
GW Community Concern Policy 
Response Boundaries 

- , •• •• 

. ,, 
,....,_,, - >.A, ' ... • "''' 

Street Noise 
- Response Boundary 

Townhouse 
- Response Boundary 

AreasofUPD 
Police Authority 

ZONING COMMISSION
District of Columbia

Case No. 06-11
264A2 ZONING COMMISSION

District of Columbia
CASE NO.06-11

EXHIBIT NO.264A2



THE GEORGE 

WASHINGTON 

UNIVERSITY 
W A S . .H 1 N G T 0 N D C OFFICE OF COMMUNITY RELATIONS 

GW Trash ConcenrPolicy 

As with all issues that can have a negative impact on the quality of life in our neighborhood, GW 
takes trash concerns very seriously. The University has implemented a progressive strategy for 
addressing trash problems. 

1" offense - Letter regardillg Trash.Polky from Office of Off-Campus Student Affairs 
The first time a trash-related ·complaint is received, any GW students that arc on-recoro as 
residing at the problem property will immediately receive a ftiendly reminder from the Office of 
O:ff-Cainpus Student Affairs. In addition to outlining the city's trash. pickup procedures, students 
will be instructed to promptly resolve the issue at hand. 

lod. offense - W.ll'Bing letter from Office of.Stadeat Judicial Services 
A second violation at the same location will resuh in a written wwnffig letter from the Office of 
Student Judicial Services. 

3rd offense - Student JudidaJ Process started through Oftle~ of Student J-.dicial Services 
Any :future violations will involve an in-person meeting with a Univeriity official and the 
dispensation of appropriate sanctions. Of course, this tiered process can be altered depending on 
the severity of the trash concern. 

In addition to relying on community members to notify us of problems, staff from the Office of 
Community Relations and the Office of Off-Campus Student Affairs will regularly walk the 
neighborbood to proactively identify areas of concern. 

Furthermore, GW is committed to working with the DC government on persistent problem 
properties. A4dresses that have been the subject of repeated complaints will be shared with the 
.Mayor's Office of Commwrity Relations and Services and the Director of Constituent Services 
for the appropriate Council offi(!e (in most instances, Evans) for referral to the appropriate city 
agency. The combination ofGW's follow-up with.building occripants and the City's follow-up 
with owners should allow us to effectively combat persistent violators. 

GW -related concerns regarding yiolations of the law or city ordinances can be reported via the 
24-~our GW CommunitY Concern Hotline at 202/994-6110. Alternately, you may send an email 
to discover@gwu.edu. 

July2009 

Office of Government, Internationa~ and Community Relations 
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THE GEORGE 

WASHINGTON 

UNIVERSITY 

October 6, 2009 

Re: 

Dear 

EXECUTIVE DIRBCTOR 

GOVERNMENT AND CoMMUNITY RBLATIONS 

We are writing to express our deep concern over conditions surrounding the above 
referenced property, and their impact on the GW student residents and the 
surrounding community. During the past academic year, we received multiple 
community complaints related to your tenants and problems such as excessive 
noise, trash, and parties. It is our hope that your added guidance to the new 
residents will reduce the neighborhood complaints and contribute to a positive 
community environment. 

The George Washington University has been an integral part of the District of 
Columbia community for more than 180 years, and works to continually improve 
our community relations. GW provides education, health care, employment, and 
other benefits and resources to District residents and has done so for decades. But 
GW's positive impact on the community can become overshadowed when student 
conduct negatively affects the quality of life of community residents. GW students 
are responsible for behaving in a courteous manner and must comply with GW 
policy, District law, and community standards that require respect for ·the rights of 
others. 

Foggy Bottom/West End residents are a mix of students, retired seniors, working 
professionals, families with children, and others who make the neighborhood their 
permanent home. When noise and disruptive behavior occur, a wide range of 
residents are negatively impacted. Going forward, it Is our hope that the events 
that take place at your residence will not have a negative impact on the 
community. 

