
GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

Mr. Roderie L. Woodson 
Partner & Co-Chair 
DC Partner Group 
Holland & Knight LLP 
2099 Pennsylvania Avenue, N.W. 
Washington, DC 20006 

Dear Mr. Woodson: 

*** 

MAR 282008 

MAR 2 6 2001 

Enclosed is your copy of the signed First Source Employment Agreement between the D,C. Department 
ofEmplayment Services (DOES) and Center Place Holdmgs LLC. 

Under the tem1S of the agreement, Center Place Haldings LLC is required to' use DOES as the first source 
to till all new jobs created as a result of the Center Place project, which will be located on parcels aflalld 
and air space bounded by Massachusetts Avenue, 2"d Street, E Street and 3rd Street, N.W. In additlan, at 
least 51% of the newly created jobs must be filled by D.C. residents, as well as at least 51% apprentices 
and trainees mllst be District residents. 

Center Place Holdings LLC should post Iheir jab vacancies to' the Department af Employment Services' 
Virtual One-Stop (VaS) at WWw,dCl1clworks.org. VOS is 3n advanced web-based workforce 
develapment system, which allows employers to place job orders and search for applicants by skill-set or 
position. The system also accommodates the emplayer looking for specific industrial and econamlc data 
and has a series of hltemet links to a variety of issues and topics of interest to employers. Should yotl or 
your client need assistanc'e in posting the job v8cllncies, please contact Job Bank at (202) 698-6001. 

Also, enclosed is a Contract Compliance FOl1l1, which must be completed and submitted by Center Place 
Holdings LLC and their subcantractors each month. This form collects data on al1 new hires employed an 
the project. A DOES contract monitor will compare the information provided on this form with the actual 
employment and payroll recards. If YOt! have any questions regarding the Contract Compliance Form, 
please contact Shirley McKoy at (202) 698·5772. 

Thank YOLI for pal1icipating in the First Source Employment Agreement Program, and we arelooklllg 
forward to' working with you. 

Sincerely, 

.L6-JJ)pJ 
Susan O. Gilbert 
Associate Directar 
Office of Employer Services 

Enclosures 

609 H Street, RE.· Washington, D.C. 20002' (202) 724-7000· TDD (202) 546-R476 

http:WWw,dCl1clworks.org


FIRST SOURCE EMPLOYMENT AGREEMENT 

Contract Number: 

Contract Amollnt: 

Project Nat1le: 

Projecl Address; 

Nonprolit Organization: 

N/A 

N/A 

CCutCI' Place Holdings LLC 

Those pllI'eels of ImHllliul Ilia' spllce bouuded hoJ'izontally by 
MIlSSIlchu9ctls Avenue, 20d Sfreet, E Street, nnd 3['(1 Stl'cet, all 
withiu the Northwest QUlldl'lluf of the District of Columbia, 

Six (6) 

No 

This First Source Employment Agl'eemeill, in accordance with D.C, Law 14-24, D.C. Ltlw 5-93 and 
Mayor's Order 83-265 tor recl'lIilment, referral, and placement of District ofColllmbia residents, is 
between the District of Collllnbin Deplll'tment of Employment Sen'ices, (hereinafter referred to 
as "DOES"), and Celltef' Placc Holdiugs LLC (hereinafter, referred to as "EMPLOYER"). Under 
this Agreement, the EMPLOYER will use DOES as its first source for recruitmcnt, rcferrnl and 
placement of new hires or employees for new jobs cl'ented by this Project and will hire 51 % District 
of Columbia residents raJ' aI/ new jobs created, as well, as 51 % of apprentices employed in 
cOlUlcction with the Project shall be District of Columbia residents rcgislel'ed ill pJ'Ograms approved 
by the District of COIUlHbiu Apprenticeship COlillcil. 

I. GENERAL TERMS 

A. The EMPLOYER willllse DOES as its first S01ll'CC for the recruitment, referral and 
placement of employees hired for jobs created at this Project. 

B. The EMPLOYER shall require all contractors and subcontractors for this Projecl with 
contracts totaling $100,000 01' more to enter into a First Source Employment 
Agreement wHh DOES consistent with the terms hereof. 

