation removal include the current demeanor of the student, the student's 
conduct subsequent to the violation, and the nature of the violation, including the 
damage, injury, or harm. 

XV. Student Conduct Files and Records 

A. Case referrals may result in the development of a conduct file in the name of the student. 
The file shall be mamtained and subject to release to third parties if the student is found 
in violation and the sanction is more than warning. 

B. The files of students found in violation of any prohibited conduct will be retained as a 
student conduct record until their graduation. Student conduct files of suspension or 
expulsion will be retained post-graduation except as provided below. 

C. To the extent permitted by law, student conduct records may also be expunged from the 
student conduct files by the Director of the Office of Student Rights and 
Responsibilities or designee, upon written request of the student, no sooner than one 
year after the finding of fact for the case. A student may petition for the expungement 
of a suspension no sooner than three years from the finding of fact for the case. Student 
conduct files of expulsion are considered permanent records and will not be expunged 
from the student's conduct file. In deciding whether to grant a request for 
expungements, the Director of the Office of Student Rights and Responsibilities or 
designee will consider such factors as the current demeanor of the student; the student's 
conduct subsequent to the violation; and the nature of the violation, including the 
severity of any other student's damage, injury, or harm. 

D. Administrative expungement of the student's conduct file shall not, however, prohibit 
any program, department, college, or school of the umversity from retaining records of 
violations and reporting violations as required by their professional standards; the 
university may retain, for appropriate administrative purposes, records of all 
proceedings regarding violations of the Code. Student conduct records, including those 
removed through this provis1011, may be reported to third parties as authorized in writmg 
by the student or in ac~ordance with university regulations and law. 

E. Students who fail to complete any active sanction resulting from a student conduct 
process will have an encumbrance placed on their records by SRR. The encumbrance 
will be removed upon completion of all sanctions required by the umversity. The 
encumbrance will typically prevent the student from registering for classes, and could 
also include but is not limited to preventing the student from withdrawmg from 
courses, applying for on-campus housing assignments, or receivmg copies of 

academic transcripts. 
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XVI. Selection and Removal of Hearing Board Members 

A. Student members each Heanng Board and the presiding officer are selected in 

accordance with procedures developed by the D1rector of the Office of Student Rights 

and Responsibilities or dcs1gnee. The Dean of the Student Experience or dcs1gnce may 

appoint student and administrative members to a tenn of one year with the possibility 

for renewal. The Faculty Senate may nommate faculty members. 

B. Members of any Hearmg Board who are charged with any violation of this Code or 

\vith a criminal offense will be suspended from the1r Hearing Board positions by the 

Director of the Office of Student Rights and Responsibilities or des1gnee dunng the 

pendency of the charges against them. Members found in-violation of any such charge 

or guilty of a criminal offense will disqualified from any further partic1pat1on in the 

university student conduct processes for a set period of time or mdefinitely, depending 

upon the totality of the circumstances. Additional grounds and procedures for removal 

may be established by the Director of the Office of Student Rights and Responsibiht1es 

or designcc. 

C. Students, faculty, and staff appointed as members of any Hearmg Board must adhere to 

absolute confidentiality relative to the matters and names of all persons who participate 

in the student conduct process. Any student who violates this provis10n wili be 

charged and, if found in violation, will be sanctioned. Any staff or faculty ,vho is 

alleged to have violated this provision will be referred to Human Resources and/or the 

Office of the Provost as is appropriate. 

X\TL Conflicts 

In e,em of conflict between the tenns of this Cede and any provision of the Guide to Student 

Rights and Responsibilities, the terms of this Code shall govern. 

App rm ed - October, J 996, last revised.for Ju/1 I, 2019 mzplementation. 
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ATTACHMENT G: Detailed Information Regarding Local Address Information 

L /Add oca ress n orma 10n or oaav o om u en s no ,vma m - ousmg I fi Btt Std t tr . . GWh 

Full-Time Foggy Bottom undergraduate Students Residing in Foggy 
Bottom/West End outside the Campus Plan Boundaries 1,397 

District of Columbia outside the Foggy Bottom Campus Plan boundaries 
and outside Foggy Bottom/West End 346 

breakdown by zip code: 
20001 28 
20002 15 
20003 10 
20004 0 
20005 23 
20006 0 
20007 61 
20008 14 
20009 30 
20010 4 
20011 14 
20012 6 
20013 0 
20015 4 
20016 9 
20017 3 
20018 4 
20019 1 
20020 3 
20024 9 
20027 0 
20032 0 
20036 21 
20037 86 
20078 0 

Maryland 
125 

Virginia 
416 

Note 1 This data is current as of November 15, 2019 and represents a 86.92% response rate from the 
2,432 full-time Foggy Bottom Undergraduate Students not included in the GW Foggy Bottom housing 
program. 



ATTACHMENT H; Detailed data regarding the number of off.0 street parking spaces per garage 

THE GEORGE WASHINGTON UNIVERSITY PARKING SERVICES 

On CamQUS Parking Nov-19 
Self- Valet Total 

Lot# Lot Name Park Parking Spaces 

1 Law Learning - G St Garaqe 392 0 392 

3 Lot 3 38 16 54 

4 Academic Center Garage 220 60 280 

5 Elliot School 198 0 198 

6 Amsterdam (l'✓ ew) Hall G§lrage 59 0 59 -
7 Ambulatory Care Center Garage 103 0 103 

9 Media & Public Affairs Garage 64 0 64 

12 Tompkins Lot 20 0 20 

14 __ !3.oss Hall C~ara_ge 102 20 122 
_......~"'~ "-~ ur~ -
15 Old Main 0 0 0 

16 Funger/Duques Hall Garaqe 168 0 168 

17 Shenkman H.911 (Ivory Tower) 90 0 90 __ ,,._ ~--·-· 

18 South Hall 180 0 180 _....... .• , ___ - -~·-·· - .,_ 

20 Dakota 37 0 37 

21 Health & Wellness Garage 112 0 112 

2 Science an_~~gineering Hall 327 66 393 -
MC .. JYlarvin CentE:r_~3arage 170 126 296 

---······ --"'- ·--·--- -·- ·--- ...... 

Square 54 The Avenue 362 100 462 

International International House (Formally· Riverside 
House Towers) 5 0 5 

Total; 2,647 388 3,035 
~-···· ·~""""'" ····---

Notes: 
Note 1: Data as of the GW census date, October 5, 2019. 



ATTACHMENT I: Materials Evidencing GW's Efforts related to Transportation Management 
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