Thank you for your attention in this matter. 

~~~~~~--------
Mich~ 
Executive Director, Government 
International & Community Relations 

Tara Pereira 
Assistant Dean of Students 

Office of Government, International, and Community Relations 

1922 F STREET, NW. SUITE 301. WASHINGTON, DC 20052 . 202· 994· 9132. FA.'( 202-994-1229 
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Complaints by Month 
July 1, 2008 -June 30, 2009 
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Month 

Total =158 

Complaints are reported to the Community Concern Line, University Police Department, and the Office of Community Relations. 
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Complaints by Month and Year 
July 1, 2007 - June 30, 2009 
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2007 - 2008: Total = 181 
2008 - 2009: Total = 158 
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Complaints by Day of the Week 
July 1, 2008 - June 20, 2009 
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Types of Complaints 
July 1, 2008 - June 30, 2009 
11 

Total =158 

ED Noise 

• Property Damage 
DTrash 

D Disorderly 

• Parking 

• Other 

Noise complaints include loud talking, music and parties originating from Inside residence hall rooms, private townhouses and private apartments 
as well as on public streets and sidewalks. 

Property Damage complaints involve any theft of or damage to neighborhood property. 

Disorderly complaints include public arguments, use of fireworks, playing ball in the street, suspected marijuana use and harassment. 
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Action Taken 
July 1, 2008 - June 30, 2009 

8 

60 

32 

Total= 158 

f:J Immediate Resolution 

• MPD Contacted 

o Undetenni ned 
Cause/Negaijve Findings 

o Non GW Affiliated 

Immediate Resolution actions are those situations in which UPD responded and was able to halt the offending activities on the scene. 

MPD Contacted includes any time in which MPD was contacted by UPD or when UPD was unable to respond because the activity occurred 
outside of their boundaries. 

Undetermined Cause/Negative Findings includes situations in which UPD responded, but found no activity or evidence of complaint. 

Non GW Affiliated includes situations in which UPD responded, and the persons involved/situations complained about were not affiliated with The 
George Washington University. 

The Office of Community Relations follows up with all community members regarding their complaints when contact information is provided. 
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Year by Year Comparison 
July 1, 2004- June 30, 2009 
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In the 2005-2006 academic year, the University launched a campaign to better inform the community of the Community Concern 
Hotline and Policy leading to the significant increase in complaints between the 2004-2005 and 2005-2006 academic years. 
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ATTACHMENT F: Materials Evidencing GW's Efforts related to the Good Neighbor Program 
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Code of Student Conduct 

Authority for Student Diseipline 

1. Ultimate authority for student discipline is vested in the Board of 
Trustees by the University Charter. Disciplinary authority may be 
delegated to University a~ors, faculty members, student 
committees, and organizations, as set forth in the "Code of Student 
Conduct" ("Code"), or in other appropriate policies. rules. or 
regulations adopted by the Board. Students are asked to assume 
poSitions of responsibility in the University judicial systeui so that they 
may contribute thejr skills and iJJsj.ghts to the resolution of disciplinary 
cases. 

Ratiooale 

2. The primary put"pQse for the maintenance of discipline in the 
University setting is to protect the campus community and to establish 
clear standards tOr civil.interacti.on among cmiiril.unity members. The 
University's goal, through maintenance of standards set forth in the 
"Code", is to help students experience 4emocratic citizenship, and its 
attendant obligations and responsibilities. 

The purpose of a disciplinary proceeding is to establish the factual 
record of an alleged violation of the "Code". The procedures outlined 
do not attempt to recreate or approximate a court oflaw. Procedures 
shall reflect standards offundainental filimess; however, minor 
deviation from procedural guidelines for hearings suggested in this 
"Code" shall not invalidate a de<:ision or proceeding resulting from a 
conference or hearing unless significant prejudice to the accused or the 
University may result, as judge(! by the Associate Dean of Students or 
designee. 

Definitions 

3. When used in this "Code", 
a. "Distribution" means any form of sale. exchange, or transfer. 

b. "Group" means a number of persons who are associated with 
each other, but who haVe not complied with University 
requirements for registration as a stl,Jdent organization. 

e. "Institution" and "University" me_an Tbe George Washington 
Universicy and all of its undergraduate, graduate, and professional 
schools, divisions, and programs. 

d. "Organization" means any number of persons who have 
complied with University requirements for registration with the 
StUdent Activities Center as a student organization. 

e. "Studenf' means ~ cummtly eJII"Olled person, full-time or 
part-time, or on continuous emollment, pursuing undergraduate, 
graduate, or profussional studies, whether or not in pursUit of a 
degree or of any form of certificate of completion. 

t: ''University premises" means buildings or grounds owned or 
leased by the University, including, but not limited to, buildings or 
grounds in which students reside and University food service 
facilities are located; Marvin Center facilities; Columbia Plaza; 
and facilities operated in the name of an:y officially registered 
student organization. This definition is not liniited to buildings or 
grounds owned or I~ by the University at the Foggy Bottom 
Campus. 

g. 'i.Jniversity-sponsored activities" means events and activities 
initiated by a student, student organization, or University 
department, faculty member, or employee that 
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(1) Are expressly authorize!}. aided, conducte4 or 
supervised by the Universi1y; or 

(2) Are funded in whole or in part by the Universi1y; or 

(3) Are initiated by an officially registered student 
organization and co~uct_ed or pl"QIJloted in th~ name of 
that student organization and/or the Universi1y; or 

(4) Take place on Universi1y premises. 

Interpretation ofRegolations 

4. The purpose of publishing disciplinary regulations is to inform 
students of prohibited behavior. This "Code" is not written with the 
specificity of a criminal statute, and any similarity to the language of 
ati.Y criminal statute does not mean that such languagC"or statute or 
case(s) applies to the University'sjudicial system or is relevant to the 
interpretation or application ofthe "Code". 

Inherent Authority 

5. The U~versity reserves the right to take necessary and appropriate 
action to protect the safety and weD-being of the campus community. 
Such action may include taking disciplinary action against those 
students whose behavior off University premises constitutes a violation 
of this "Code". 

6. Students may be accountable both to civil authorities and to the 
University for acts that constitute violations of law and of this "Code". 
Disciplinary action at the University will not be subject to challenge on 
the grounds that criminal charges involving the same incident have 
been dismissed or reduced or that no criminal charges have 1Jeeti 
brought. 

In..-un Suspension 

7. The Dean of Students or designee, following consultation with the 
Executive Vice President for Academic Affilirs and the General 
Counsel or their deSignees, may evict a student from University 
housing or suspend a student from the University for an interim period 
not to exceed 21 days, ~nding disciplinary proceedings or medical 
evaluati~. The interim eviction/suspension shall become immediately 
effectjve without prior notice whenever there is evidence that the 
continued presence of the student on the campus poses a substantial and 
immediate threat to himself or herself or to others or to the stability and 
continuance of normal University functions. Interim suspension shall 
be considered an excused absence. 

8. A student suspended or evicted on an interim basis will be granted a 
disciplinary h~ or conference as soon as is practical. 

Standards of Classroom Behavior 

9. the primary responsibility for managing the clasSl"OQill environment 
rests with the faculty. Students who engage in any prohibited or 
unlawful acts that result in disruption of a class may be directed by the 