C. DOES will pl'Ovide recruitment, referral and placement services 10 the EMPLOYER 
subjcct 10 the limitations sct out in this Agreement. 

D. DOES pm1icipation in this Agreement will be carried out by the Office of the 
Director, with the Ofticc of Employer Services, which is responsible for referral and 
placcmenl of employccs, 01' slIch other offices or divisions designated by DOES. 

E. This Agreement sh,,11 take effect when signed by lhe parties below and shall be rlllly 
effeclive until cOllstmctioll of the Project has been completed. 



F. The EMPLOYER agl'ees to encollrage retail tenants located at the Project 10 

list employment opportunities connected 10 the opellillg of1he business with DOES. 
In addition, rhe EMPLOYER will provide to DOES the name, address, contact person 
and telephone number of Ihe initial Project retail tenants. TIle EMPLOYER will 
provide DOES with Ihe information 6n the initial Project retail tenants no later Ihan 
ten (10) business days fi'olll the date the lease is signed. 

G. This Agreement shall nol be construed as nn approvul onlle EMPLOYER'S bid 
package, bond applicalio'n, lease agreement, zoning application, loan or 
contl'acl/suhcOlltracl. 

H. DOES and the EMPLOYER agree that for purposes of this Agreement, new hires and 
jobs created by the Pl'Oject (both ullion <lnd Ilollunioll) means those jobs created at the 
Project as a result of internal promotions, terminations ami expansions ofthc 
EMPLOYER'S workforce, until construction ofthe Project has been completed. 

1. POl' purposes of this Agreement, apprentices as defined in D.C. Low 2-156 are 
included. 

J. If applicable, the EMPLOYER shall register illl apprenticeship program with the D.C. 
Apprenticeship Council for COllstruction or renovation contracls or subconlracts 
totaiillg $500,000 01' more. This inehldes any constl11ction 01' renovation conlract oj' 
subcontract signed as the result ot: but is not limited to, a loan, bond, grant, Exc1usiv~ 
Righi Agreement, street or alley closing, or a leasing agrcemellf of real property for one 
(t) year or more. 

K. All contractors who conlract with the Govenuncllt of the District of Columbia [0 

pcrfol'lll information technology work "with a single contract or cumulative contracts of 
at least $500,000, let within allY twelve (J 2) monlh period shall be required to register 
ill} apprenticeship program witll the District of Columbia Apprenticeship Coutlcil. 

L. The tCl1ll "information technology ""ork" shall inclucle, but is not limited to, Ihe 
occupations or computer programmer, progmnuller analyst, desktop specialist, technical 
support specialist, database specialist, network support specialist, and allY olher related 
occupations as the District ofCohunbia Apprenticeship Council may designate by 
regulation. 

n. RECRUITMENT 

A. The EMPLOYER will complete the attached Employment Plan which will indicate 
the llumber of new jobs projecl~<;l to be created at the Project', salary range, hiring 
dales, and ullion requirements, if any. The EMPLOYER will notify DOES of its 
specific need for new employees for jobs created ot the Project as soon us that need is 
identified. 
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B. Notification of specific needs, as set fbrlh in Section Il.A., mtlst be given to DOES at 
least three (3) business days (Monday - Friday) before using any other referral source, 
and shall include, but need not be limited to, the number of employees needed by job 
title, qualification, hiring date, rate of pay, hours of work, duration ofemployment 
and work to be performed. 

C. Job openings 10 be filled by internal promotion frOID the EMPLOYER'S current 
workforce need no\ be referred 10 DOES for placement and ref:emd. 

D. The EMPLOYER will submit to DOES, prior to sooting work on the Project, the 
names alld social security numbers of all current employees, including apprentices, 
tminees and laid off workers who will be employed on the Project. 

fll. REFERRAL 

A. DOES will screen ::mel refer appliennls according to the qualifications supplied by the 
EMPLOYER. 

IV. PLACEMENT 

A. DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the Humber 
of applicants DOES will reter. DOES will make every reasonable Cftbl"l to refer at least 
1wo qualified applicants for eacbjob opening. 

B. The EMPLOYER will make all decisions on hiring new employees but will in good 
faith use reasonable efforts to select its new hires or employees fi'om among the 
qualified persons referred by DOES. 

C. In the event DOES is tillable to refer the qualified persOIUlel requested, within three (3) 
business clays (Monelay . Friday) from the dale of notification, the EMPLOYER will be 
free to directly fill remaining positions for which no qualified applicants have been 
referred. [11 this evellt, the EMPLOYER will still be required to hire 51 % District 
residents for the new jobs created at the Project consistent with D.C. Laws No. 5·93 
and No. 14-24. 

D. After the EMPLOYER has selected its employees, DOES will not be responsible for 
the employees' actions and the EMPLOYER hereby releases DOES, and the 
Government of tile District ofC6111mbia, Ihe District ofCotlll11bia Municipal 
Corporation, and the ofl1cel's and employees of the District of Columbia frolll any 
liability for employees' actions. 

V. TRA1NING 

The EMPLOYER agrees to provide a spcciulizt:d skills and Oil-the-job trnining program 
[or citizens and residents of the District of Columbia os set forth in the "Apprenticeship 
Training and EmpJoyment Progr«m" agreement appended hereto nsAt/(lcllII/(!fI1 A. This 

} 



", 
program will Also give focus to citizens and residents who live in the immediately 
surrounding neighborhoods, nnd then beyond. 

VI. CONTROLLING REGULATIONS AND LAWS 

A. To the extent this Agreement is in contlict with any laws, including labot'JRws. 01' 

governmental regula1iolls, the laws or regulations shall prevail. This Agreement 
contains the entire agreement between the parties with respect to the subject mailer 
hereof, find supersedes all prior llllderstandings with respect thel'ero. 

B. DOES will make evcry effort to work within the terms ofall colleclh'e bargaining 
agreements to which the EMPLOYER may be a party. However, the existence of flny 
collective bargaining agreelllent(s), alone, shallnol supersede the terms of Ihis 
Agreement. 

C. The EMPLOYER will provide DOES with written documentnlioll tll"t the 
EMPLOYER has made available, 10 the representative of any involved collective 
bargaining unit, a copy of Ihis Agreement and has requested comments or objeclions. If 
the \:eprescntative hilS any comments or objections, the EMPLOYER will provide them 
to DOES. Such commenls or objccliol1~ alone, however, wHl not aller, or be grounds \0 

alter, the terms of this Agreemel)t. 

VIT. EXEMPTIONS 

A. Contracts, subcontracts or other forllls of govenunent-assistance valued at less 
than $100,000. 

B. Employment openings the conlrnctor will filJ with individuals already 
employed by the EMPLOYER. 

c. Job openings to be filled by laid-off workers according to formally 
established recnll procedures and rosters. 

D. Suppliers localed outside of the Washington Standard Metropolitan 
Statistical Area and who will pcrform no 'work in the Washington 
Standard Metropolitan Statistical Area. 

VlIl. AGREEMENT MODIfICATIONS, RENEWAL, MON[TORING, AND PENA L TIES 

A. Jf, during the term of this Agreement, the EMPLOYER should transfer ownership or 
control of all or substantially all of its business concerns uffected by this Agreement to 
any other party by lease, sale, assignment or otherwise, the EMPLOYER as a condition 
of transfel' shall: ' 

I. Notify the party taking possession of the existence of the EivlPLOYER'S 
Agreement. 
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2. Nolify the p11l1y taking possession th~t full compliance with this Agreement is 
re<)lIil'ed. 

3. EMPLOYER shall advise DOES within ten (10) business days of the transfer. This 
advice will include the lIame of the pSlty taking possession and the !lame and 
telephone of that party's representative. 

B. DOES shall monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate in DOES' monhoring effOJ1 and will submit a Contract 
Compliance Fonn to DOES 011 a monthly basis. 

C. To assist DOES ill the conduct of the monitoring review, the EMPLOYER will make 
available for review payroll and employment records for the review period itKlicnted. 

D. If additional il1forl110liol1 relevont to the Agreement is needed dllJing the review, the 
EMPLOYER will provide such int'Onnation as may bc reasonably necessary for DOES to 
determine compliance by EMPLOYER orils obligations under this Agreement. 