instructor to leave the class for the remainder of the class period. 
Longer suspensions from a class or dismissal on disciplinary grounds 
1_11us_t be preceded by a disciplinary conference or hearing, as set forth in 
Articles 2S and 26 of this "Code", or in accordance with Articles 7 and 
Sabove. 

The term ''prohibitecLacts" includes behavior prohibited by the 
instructor (including, but not limited to, smoking in the classroom, 
perSistently speaking without being recognized or called on, refusing to 
be seat~ disrupting the class by l.eavi!Ig and enterfug the room without 
authorization). It must be emphasized that this provision is not 
designed to be used as a means to punish classroom dissent. The 
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expression of disagreement with the instructor or classmates is not in 
itself disruptiVe behavior. 

Offiee of Student Judieial Services 

10. The Offi~ ofStucle.t¢ Judicial Services within the l)ee,n of 
Students Office directs the efforts of students and staff members in 
matters involving student discipline. The responsibilities of the Office 
include: 

a. Determining the disciplinary charges to be filed~ to 
this "Code"; 

b. Interviewing, advising, and aisting parties involved in 
disciplinary proceedings and manging for a bal!mced 
presentation before the various judic.:ial ~ on a ~ely 
basis; 

c. Training and advising the campus judiciary; 

d. Maintaining all sgu:lent non-academic disciplinlro' records; 

e. Developing procedures for conflict resolution; 

f. CQn!fucting disciplinary conferences; 

g. Collecting and disseminating research and analysis 
concerning student conduct; 

h. Resolving cases of student misconduct, includiilg the 
imposition of sanctions I~ than suspension or ~sion. 

Prohibited Conduet 

11. Violenee of any kind will not be tolerated on or oft University 
premises or at Univenity-sponsored a~d:ritJes. Any student, group, 
or organization found to have ~tted misconduct is subject to 
disciplinary action and to the sanctimJs outlined in this "Code". 
Attempts to commit any of these acts of misconduct are included in the 
scope of these definitions. The foOowing are examples of misconduct 
subject to disciplinary action (subject to the provisions of Article S): 

a_. Sexual Assault -Inflicting any sexual invllsion (inciuding but 
not lbnited to sexual in~) upon any person without 
that person's consent. ''Consent" requires actual wonls Qr 

conduct indicating a fteely-given agreement to bave sexual 
iilten:Ourse, or to participate in sexual activities. The 
University collllilunity should be aware that, depending on 
the l)lirticular circumstances. previous sexuai relationships, 
th!l cqr.rent reiBtionship between the persons mvolved, or 
silence or lack Or protest do not ~Y constitute 
consent Further, the degree of Dnpainn~t of a person's 
ability to give or withhold consent (incl~ bui·got limited 
to incapacity or helplessness caused by al®hol or .other 
drUgs) may be introduced as pertinent information at any 
University disciplinary hearing. 

b. Plzysical Abuse • CQIII.glit,ting physical ab~ ~or battery 
of any person. 

c. Assault - Placing a person in f~ of imminent physical 
danger or iqjury through the use of verbal or physical threats. 

d. Sexual Hamssmen.t -Committing sexual harassment against 
another person. "Sexual harassment" means sexu81 advances, 
requests for sexual favors, and other verbal or physical 
conduct of a sexual nature when 
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(1) Submission to such conduct is made explicitly or 
implicitly a term or condition of academic performance, 
advancement or empl<Jyment; m: 

(2) Submission to or rejection of such conduct by a person 
is used as a basis for a decision relating to the academic 
performance, advancement ot employment of the 
person;m: 

(3) A person knows or should have known that such 
c6nduct is unwelcome and that the conduct has the 
purpose or effeCt of 

(a) Substantially interfering with a person's 
academic or work performance; m: 

(b) Limiting participation in Univeriiiy programs 
or UniverSity-sponsored actiVities; or 

(c) Creating ~ int;imidating, hostiJe, or offensive 
academic, work, social or living en~ent 

e. Dmg I Alcohol Violation- Possession or use of alcohol by 
~under 21; intoxication on University pnimises; 
possession or use of illegal drugs or controlled 5Ubstances; 
possession of paraphernalia containing drug residue; 
uuinufacture or distn'bution of illegal drUgs or controlled 
substlinces. 

f. Weapon Violation - Use, possession or storage of any 
firearms, ammunition, knives, other weapons, or objects that 
could be construed as weapons. Items that pose a po~al 
hazard to the safety or health of others are also prolu"bited. 

g. False Alann/Report- ~owingly or negligently causing or 
ati:emptitlg to cause a fire in a University builditlg; initiating 
or causing to be initiated any false alarm/report, warning, or 
threat of fire, explosion, or other emergency. 

h. Interfering With Universitv EVents - Interfering with any 
n0l11lal University or University-sponsored events, including 
but not limited ~ studying, teaching, researeh, and ~niversity 
adminiStration, tire, police or emergency services. 

i. Sanction Violation - Violating the terms of any disciplinary 
sanction imposed in acCOrdance with this "Code". 

j. Disbnnmv - Non-academic dishonesty including but not 
limited to, 

(l) Furnishing false information to the University or 
University personnel. including the University Police. 

(2) Furnishing false information at University disciplinary 
proceedings. 

(3) , Fo~. ~ al~on or unauthorizethse of 
any University doc.um!'Jlts, ~ or identification 
cards, including computer records, tllisuse of computer 
facilities and electronic mailing systems. Academic 
dishonesty violations will be blindled according to the 
Code of Academic ln~grity. 

k. Misuse of Fire Safetv Equioment- Misuse or damage to fire 
safety equjptllent, such as fire extinguishers or exit signs. 

I. Theft - theft of property or of services or knowing 
possession of stolen property. 

m. Destruction of Property- Destroying or damaging University 
property, such as librilry holdings, or the property of others. 
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n. Non-c:omplipce • Failure to comply With reasonable 
directions ofUillversity officials, including University Police 
officers and representatives of the Office of Student Judicial 
Services acting in performance of their dUties. Directives to 
cooperate in the administration of this ''Code., including 
those to appear and give testimony at a University 
disciplinary proc:ee_ding as well as directives to produce 
identiftcation are included in the scope of this provision. 

0. Regulation violation • Any violation of other published 
University reguiations inclllding but not limited to The 
Alcoholic Beverage ConSlBJlption and Distribution Policy, 
regulations governing student organizations, the OWHP 
Residential Community Coriduct Guidelines and 
Adlliinistrative Policies (whether the student livtlll in 
residence or not) and other lease agreements with the 
University, the Code of Computer U$age, and the Gelman 
Library Roles and Regulations. 

p. Flt'eWodcs 'Violation· Use or possession of fireworks. 

q. violation of Law· Violation of federal and/or local law, 
including, but not limited to, possession of any falsified 
identification; manufacture, sale or distribution oflocal, state 
or federal identification. 

r. Unauthorized Use of the University's Name- Any 
unanthorized commercial use of the Uruversity's name, logo, 
or other representation. 

s. Disorderly ConcJuct • Acting in a manner to annoy, disturb, 
interfere with, obstruct, or be offensive to others; shouting or 
~ excessive noise either inside or outside a building to 
the annoyan~ or disturbance of others; verbally abusing 
University officials acting in performance of their duties; or 
acting in a lewd or indecent manner. 

t. HlziDg • Any act of hazing. Hazing is defined as any action 
taken or situation created, intentionally, with or without 
~whether on or off campus, to produce mental or 
physical discom~ er_nbarrassment, harasslnent or ridicule. 
Such activities and situations include but are not limited to 
paddling in any furm; creation of excessive fatigue; physical 
and psychological shocks; quests, treasure hunts, scavenger 
bunts, road trips, or any other such activities carried on 
outside the confines of the house or organization; wearing, 
publicly, apparel that is conspicuous and not normally in 
good taste; engaging in public stunts and~; morally 
degrading or humiliating games and activities; and any other 
activities which are got consistent With the academic mission 
of the University. Qroups will be held responsible for the 
actions of their members including pledges, associates. and 