E. With the submission of the final request for payment from the District (if applicable), Ihe 
EMPLOYER shall: (i) Document in 0 report to the Contracling Officer its compliance 
with the requiremellilhat 51 % of the new employees hired by the project be DiSlrict 
residents; or (ii) submit a reqllestlo the Contracting Officer for a waiver of compliance 
with the requirement that 51 % of the new employees hired by the project be District 
residents and include the following documentations: (a) Matel'inl supporting a good faith 
effort to comply; (b) referrals.provided by DOES and olher refelTol sources; and (c) 
advertisement of job openings listed with DOES and other referral sources. The "good 
faith effort" as described in the previous sentence shall mean commercially reasonable 
attempts to comply with the procedures and requirements set fOlth in tllis Agreement and 
the First Source Employment Program. 

F. If applicable, the Contracting Officer Illay waive the requirement tltat S J % of '.he new 
employees hired by the project be District residents, if the Contracting Officer finds that: 
(a) a good £1ith cffOlt to comply is demonstrated by the contractor; (b) the EMPLOYER 
is located o\ltsi<ie the Washington Standard Metropolitan Statistical Arcn and none of the 
contract work is performed inside the Washington Standard Metropolitan Statistical Area; 
The Washinglon Standard Metropolitan Statistical Area includes the District ofColulilbia, 
the Virginia Cilies of Alexnndria, Falls Church, Manassas, Mnnassas Pork, Fairfax, and 
Fredericksburg; Ihe Virginia CO\ll11ies ofFail'fax, Arlington, Prince Willinm, Loudon, 
Stafford, Clarke, Wal1'en, Fauquier, Culpepper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, and Calvert; nnd 
the West Virginia Counties of Bcrkcley ,md Jefferson; (c) Ihe EMPLOYER enters into a 
speciill workforce development training or placement arrangement with DOES; or (d) 
DOES cerlifics that insllfficiel1t numbers of District residenls ill the labor markel possess 
the skil.ls required by the positions created as a result orlhe contract. 

G. The EMPLOYER and DOES, or s~lch other agent as DOES may designate, may llluhmily 
agree to modify this Agreemenl. 
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H. Willful breach of this Agreement by the EMPLOYER, or failure to submit the Contract 
Compliance Report. or deliberate submission of falsified data, may be enforced by the 
Contracting Officer UU'ough imposition ofpeJlaities, including monetary fincs of 5% orlhe 
total amount oflhe direct and indirect labor costs of the contrRct; provided. however, that 
this provision does not apply to the tenllS or obligntions set frn1h under Sections 1.1., 1.1., 
Vlll.E., and VIII.F. hereof. 

I. Non-compliance by Ihe EMPLOYER wilh the provisions of this Agreement may result in 
appropriate sanctions as pel1nitted by applicable District of Columbia laws existing as of 
the date oftl1is Agreement. 

IX. Is your firm n certified Local, Small, DisadvfUlwged Business Enterprise (LSDBE)? 

Yes 

If yes, piease provide eCJ1ificalion number: __ 

X. Does your linll have an apprenticeship progmm registered with the D.C. Apprellticeship 
Council? 

Yes ----- No X 
-----~ 

(fyes, please provide registraliollllumber: ____________ c _________ _ 

XI. Is }'om finn fI subconlraclor Oll the Project? 

Yes No X --------

I Signatures 011 Following Pngc J 
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Dated this Z ( day ofE&, .2008 

4() jJJj-l_ 
DEPARTMENT OF EMPLOY~SERVICES 

Centcr Placc HoldhlgS LLC, a 
DelllwllI'e limited liability COJUIHlllY 

Dy: LDS Invcstment GI'OUP LLC, 
its Member 

By: LDA A(lvisOI'S LLC, its 
Mnnaging Member 

J ~+l'~{ Ci>v\,.,1..{( I l,L1 - __ 
/ ignature --

/ Robert Bmullohter 
Printed Name 

Address: 

Louis Dreyfus Property GI'OUp 
J 101 New York Avenue NW 
Ste 909 
Washington, D.C. 20005 



EMPLOYMENT PLAN 

InS(mCI ions: 

o Submit original to the DeJ)artment of Employment Services-{DOES) as an Exhibit to the First 
Source Employment Agreement 

o Upon approval of the Project by the originating agency I DOES will contact Employer. 

NAME OF 
FIRM Ccnlcl' PIllcc Holdings LLC 

ADDRESS __________ -','-.!\:..:.V:..:;ns::.!;h::;it~lg..:.t.:::,;Ol~l!L...:D::;.:.~C;.t... 2=--__ 

TELEPHONE NUMBER (202- - } FEDERAL lDENTIFICA nON NO. _____ _ 

CONTACT 
PERSON 

TYPE OF 

TITLE 

BUSINESS Rcal Estntc Dc\'c)ollcr 

ORIGINATING DISTRICT 

----

TYPE OF llROJECT: ____________________ FUNDING AMOUNT: 
PROJECTED START Df\ TE _______ PROJECT DURA nON ______ _ 

NEW JOB CREATION PROJECTIONS (Attach additional sheets, as needed.) Please indicate the 
new posi!ion(s) your finn will create as a result of this project. 

JOB II OF JOBS SALARY UNION MEMBERSHIP PROJECTED 
TITLE FIT PIT RANGE IF REQUIRED HIRE DATE 

NAME LOCAL # 

A 

B 
---~-~-------

C 
~'--~~---~~ -, ---~- ~-~-----

0 

E 
-----
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CUIillENT EMPLOYEES: Please list the names and social securilY numbers of all current 
employees including apprentices and trainees who will be employed 011 the project. Attach additional 
sheets as needed. 

NAME OF EMPLOYEE SOCIAL SECURITY 

t------------~-------~-- ~-- --~------------------_; 

1-------------- -----------1f----------------------; 

;------------~-- ---- -------~--------------j 

--------- -~---------~-----------

---------~--------.--r_____-----------------------__i 

f----- -----~----------_+-------------------

f--------------- ~--~-----+------------------~~-----

~---------------------+-----------------------

---------~---- --~-------------------

I---------~----~--------~,---------~-----------------

----\---------------------------

f----- -------- ~--------------------\__------------~- ---------1 
L-___________________ ~ ________ _L ___________________________ _ 

Sigl1f1ture: _____________ Dale: 

<) 



Attachment A 

Apprenticeship Tnlinillg flnd Employment Agreement 

This agreement is between the ~. __________ _ 
hereinafter referred to as II "), and CCllfe,' Place Holdiugs LLC (hel'eafter referred to as the 
"Developer") for the developmen{ of improvements Oil those certain parcels of land and oil'spnce bounded 
horizontally by Massachusetts Avellue, 2nd Street, E Street, nnd 31'd Streef, all within the Northwest Qlladrant 
of the District ofColumbin (the "Project"). 

WHEREAS, the Developer and have executed that cerlain Land 
Disposition and Development Agreement ("LDAU) dated as 
("Land Disposition Agreement") regnrding the development of tile Project; lind, 

WHEREAS, the Developer acknowledges n need to provide training and employment 
opportunities to Dona Fide District Residents in npprenliceahle trades for b\lilding cOlIstl'\lction 
(nTraining Program"), and desires to provide the Training Program as an additional mnenity to tile 
Project; and, 

WHEREAS, the Developer also acknowledges the Accords oleO/parMe, Ovic, and Faiflr­
Based Re.lpollsibilify ill the District oICollIlJlbia and Developer's canll11itment thereto through the 
Addendum "to those Accord .. (copies of which nre appended Ilcrelo ilS ExMbit A); and 

WHEREAS, III is Agreement is intended to specify those steps to be taken by the Developer 
to facilitate training ilnd employment opporllillities far Bona Fide District Residents with partiC\llar 
foclis on such residents fi'om the neighborhood within which the Project is located and adjacent 
lleighborhoods; and, 

WHEREAS. this Agreement is also designed to inform (x) contractors with contracts 
aggregalhlg $100,000 doHm's oj' more for construction or renovation of their obligations to comply 
with the requirements of the First Source Employment Act, D.C. Lnw No. 5-93, as (111Iendecf, for 
recruitment, referral, and placement of District of Columbin residents, and (y) contractors with 
contracts aggregating $500,000 or more for construction or renovation of their obligation to comply 
with the requirements of D.C. Law No. 2-153, as amended, for participation in an apprenticeship 
program registered with the D.C. Apprenticeship Council. 