any other pre-initiates. 

Persons will be charged, in addition to the group i~lf, under 
this, as well as any other applicable violations. See Articles 
28 and 29 for further information on this prohibition. 

u. Discrimination· Co~itting any of the above acts because 
of a person ~s race, color, religion, sex, national origin, age, 
disability, veteran status, or sexual orientation. 

Sanctions 

Articles 12 and 13 represent an attempt to give needed assistance to 
those who are assessing sanctions. The guidance is directed toward 
imposing more severe disciplinary sanctions in serious cases. 
However, the language concerning 'initigating factors" is broad enough 
to give considerable dlscretion to do justice, depending upon the facts 
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in each case. The burden of establislling mitigating factors prior to 
imposition of sanctions is on the student accused. 

12. This ''Code" seeks to preserve flexibility in the irilposition of 
sanctions so that each student or group offender is afforded the greatest 
possibility for appropriate and just treatment. 

Significant mitigating or aggravating factors shall be considered, which 
may include the cmrent demeanor and the presence or lack of a 
disciplinary or~ record of the ofJ'ender, as well as the nature of 
the offense and the extent of any dam,age, injury or harm resulting from 
it. 

a. ~ • An official written reprimand for violation of 
specified regulations, including a warning that continuation 
or rePetition of prohibited conduct wm be cause fur 
additional disciplinary action. 

b. Disciplinary Probation • Exclusion from participation in 
privileged or extracurricular insjitutional activities for a 
specified period oftime, including athletic and any other 
team activity or sport. Additional restrictions or conditions 
may also be imposed. Violations of the terms of disciplinary 
probation, or any other violation of this "Code" dwing the 
period of probation, will normai.Iy resl.!lt in suspensi~ or 
expulsion from the University. 

c. Restitution- Repayment. to the University or to an affected 
party for damageS, loss, or injury resulting from a violation of 
this "Code". 

d. Suspension • Exclusion from classes and other priVIleges or 
activities, including access to University premises or 
University-sponsored activities off campus, as set forth in the 
notice of sUspension, for a specified period of time. Any 
student Who is suspended shall not be entitled to any tuition 
or fee refund and is barred from University premises. 

e. Expulsion • Temrination of student status and exclusion from 
University privileges and activities, including access to 
University premises or University-sponsored activities off 
campus, ·in perpetuity. Any student who is expelled shall not 
be entitled to any tuition or fee refund and is barred from 
University premises. 

f. Eviction from Residence· Termination of~ce contract 
and ~elusion from visiting Within certain or all residential 
fiu:jJities as set forth. Any student who is evicted shall not be 
entitled to a refund of room fees. Evicted students may not 
reside in other University-owned/controlled housing unlesS a 
waiver i$ granted by the Otitce of Student JudicialServices. 

g. Other pngtinils • Other simctions may be imposed instead of, 
or in addjtion, to those specified above. For e~ple, 
st_udents may be subject to restrictions upon or denials of 
University parking privileges for violations involving the use 
or registration of motor veliicles on campus. Service projects 
may ~ be assigned. Studet:rts may be directed to have "no 
contact" with other students and/or may be forbidden to 
access specified areas of campus ("persona non grata"). 

13. The followbtg are l'e®JJU]lended minimum sanctions: 

a. Sexual Assault: One year suspension and eviction from the 
resi~ce halls or University-owned or controijed rental 
~es. 

b. Physical Abuse: One semester suspension and eviction from 
the residence halls or University-owned or control_led rental 
properties. 
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c. ~ Disciplinary probation. 

d. Sexual Harassine'nt: Disciplinary probation. 

e. Drug Violation: 

(1) Possession and/or use; 
1st offense: SSO fme, required participation in a 
drug abuse ecblcation prognu:_n and eviction 
from residence balls; 

2nd otTel!se; $100 fuie and Rlquiied evaluation 
by a certified service at the Sbldent's ex~ 

3rd offense: Conference with the Dean of 
Students or designee to determine the viability 
ofthe student's remaining at the University. 

(2) Manufacture. distribution. possession with intenuo 
diStribute--: One year suspension.- · --

(3) violation of the Alcohol Policy: 
1st offense: $50 fine and required 
participation in an alcohol education program; 

2nd offense: $100 fme and required 
asses_sm~t by a certified service at ~e 
student's expense; 

3rd offense: Conference with the Dean of 
StudentS or designee to determine the viabliit.y 
oftb~ ~dent's remainillg at the University. 

£ PosSession or Storage of a WeapOn or Object That Could Be 
Construed as a Wapon: Disciplinary probation and eviction 
frolll the residence balls or University-owned or controlled 
rental properties. 

( 1) Use or weapons. ammunition or objects tbat could be 
construed as weapons: one semester suspension. 

(2) Use o{fireanns: One year suspension. 

g. False AlarmJR.e.mrt: Suspension from the University and/or 
eViction from the residence balls or University-owned or 
controtled rental prOperties. 

h, Interfering with UniversitY Eyents: Censure. 

i. Sanction Violation: Disciplinary probation. 

j. Dishonestv: Disciplinary probation. 

k. Misuse of FireJSafetv Equipment: Restitution. 

I. Theft Restitution. 

m. Destruction of Property: Restitution for the cost of 
replacement or repairs; loss of privileges in librari~ or 
computer or other laboratories. 

n. Non-compliance: Disciplinary probation. 

o. Regulation Violations: Discipliiuuy probation, eviction from 
the residence halls or University-owned or controlled rental 
properties; denial of col_npllter privileges/access; loss of 
library privileges. In egregious cases, such as tampering with 
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University computer records, th~ student may be suspended 
for no less than one semester. 

p. Firewolks Violation: Eviction from the residence halls or 
University-owned Or controlled rental ptoperties; restitution 
for the cost of l'q)8.irs. 

q. violation of[.aw: Disciplinary probatiQD for acts i,lcluding 
but not limited to possession of any falsified means of 
tdentification; one semester sUspension or, in egregious cases, 
expulsion for acts includjng, but not limited to, manufacture, 
sale, or distribution oflocal, state or federal u,.eans of 
ideiltitii:iltioil. 

r. Unauthorized Use ofthe University's Na!ne: Disciplinary 
probation. 

s. Disorderly Conduct; Disciplinary probation and/or eviction 
from the residence halts or Universit;y-owned or controJ)ed 
rental properties. 

t Hmu&: For groups, loss of University registration and all 
al_ten!iimt priviieges; for individuals, disciplinary probation or 
~Y other san~~n applicable for additional charges. 

u. Discrimination: Will not have a s_eparate, minimum sanction 
since it only wiil be charged in conjunction with charges or 
ot;Jter p~ibited conduct as an aggravating circ~ce to 
be considered il) impo~ing sanctions for another violation. 

14. Repeated or aggravated violations of any part of this "Code" may 
also result in expulsion or suspeusion or any other sanction that may be 
appropriate. 

15. Attempts to commit acts prohi~ited by this "C~" or encouraging 
others to commit acts prohibited by this "C~e" shall be punished to 
the same Cxtent as completed violations. 

16. Students subject to eviction from the residence balls or Universit;y­
owned or controlled~ properties or suspension or expulsion from 
the Universit,y will be entitled to a Judicial Board hearing. Studen1s 
subject to any other sanction will be entitled to an infmmal disciplinary 
conference. (See Sections 25 and 26.) 

Case Referrals 

17. Any person may refer students or student groups or organizations 
suspected of violating !PlY part of this ''Code" to the Office of Student 
Judicial Services and the University Police Department. Any person 
who witnesses a viol!llion in progress should report it immediately to 
the University Police Department 

18. Th~ Associate Dean of Students or designee win review the 
repo.-ted aJiegation to determjne whether a sanction of suspensiQD, 
eviction from housing, or expul$i01) is W!ID'Bnted. From that 
determination, a Judicial Board hearing or disciplinary conference will 
be scheduled based on the terms in Articles 2S and 26. Any student, 
however, may elect to have a disciplinary conference. If a student 