First Source Employment AgrcclllcnC nlHl Allprcllticeship RegislJ"atioll 

I. Eilch contmclor, at every riel', who meets the $100,000 thresholcl flllIOlll1t, Illllst enter into a 
First Source Employmenl Agreemellt with the D.C. Dcpilrlment of Employmcllt Services cOllsistent wilh the 
reqllirements of D.C. Law No. 5-93, as {/mended. 

2. Each cOlltractor, at every tier, who meets the $500,000 threshold amollllt, !Hllst porticipate ill 
an apprenticeship program registered with the D.C. Apprenticeship Council pursuant to D.C. Law No, 2-156, 
as om elided. . 
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Pl'c-Apprcntic(lsbip TI'ailling Program 

3. The Developer will identify and engage II Workforce Inlennedit\ry 10: 

(a) identify (with (he consent of the Developer) recognized J.ob/ApprentiCeship 
Preparation Programs for Bona Fide District Residents (including Bona Fide District Residents who are also 
ex-offenders) and coordinate their participation in the Training Progrmn; 

(b) provide and implement appropriate screening mel hods which idenlify a 
minimum of tell (10) BOlla Fide District Residents for referral to recognized Job/Apprenticeship Pl'cpornliolJ 
Pl'ogroms; 

(c) coonlinllte wiih oflicials of the Court Services Ellld Offender Supervision 
Agency (CSOSA) for referral of ex-offenders (who are DOlla Fide District Residents) to II Job/Apprenticeship 
Prel:mration Program andlor to 8 Project conlractor foJ' pnrticipfttioll ill a registered apprenticeshill tmining 
prog,'lull; 

(d) plan [lnd conduct apprenticeship career fairs in a diligcnt effOlt to recruit 
eligible Dona Fide District Residents for apprent iceship opportllnities, At least one (t) slIch cnreel" f.1ir will bc 
conducted pdo .. to cOlllmencement of construction, and at least two (2) sllch C'llreer fairs will be conducted 
during each yenr ofconstrllction of the Project. Elich cnreer rai .. will emphasize recrnitmellt of BOlla Fide 
Distric! Residents from the neighborhood within \~'hich the Project is located atld adjacent neighborhoods. 
All contrnctors engaged 011 the Project and employing individuals ill nn apprenticenbJe trade or trades will 
pm1icipflle ill each career rair wilh employment opportunities; 

(e) devise and implement a mechanislIlto track the progress of each Bona Fide 
District Resident froIll referral to an opprenticeship preparation progrnm through any period of employmcnt 
on the Project with n contraclor's rogistered apprenticeship training program; 

(f) prepare, OJ' assist in the preparation of, slIcll reports regarding nctivities 
associated with recruitment and training or apprentices as may be specified by the developer; and 

(g) consilII with the Natiollal Work Readiness Council, together with identitied 
Job/Apprenticeship Preparation Prognlltls, to provide It "Work-Readiness Credential" for ench Bona ride 
District Resident identified and/or referred to each contmctor engaged ollihe Project for alJprenliceship 
employment nlld training. 

4. All contractors engagc(j Oil the Project will cooperate with Ihe Workforce Jntermediary. 

5, The Workforce Intermedinl), will regularly consult with Ihe DC Appl'ellticeship Coullcil and 
the DC Department of Employment Services thro\lghollt the pre-construction and construction period. 

6, Each Bona Fide District Resident who has been enrolled in a participating 
Job! Apprenticeship Preparation Program, who has successfully completed such program, nnd who qualifies 
for entry into a formal flpprellliceship Il"ogram registered with the DC Apprcnticeship Coul1cil will receive 
employment with contmctors engaged on the Project 

7. All contractors engaged on the Project utilizing apprenticeable trades will mnintnin, or 
directly participate, in an apprenticeship training program registered with the DC Apprenticeship COtillcil 
consislent with the pl"Ovisiolls of D.C. Law 2, \54', as (tmellded .. 

S, Two-Thirds (2/3) of all New Apprentices employed on the Project IIlllst bc Bona ride Dislf"icl 
Residents. Each cOlltmctor cngaged on lhe Project will employ only Bona ride District Residents as New 
Apprcntices. 