entitlecJ to ~judicial board hearing elects a disciplinary conference, the 
full range of sanctions may be imposed, including, eviction, 
suspension, and.expulsion. 

19. The AssociateD~ of Students or designee ~~y defer 
disciplinary proceedings (Judicial Board hearing or disciplinary 
conference) for alleged violations of this "Code" for a period not to 
e~!)eed Ol)e semester. PencJing charges may be withdrawn thereafter, 
depending on the conduct of the accused s~t, or be added to any 
subsequent charges within the period of deferment. 
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Judieial Boards 

20. Judicial Bodies: 

a. The University Hearing Board hears cases to be resolved in 
accordance with this "Code". The Board is composed of five 
full-time students to be selected from the pool. The pool 
shall consist of at l!ol881 I 0 full-time students selected 
acx:ording to Article 22 of this "Code". lfthe alleged 
misconduct may result.in suspension or eXp1ilsion from the 
University, whenever possible, a faculty ll_lember or 
administrator will be illcluded; however, the absence of a 
faculty member or administrator will not prevent the 
University Hearing Board from hearing a case. Quorum will 
consist of at least three students. 

b. The Student Parking Violations Board considers appeals of 
offenses for which a ticket was issued by Parking Services, as 
well as other parking matters referred by the Office of 
Parldng Services. It may both impose ~d reduce p~bed 
tines or suspensions of parking privileges. The Board is 
comPQSe4 of three full-time students. Board decisions are 
subject to administrative review at the discretion of the 
Associate Dean of Students or designee, but are otherwise 
consic:lered final and conclusive. Requests for appeal of 
parking tickets must be submitted in writing to the Office of 
Parking Services wi~ thirty business days from the date the 
ticket Was issued. Failure to appeal within this allotted time 
will render the original decision final and conclusive. 

c. .A.d.haQ Boards may be appointed by the Assoc_i!lte Dean of 
Students or designee if after reasonable effort a board is not 
able to be constituted, is unable to obtain a quorum, or is 
otherwise IDlable to hear a case. ~Boards ma:y be 
composed of administrators, faculty members, students, Or 
any combination thereof. Reasonable efforts should be mad.e 
to arrange for student membership on any .ll!l..hm< Board. 

d. The Committee on the Judicial System, appointed by the 
President for a tenn of two years, will be composed of the 
following members: two faculty members to be nominated 
by the Faculty Senate; two administrators to be nominated by 
the Dean ofStudents; and two.full-time.undergraduate 
students and one graduate studer¢ to be nominated by the 
President of the Student Association. Quorwn will consist of 
three members with each constituency - administrators, 
faculty and students - represented. The chair should be a 
member of the Faculty Senate. In addition to reviewing 
appeals, other tasks or assignments may be referred to the 
Committee at the discretion of the Dean of Students. The 
Committee on the JUdicial System's decisions on appeals are 
fmal and conclusive. 

21. With the exception of the Student Parking Violations Board, the 
finding of fact as determined by each Judicial Board will be forwarded 
to the Associate Dean of Students or designee for determination and 
imposition of sanction, if applicable. In case of suspension or 
expulsion, the Pean of Students or designee, in concurrence with the 
Executive Vice President for Academic Affilirs or designee, will 
impose sanctions. 

Seleetfon and Removal of Judieial Board Memben 

22. Student members of each Judicial Board and the presiding officer 
are selected ill accordance with procedures developed by the Associate 
Dean of Students or designee. Student members of each Judicial Board 
are appointed by the Dean of Students or designee to serve for a term of 
one year. Faculty and administrative members of each Judicial Board 
are nominated by the Faculty S~te and the Dean of Students, 
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respectively, and are appointed by ~e President for terms e~tablished_ 
by tile Faculty Senate. 

23. Members of any judicial pool who are charged with any violation 
of this "Code" or with a criminal offense will be suspended from their 
judicial positions by the Associate Dean of Students or designee during 
tJJ.e pendency of the charges against them. Members found in-violation 
of any such violation or guilty of a criminal offense will be disqualified 
from any further participation in the University judicial system. 
Additional groiDlds and procedures for removal may be established by 
the Associate Dean of Students or designee. 

24. Students, faculty and staff appointed as members of any Judicial 
Board inust adhere to absolute confidentiality relative to the matters 
and Jl!lllles of all persons who participate in the judicial process. Any 
student who violates this provision will be charged and, iffoiDld in 
violation, will be sanctioned. 

Procedural GuideUnes - Dlseiplinary Conferences 

25. When deemed app1op1iate by violation, when requested by 
students in place of a Judicial Board hearing, or when used to 
adjudicate minor violations of residence hall regulations, the following 
procedural guidelines for a disciplinary conference will be used: 

A disciplinary conference will nonnally consis.t of an informal, non­
adversarial meeting between the accused student and a University 
administrator or an experienced member of the University Hearing 
Board as designated by the Associate Dean of Students or designee, or 
the Office of Student Judicial Services. Respondents mey request the 
OfJice of Student Judicial Services to call appropriate and relevant 
witnesses on their behal£ Accused students who fail to appear after 
written notice will be deemed not to have contested the allegations 
against them; hOwever, a student may elect not to speak on his or her 
own behalf. 

The following procedural guidelines are applicable to respondents in 
disciplinary conferences: 

a. Written notice of the specific charges and date of the 
scheduled conference at least thtee days prior to the 
co¢'erence. 

b. Reasonable access to the ease me at least three days prior to 
and dming the conference. A case me is part of the student's 
education record under the Family Educational Rights and 
Privacy Act of 1974. The personal notes ofUniversity staff 
members are not included in the case tile. The case tile will 
be retained in the Office ofStudent Judicial Services. 

c. The opportunity to respond to the evidence and to call 
appropriate and relevant student witnesses. It is expected that 
all witnesses will provide information that is true and correct. 
Any student who knowingly provides false information 
during a disciplinary conference will be charged under 
Article 11, sectionj of this "Code". 

d. The right to an advisor in accordance with thC guidelines in 
Article 27. 

e. If a student entitled to a Judicial Board hearing elects a 
disciplinary conference, the full range of sanctions may be 
imposed, including eviction, suspension, and expulsion. 

f. Notarized affidavits may be accepted or other 
acconimodations made at the discretion of the presiding 
officer in lieu of live testimony if a witness is out of state or 
otherwise determined t!) be unavailable. 
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Procedural Guidelines - DiseipUuary Hearings 

26. The. following procedural guidelines shall be applicable in all 
disciplinary hearings: 

a. Students accused of violations will be given written notice of 
the l!.earing date and the specific charges against them within 
a reasonable amount of time ~Pt4 be given l"e88Qnable access 
to the case file, which will be retained in the Office of 
Student Judicial Services. 

b. The Oftice of S~ent Judicial Services will take steps to 
compel the attendance of student witnesses whQSe testimony 
may help the University Hearing Board establish the factual 
record. Failme to appear when called" Will result in chilrges 
~this "Code" but will not ilivaiidate the proceedinp. 
c~ witnesses will ~ot be heanL It is expected that all 
witnesses will provide infor:mation that is true an4 correct. 
Any student who knowingly provides false information . 
during a disciplinary hearing will be charged under Article 
11, sectionj of this "Code". 

c. Accused students wh9 ~1 to appear • wri~ noti!)e will 
be deemed not to have contested the allegati~ against them; 
however, a student may elect not to speak on his or her own 
behalf. In such cases, the University Hearing Board's 
d~ion will be based Solely on Witness testimony and other 
infQrmagon ~ted during the proceedfug. 

d. Hearings will be closed to the public. 

e. The presiding offiCer will exercise control over the 
proceedings to maintain proper decorum, to avoid needless 
consumptiQn of time and to achieve an orderly completion of 
the hearing. Anyope disrupting the hearing may be removed 
or excluded from the hearing by the presiding officer, the 
Associate Dean of Students or designee. Such disruption is a 
violation of this "Code", and a person may be charged 
following his or her disruption and removal. 

f. 

g. 

Hearings will be tape recorded or transcribed. The method 
used is at the discretion of the Associate Dean of Students or 
designee. 

Any party may Challenge a Board member on the grounds of 
personal biaS. the decision to disqualifY a Board member 
will be made by the Associate Dean of Students or designee. 
This decision is final. 

h. Witnesses will be truthful in giving testimony before the 
Board. Fmnishing false infonnation in such a context is a 
violation of this "Code" and appropriate sanctions will be 
applied. 

i. Only the immediate parties (and the respondent's advisor if 
applicable) to t)le alleged violation may be pn:sent 
throughout the hearing. AU parties will be excluded during 
Board deliberations. 

j. The Board will question all parties in an effort to establish the 
factual record. On~ points, a preponderance of the 
evidenCe available, fairly considered, will decide the facts. A 
''prepOnderlmce of the evidence" means that. it is "more likely 
than nQt" that a tact is true or an event occurred. 

k. Formal rules of evidence will not be applicable in 
disciplinary proceedings described in this "Code". 
Confidentiality will be observed. 

,., 

L All parties may question witnesses who testifY for any of.the 
parties • the hearing. 

m. Prior to the hearing, the Associate Dean of Students or 
designee may appoint a special presiding officer in complex 
cases. 

n. Reports of the Board shall include a finding of fact and a 
deten;nination of whether or not the respondent is in violation 
of the alleged misconduct If the Board detennines the 
respondent to be in violation, the report will also include a 
recommendation of sanction. The Board may consider 
mitigating or aggravating circumstances when making a 
sanction recommendation. The report will be forwarded to 
the Associate Dean of Students or designee for review. If in 
the judgment of the Associate Dean of Students or designee 
the sanction recommended by the Board is significantly at 
variance with sanctions imposed in c;losely similar~~ the 
Associate Dean of Students or designee may then revise the 
sanction. 

o. In cases of suspension or expulsion, the Dean of Students or 
designee, in concurrence with the Exeanive Vice President 
for Academic Affairs or designee, will impose sanctions. 
The past disciplinary reconl of the accused student and 
applicable mitigating and aggravating circumstances will be 
taken into account in determining the sanction(s). 

p. The accuSed student Will receive. in writing within a 
n:asotJable amoUnt of time, the decision of the Board and the 
s,anction(s) determined. 

q. Accused students have the right to an advisor in accordance 
with the guidelines in Article 27. 

r. NotariZed affidavits may be accepted or other 
aeconnilodations made at the discretion of the presiding 
officer in lieu of live testimony if a witness is out of state or 
otherwise cletermined to be !,Jilavaiiable. 

RepresentatiVes aud Advison 

27. Representation is not permitted in University disciplinary hearings 
or conferences. Accused students may be accompanied by an advisor 
or friendly obs~er. The role of advisors shail be limited to 
consultation with respog.d~ts; advisors may not address the Board or 
question hearing participants. Violations of this limitation will result in 
the advisors being ejected from the hearing at ~e cJjseretion of the 
presiding officer. The advisor may be, but may not act as, legal 
counsel. Accused students must notify the Office of Student Judicial 
Services if they Will have legal counsel at the hearing or conference at 
least three business days prior to the hearing or conference. 

Student Groups and Organizations 

18. Student groups and organizations may be ~ed with violations 
of this "Code". 

29. A student group or organization may be held collectively 
responsible and its officers may be held in4iviJiu;illy responsible when 
violations of the "Code" by those associated with the group or 
organization have occurred. 

A position ofleadership in a student group, organization, or athletic 
team entails reSponsibility. Student officers cannot permit, condone. or 
acquiesce in any violati~n of this "Code" by the group or organization. 

This section of the "Code" is also designed to bold a group, including 
athletic t~. student organizations. and their officerS, accountable for 
any act of hazing. For example. requiring, expecting, or encouraging 
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members to consume any drugs, incl~g al_cohua, as a condition or 
prelu® to membership or further participation in the organization 
would constitute a violation of Article II, sections b, e, h, and t This 
is because such an ac_tivizy may be physically abusive, constitutes an 
interference with normal Univ~ activities and violates drug or 
alcohol regulations. The express or implied "consent" of the victim or 
participant is not a defense. ~cipants in these activities will be 
charged; the University ~UtJ.ity is CQnsid~ to be the victim. 

30. The officers or leaders or any identifiable spokesperson for a 
student group or organization may be directed by the Associat!: Dean of 
StudentS or designee to take appropriate acti~ designed to prevent or 
end violptions of this ''Code" by the group or organization. Failure to 
make reasonable efforts to comply with the Associate Dean of Students 
or designee's directive shall be considered a violation of this "Code" by 
the officers, leaders, or spokesperson for the group or organization and 
by the group or organization itself. 

31. Sanctions for group or organization misconduct may include 
revocation or denial of registration, as well as other appropriate 
sanctions. 

Appeals 

32. Appeals must be based on new information that is relevant to the 
case, that was not previously presented at the hearing or conference, 
and that signifk:antly alters the finding of fact 

33. Appeals must be submitted in writing to the Office of Student 
Judicial Services within five busin~ days from the date of the written 
sanction notice. These appeals wm be reviewed by the Senior 
Assistant Dean of Students or designee to determine their viability 
based on new information. significantly altering the finding offacL 
Only when deemed viable wJ1I the appeal be forwarded to the 
Committee on the Judicial System for its review. Failure to appeal 
within the allotted time will render the original decisiol) final and 
conclusive. Decisions to grant or deny the appeal wJ1I be based on 
information supplied in the written appeal and, when necessary, on the 
record of the original proceedings. Findings and sanctionS arising from 
new hearings or conferences ordered by the Committee on the Judicial 
System are final and conclusive. 

34. The Committee on the Judicial System may 

a. Aff"um the f"mding of the original board or conference; 

b. Remand the case to the original board or conference officer 
for a new hearing; 

c. Request thata new board or conference officer hear the case. 

35. The imposition of sanctions will be deferred during the pendency 
of appen.e proceedings unless, in the judgment oftJte Dean of 
Students or designee, the continued presence of the student on campus 
poses a substantial threat to others, to himself or hersel~ or to the 
stability and continuance of normal University functions. 

Transeript Notations 

36. An encumbrance may be placed on a student's University records 
by the Associate Dean of Students or designee while discipl)runy 
proceedings are pending or sanctions are incomplete. 

37. Notation of disciplinary action Will be made on the transcript 
whenever a student is expelled or suspended. Students may petition for 
removal of the notation of suspension when the suspension period has 
expired or after three years, whichever comes first. Such petitions may 
be granted at the discretion of the Associate Dean of Students or 
designee. Factors to be CQnsidered in reviewing petitions for notation 
removal include the current demeanor of the student, the student's 
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conduct subsequent to the violation, .and then~ of~ violation_, 
including the damage, injury, or harm. 

Diseiplinary Files and Records 

38. Case refemtls may result in the development of a disciplinary file 
in the name of the student; the file shall be voided if the charge is not 
substantiated. Voided IDes will be so marked, shall not be kept with 