9, All contractors will cooperate with Ihe Developer and the Workforce lntennediary in 
preparation of n qllmterly report, substantially in accordance willl Exhibit B ("Tracking Report"). The 
Tmcking Report will note the 1lI11l1ber nnd identity of Dona Fide District Residcnts, flnd, among other things, 
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(i) who npplied f01' apprenticeship Irllining Oi) who \vcre selected forappl-enticeship training (iii) who were 
not selected for stich training and Ihe reasons therefore lind (iv) Ihe current employment status of stich 
individuals. Such l'epOI'I will be submitted to the ·~C Office of Apprenliceship within the DC Deparlment of 
EIllI)loymelll Services. 

10. hnplementalioll of, and participation ill, this Training Progmm by the Develoj)er and each 
contractor engnged 011 the Pmject will constitute a demonstrated good-fnith eff0l1to comply with the Section 
8.4 ofthe Lllnd Disposition Agreement, and any applicnble First Source Employment Agreement. If is 
ackllowledge!/, however, tlwt implemelltalioll and complirll(ce willi the ttJ'lIlS of this Agreemellt is /101 iI/feuded 
to, nor shall be COlIS/riled 10. wail'e Ihe oblig(/tioll a/the De)'elopeJ' and all (!ffected eOllll'actorsfrom 
cumplial/ce with the First Source Employment Act. 

11. Developer will use cOlllmercially reasonable efforts 10 ensure Ihal the General COlltrnctor and 
nil sub-contrllctors with individual contracts 0($500,000.00 Ol'I1IOre, who will provide the nettlal employment 
and tmining opportunities created by the Project agree to utilize the WorkForce Intel1nediary. liS well as 
DOES, as a key sources of new apprentices hired. 

12. Developer will document its cfforts 10 obtain candidates for cnh), into a registered 
Hpprenticeship program and who have obtained a "Work-Readiness Credential" under the terms of this 
Agreement to fultill job training opportunity goals related to the Projec\. 

Definitions 

13. For purposes of this agreement. the tcrlll 

(a) "Bona Fide District Resident" llleilllS an individual who is identiticd as a 
resident of the District of Columbia through such docllmentation or proof as the Wod,force Illterlllcdim)' 
deems approprillte wilh the consent of the Developer, 

(b) "Job/Apprenticeship Prep~ratibn 'J>rogrmn" means ajob-readincss program 
approved by the Workforce Intenncdiary (with the consent of the Developer) where 
program participants receive instmction regarding employment and employmcnt retention I i fe-skills mul 
where such prognllll is sponsored by 1111 orgtlilizalion stich as the Jobs PlI11ncrship, Goo(lwill, Ul'btlll League, 
OIC, United Planning Organization, 01' other similar community-bused, nOll-profit, or faith-uased entities. 

(c) "New Apprenticc" lUeallS a Bona Fide District Resident who is indentured on 
or after the date, the IIffected contractor executes 111\ agreement with the Developer to work on the Project. 

(d) "J)rojccl" means Ihalundertaking by the Developer to construct improvements 
on those certain parcels of land and ail'sllace bounded hol'izolltally by Massllchusells Avellue, 2nd Street, E 
Stl'eet, and 3rd Street, nil within the Northwest Quadl'alll of the District of Columbia. 

(d) "Workforce lnlermediary" means the JOBS Coalition or sllch other elllir), as 
llIay be identified bit the Developer in its sole discretion, 

(e) "Work-Readiness Credential" meilllS that certification which memorializcs the 
completion of a recognized .lob/Apprenticeship Preparation Program by a BOlla Fide District Resident. 