active disciplinary records, and shall not leave any student with a 
disciplinaty record. 

39. The mes of students folDld in violation of any prohibited CQnduct 
will be retained as a disciplinary record until their graduation. This 
provision shall not, however, prohibit any program, department, college 
or school of the University from retaining records of violations and 
reporting violations as required by their profussional standards; the 
University may retain, for appropriate administrative purposes, records 
of all proceedings regarding violations of the "Code of Student 
Conduct". Disciplinary records may be reported to thiid parties in 
accordance with UniverSity regulations and laW. 

40. Disciplinaty records may be rc:moved from the student 
disciplinary files of the Offi~ of the D~ of StucJe$ by the Associate 
Dean of Students or designee, upon written request of the student, no 
sooner than one year after the finding of fact for the case. In deciding 
whether to grant the request, the Associate Dean of Students or 
designee Wiii consider such factors as the current demeanor of the 
student, the student's conduct subsequent to the violation, and the 
nature of the violation, including the severity of any other student's 
damage, irgury or harm. 

41. Students assigned to complete any sanction as a result ofviolating 
any section oftliis "Code" will have their recoi"ds encumbered by the 
Office of Student Judicial Services. The enc1ilnbrimce will be removed 
upon completion of all sanctions required by the University. 

Con Diets 

42. In event of conflict between the terms of this "Code of Student 
Conduct'' and any other proyision of the Guide to Stwlent Rights and 
Responsibilities, the terms of this "Code" shall govern. 

Approved- October, 1996 

Additional Conduct Regulations 

In addition to the Statement of Student Rights and 
ResponsibUities and the "Code of Student Conduct," the 
followiag are the principal reguladous governing student 
conduct. The test below is a summary of the oftieial University 
document (cited ia pare~thesis following the title). Please 
refer to the full test of the policies, wh_ieb ean be found onliae 
at http://poliey.gwu.edu. 

A. Violations of Law, Including Laws Proseribing Certain Drugs 
(Board ofTrustees Resolution- October 19, 1968) 

The University cannot condone violations of law. including 
violation of those laws that prohibit possession, use, sale, or 
distribution of certain drugs. Administrative action, which may 
include dismissal from the residence halls, revocation of other 
privileges or suspension or dismissal from the University, may be 
taken in order to protect the interests of the University and the 
rights of others. ZONING COMMISSION
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B. Possession of Firearms 
(Firearms and Weapons Policy) 

The possession of firearms, explosives or other weapons by 
members of the University community on University premises 
without the explicit authorization of the University, whether or not 
a federal or s~ liceose to possess the same bas been issued to the 
possessor, is prohibited. 
http://my,gwu.edulfiles/poHeies/FirearmsFINAL.pdf 

C. Unaathori7Jed Entrytrrespass 
(Baning People From Campus Policy) 

The Ugiversity reserves the right to detennine who can and cannot 
access and/or use property owned, controlled or leased by the 
University. The University reserves the right to bar from Uitiversity 
property or facilities any person, whether or not affiliated with the 
U~iversity, to whom the University does not wish to allow access. 
bttp:/huy.gwu.edalfileslpoHeiesiBarringPeopleFINAL.pdf 

D. Misuse of UniVersity ldentifieatioil 
(GWorld Card Policy) 

The GWQrld Card is the official identifi~on card of the University, 
and it is required for access to certain eampas baildings (such as 
residence halls, libraries and athletic facilities) and to University 
events. The card also provides a declining balance account for 
purchases at on- and off-eampus merchants. By accepting the GWorld 
card, an individual agrees to be bound by the requirements set fQrth in 
the GWorld Card Policy. Violations may result in confiscation of the 
card and ~iplinary action up to and including termination of 
employment or enrollinent 
http://my.gwa.edalfiles/polieies/GWorldCardFINAL.pdf 

E. Animals in Residential Baftdings 
(Residential Community Conduct Guidelines) 

No animals of any kind, other than properly attended service animals 
for individuals With disabilities (registered through the Office of 
Disability Support Services), are permitted in University residence 
halls. In the event animals, including laboratory specimens, are found 
in a residence hall, the University reserves the right to have them 
removed and to bill the student(s) responsible forOlQUired 
extermination and cleaning services. Disciplinary action may be taken 
against the studen1(s). 
http://gwited.gwu.eda/osjs/Polieies/RCCG/ 

F. Demonstration 
(Demonstrations Policy) 

The University supports the rights of members of the community to 
dissent and to demonstrate that dissent, provided that such activities do 
not disrupt nonnal eampus operations, obstruct free access to 
University buildings, facilities or spaces or infringe upon the rights of 
others. 
http://my.gwu.edu/files/polieieaiDemonstrationsFINAL.pdf 

G. Disruption of University Funetio_ns 
(Board ofTrustees Resolution- January 16, 1969) 

Any member ofthe University (including as members of the 
University all persons having a formal connection with the 
University) who 
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1. Engages in conduct that unressonably obstructs teaching, 
research, _an!f learning, or 

2. Unreasonably obstructs free access to members of the 
University or to University buildings, or 

3. Disobeys general regulations of the University, or 

4. Damages University property or injures members or guests of 
theUniversi~ 

may be punished for conduct by dismissal from the University, or 
by some lesser discipliilary action, through procedures established 
within the University for the government of its members. 

H. Politieal Aetivitles 
(Political Activity Policy) 

The UniVersity's potley is to eomply with Internal Revenue Service 
regulations that restrict the use of its property and employees in 
political campaign activities in support of or in opposition to 
candidates. 
http://my.gwa.edu/fileslpoHdes/PoUtieaiAetivityFINAL.pdf 

I. Right to Change Rules and Prognms 
· (University Bulletin) 

The University reserves the right to modify or change 
requirements, rules and fees. Such regulations shall go into force 
whenever the proper authorities may detennine. The right is 
reserved by the UniVersity to make changes in programs without 
notice whenever cin:umstances warrant such changes. 
http:/lwww.gwu.edal-bulletinlgradlanrg.h•l 

J. Right to Dismiss Students 
(University Bulletin) 

The UniVerSity reserves the right to dismiss or exclude any student 
from the University, or from any class or classes, whenever; in the 
interest of the student or the University, tl!.e ~Diversity Adminjs~tion 
deems it advisable. 
http:/lwww.gwu.edal-buUetinlgndlanrg.html 

K. Non-Punitive Administrative Aetions 

In the course ofUnivers!ty administration, faculty and administrators 
may take actions that have some coloring of punitive action but that, in 
fact, are not token with intent to punish the shl!knt. Actions of this kind 
are necesmry to the reasonable operation of the University, but care 
must be exercised that they do not become devices far avoiding the 
safeguards established to avoid unfair, arbitrary or copricioils 
inWJS.iotis of student rights. An tiJcaniple is the refosal to re-enroll a 
student with unpaid indebtedness to the University. Another example 
would be the refoso/ to re-enroO a student with incapacitating 
psychological disturbances. Another example would be the requirement 
that a student pay for da_r_tJ~Jge to University property cause_d by his or 
her negligence_. These examples are illustrative, not a comprehensive 
description of these inherent administrative powers. These actions are 
not govemetl by the disciplinary procedures of the Statement of Student 
Rights and Responsibilities or by the "Code of Student Conduct. " 
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John Quincy Adams House • 2129 I Street, NW • Washington, DC 20052 
Phone: (202) 994-0334 • Fax: (202) 994-3051 • E-mail: ocsa@gwu.edu 

Tm Members of the OW Community 

From: Office of Off-Campus Student Affairs 

Date: October 28,2009 

Re: Halloween 2009 

Over the upcoming weekend, we hope th(lt you have fun and enjoy celebrating Halloween. Please be mindful of 
your neighbors in the Foggy Bottom, West End, Foxhall; and larger District of Columbia communities. Foggy 
Bottom and Foxhall residents are a mix of students, retired seniors, working professionals, families with 