[ Sigllature Pages Follow J 
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Centel' PJ;lce Holdings I,LC, II DclawRl'c 

Limited Linbility Compauy 

By: LDS Iuvestment G.'oull LLC, 
Ifs Member 

By: LDS AdvisOl'S LLC, irs 
Managi·ng M nbCI' 

~~~~6.._~} 
Region,,1 Vice President 

lm'i~ftli TPe;!Y. Gmllp 
__ L 12_)1, __ ~ 
Dale 

{ DisH'iet of Colli 111 bin Signaturc D1ocJ< J 
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1)l'camblc 

Accords 
of 

Corpol'llte, Civic, and FnUII-Bas-cd 
Uesllonslblllty In the Dlsh'let of ColumbiA 

Exhibit A 

The District of Columbia is experiencing n renaissance period of growlh lind prosperity, 1111 elivirolUllent III whicb the 
Citizens of the District should flllly realize Ihe JIlany benefits which will necrlJe to those wllo participate. [I is therefore 
illlpenltive that we, the undersigned, seek ways to develop IIlId sustaiu meaningful enrl,loyment for otlr young "eople, Ihe 
underserved, those who are unemployed, nlld the returning ex-offender. We realize tile future well-being oftllc District 
will onl)' bc secured thl'Oughjoillt efforts 10 share this prosperity among all of tile residents of Ihis broad and diverse 
City. 

Objectives 

The o~iectives oflhcse Accords are 10 remove banicrs (hat prcventmenningful employment, and 10 provide eoncatiollal 
and lraining opportunities for all Dislricl residents so thallhey mny secure nnd J1l1lilltllin ~ail\f\ll eml»o)'l11cnt. 

The Accords 

The undersigned businesses, orgonizntiolls, and clergy agree 10 and enter illto these Accords with II cOlllmitmen!: 

• To )l'ovide etlective training and employmcnt opportunities for District residents who are IIndersen'ed, 
unemployed or returning (,x·offenders 

• To slIpport preparatory undertakings Illid illitiatives designeclto instill job-readiness capllbilitics to the 
unemployed/hard-to-cmp!O}' and returnillg ex-offenders 

• To support the re-invigorlltioll, 1l10dernizmiolt, and expansion of vocational and technical education within Ihe 
schools of the Districl as well as adult vocntional education 0ppO\1llllities for programs Icading to emplo)'ment 
in the skilled trades nlld occupations 

• To establish, fllnd, (lnd maintain II fOllndalion(s) thai will helll support vocational and technical educational 
courses for high school swclelllS and adults; provide scholarships for advanced training ill skilled Irades lind 
occllpntions; find where appropriate, provide stipends for deserving lIJ>pllcfllllS While illtl'lIining 

As responsible corporote, Qrgllnizational, lind eClllllenicll1 citi7.ens of Washington, D.C. wlto endorse these Accord~, we 
will apply Ihese commitments with integrity that is consistent, legitimate, nnd lIpproprinle with Ilnd 10 ollr positions in the 
conllllllll i ty. 

We will develop and implemenl policies and procedures 10 measnre om commilmelll to these Accords. 

We helieve the lIpplication of Ihtse Accords will advance cooperation among and between the many facets of our Cit)'; 
will raeililate elTective Jlllblic/priviltc partnerships; and will nchieve enhanced tolerance and understanding, alilOward 
securing vinble, sustaining, and rcwilrdillg employmcl\l ror the Citizens oflhe Dislricl ofCohunbia. 

It! 



Addendum 10 A~col'(ls 
of 

Corpol'ate. Ch'ic, and FnH'h~Bnsec1 
Re'~I)Ollsibility in the District of Colombia 

Center Plnce Holdings LLC, ill recognition or its commitment to the citizens and residents 
oflhe District of Columbia through the Accords o/CoJ])orale, Civic, and Failll-Bmed Respol/sibility illtlle 
Dis/,.ict 0/ Columbia, hereby agrees to provide apprenticeship training and employment opportunities ill 
connection with the development of n Project being unde11akell to construet improvements on those certain 
parcels ofland llnd airspace bOllnded horizontally by Massachusetts Avenue, 2nd Slreet, E Street, and 3rd 
Street, all within the Northwest Quadnlllt of the District of cOhunbillls rl forlh ill Ihlll certain 
"Apprenticeship Training lind Employment Program", daled as of 2. 2.. .2008. 

Center Place Holdings LLC, II 
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DelnW81'C limited IinbiJity compllu)' 

By: LDS Investment Group LLC, 
its Member 

By: LDS Advisors LLC, its 
Managing Member 

-R-"o-'b ..... el<-.t....:B=-l'-a\:...n-'lO""h'-I-fI.-lL+--'--~---=--~ 
Regional Vice Pre Idenl 
Louis D eifut;g"lY Group 

Date 