children, and others who make the neighborhood their permanent home. Please be respectful of the community 
and neighborhood surrounding The George Washington University. 

The George Washington University has been an integral part ofthe District of Columbia community for more 
than 180 years, and works to continually improve our community relations. OW provides education, health 
care, employment, and other benefits and resources to District residents and has done so for decades. However, 
OW's positive impact on the community can become overshadowed when student conduct negatively affects 
the quality of life of community residents. 

To help us all be better members of our community, we are continuing the Quiet.Zone initiative. We encourage 
everyone to keep these tips in mind: 

• When walking in a group, please keep your talking and laugbing to a moderate ~evel, particularly during 
late night hours. 

• Pay special attention to residential buildings. DC laws make it illegal to shout or make a disturbance 
outside a building at night. 

• Refrain from congregating outside of your or other's on or off campus residence late at night or early in 
the morning. 

• Keep your mobile phone conversations to a reasonable volume. 

Thank you for being mindful of your neighbors this weekend, and act in a courteous, respectful, and safe 
manner as you venture out into the city. Best wishes for a safe and enjoyable Halloween weekend. 
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THE GEORGE 

WASHINGTON 
UNIVERSITY 
WASHIN GTON DC 

September 28, 2009 

Dear Student: 

OFF-CAMPUS STUDENT AFFAIRS 

The George Washington University and the Office of Off-Campus Student Affairs (OCSA) welcomes you back 
for the 2009-2010 academic year. Living off campus will prove to be an exciting phase of your life, during 
which you will have more freedom as well as more responsibility. 

While you are getting settled into your new place and acclimated to the community, OCSA is pleased to provide 
you with the 2009 "GW Guide to Living Off-Campus." This resource is filled with useful information on 
neighborhood issues and concerns, including noise, garbage, parking and safety. 

DC Metro area residents are a mix of students, retired seniors, working professionals, families with children, 
and others who make the neighborhood their permanent home. Remember we are not alone, be respectful to 
your neighbors. Check out our video dedicated to you and your neighbors. 

In order for OCSA to continue to provide you with updated community information, please remember to update 
your contact information, including your local address, on GWeb. Please take the time to review the 
University' s policy on the Collection of Student Address Information. 

If you have any questions or would like additional resources about living off campus as a GW student, please 
contact the Office of Off-Campus Student Affairs at 202-994-0334 or via email at ocsa@gwu.edu. 

Sincerely, 

~?~ 
Tara Pereira 
Ass iran of Students 

~~·-· t-:;L 
Emerald L. Christopher 
Assistant Director, Office of Off-Campus Student Affairs 

JoHN QuiNCY AoAMs HousE· 2129 I STRBBT, NoRTHWEST · WAsHINGTON, DC 20052 

202-994-0334 • PAX 202-994-3051 • EMAIL ocsa@gwu.edu • WBB http://gwired.gwu.edu/offcampus 
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ATTACHMENT G: Detailed lnJorrnatlon Regarding LociiAc;ldre!s lnfonnatlon 

L IAdd f oca ress. n rmation for Foggy_ Bottom Students not living In GW-houslng· -... 

Full-Time Foggy Bottom undergradu~te Students Residing In Foggy 
BottomiWest End outside the Campus Plan Boundaries 1,018 

-.------· - ----

District of Columbia outside the Foggy Bottom Campus Plan 
boundaries and outside Foggy BottomJWest End 

259 
breakdown by ~ip CQde: 
20001 25 
20002 14 
20003 7 
20004 0 
20005 27 
20006 0 
20007 28 
20008 11 
20009 38 
20010 14 
20011 9 
20012 0 
20015 5 
20016 5 
20017 1 
20018 0 
20019 0 
20020 0 
20024 13 
20027 0 
20032 1 
20036 20 
20037 41 
~0056 0 
20071 0 
20076 0 
20078 0 

Maryland 125 

VIrginia ~8 
·---

Note 1: This data is current as of the GW census date, November 13,2009 and represents a 97% 
response rate from the 1, n8 full-time Foggy Bottom Undergraduate Students not included in the GW 
Foggy Bottom housing program. 
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ATTACHMENT H: Petalled data regard Ina the number of off:Street Parking spaces per garage 
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THE GEORGE WASHINGTON UNIVERSITY PARKING SERVICES 
0 c n Prki ampus a ng No b 2009 vem er 
Lot# Lot Name rsetr-Parlc Valet Parking Total_ Spaces · 
1 Lot 1 (Closed In Fall of 2009) 0 0 0 
3 Lot3 22 45 67 
4 Academic Center Garage 226 60 - 286 
5 Elliot School 198 59 257 
6 New Hall Garage 59 0 59 
7 Ambulatory Care Center G 110 .o 110 
9 Media & Public Affairs G 64 0 64 
10 Warwick lot 24 0 24 
12 Lot12 23 0 23 
13 Kennedy Onassls 20 0 20 
14 Ross Hall Garage 139 48 187 
15 Old Main 63 0 63 
16 Funaer Hall Garage 218 46 264 
17 Ivory Tower 90 ·0 90 
18 South Hall (Square 80) 180 ·0 180 
20 Dakota 60 0 60 
21 Health & Wellness Garage 112 0 112 
UPG University Parking Garage 1·020 230 1250 

UniversitY Parking Garage-Addition ·232 ·0 232 
MC Marvin Center Garage 170 144 314 
Lot A Support Bulldog 49 44 93 
Rear ofWestend Rear of Westend 9 0 9 
Riverside Riverside Towers 5 0 5. 

Total 3,093 676 3,769 
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ATTACHMENT I; M&terlals Evidencing GWs Efforts related to TransportatiOn Management 
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Foggy Bottom Campus 
Public Transportation Options 
U!tJ The Foggy Bottom campus is served by myriad public transit options, 

including the Foggy Bottom-GWU Metrorail Station (Blue and Orange lines), 
numerous Metro bus routes and commuter buses from Maryland and Virginia. 
• www.wmata.com has complete Information aoout Metrobtis and Metrorall. 
• The DC Circulator (www.dcdrculator.com) and the Georgetown Metro 

Connection (www.georgetowndc.com) also offer convenient downtown service. 
• Regional rail services are provided by Virginia Rail Express, Maryland's MARC Train, and Amtrak. 

Advice for new bus riders: Metro bus names and routes can be confusing at first! Visit the interactive 
map atwww.goDCgo.com for full details about the e~siest way to take a bus to your destinahon. 

Major bus lines include: raJ the 30 series (30, 32, 34, 35, 36, 38B); 19Jthe D series (D1, 3, 5, 
6); IBJ the N series (N2,3,4, 6); DDthe H1 series; lm80 series; B!Jthe Y series (Y3,11, 16) 
and the 1m S1 series; as well as the IZB the l series (l1 & 2). The map to the right shows 
primary locations of bus stops for each series. 

GW's pre-tax tran$portation benefits allow fulltime and regular part time GW emploJees 
to set aside up to $230 per month on a pre-tax basis for the purchase of •Metrocheksn or 
Metro SmarTrip funds. SmartT rip cards can be used on Metrobus, Metrorail, DASH, Ride-On 
services and the DC Circulator. 

~ Bicycles 
~ Bicycle racks and storage facilities are available throughout the Foggy Bottom and Mount 

Vernon campuses. Outdoor bike racks on the Foggy Bottom Campus can be found at the locations 
depicted on the map to the right. Mount Vernon Campus bike racks can be found at: 
~ UPD gatehouse ~ lloyd Gym ~ Somers Hall Iii Merriweather Hall 

BICYClE REGISTRATION ON CAMPUS: Th~ University Poli(e Department offers free bicycle registration 
s~rvices - find out more at httpi/gwlrtd.gwu.eclulupcVservkes/tbeftpmentlonlblktreglstratlon 

DDOT's SmartBike Program 

DDOT's SmartBike program offers a rental location on 23rd Street in 
front of the GW Hospital. The program features self-service bike rental 
kiosks at 10 locations around DC. For more information, go to 
www.smartbikedc.com 

Shuttle Transportation Options: 

• 
• tl 

Tile Vern Express-<onne<ts the Mount 
Vernon and Foggy Bottom Campuses. 
For more informatiOn, visit 
bttp://gwirtd.gwu.tiJJ/fiNd/aprtiS/ 

The Colonial Express Shuttle-serves the 
Foggy Bottom Campus 
and the surrounding neighborhoo<l For more 
information, visit 
http://gwlltd.gwu.tdul...,.uti'IIUpOitlll 
on/Colonlll&pressShuttliBuscopJ/ 

The Vhglail ClnlpusSiluttlt-<onnec the 
~Bottom andY• Campus(also 
~service to the V'Rgillia Campus from 
West Falls Church Metrodlling certain times of 
the day). for more intOIIIlation, visit 
llttp:I/Www.-.gwu.ecb'~ 

WIPO"IIt .. 
TbeW•Fdso.mi!Expressbussetvice 
c011neas Metro's West Falls Churdl Station to 
tllemain entrances of Research I and Building II 
from 6:15 a.m.-7:00p.m. Mohday-friday.lhiS is 
a free service furGWo!ld<ard·holdersand$1 for 
general public each y,gy. For more information, 
visit www.VIItraftlit.org 

'Y VililorM.iog 

• OC CifOlb!Or 

-4t Sm~nl!>l<oOC 

f!l MeuobusStop 
1 :30 Series Bus 
2:DS«it>Bus 
3:HSeri!s8us 
4:H1 8us 
S:80~s 
6:S&YS«i<s8us 
) = l Seri!s Bu5 
8= 42~1 
9 : G88us 
1 0 = , Series Bu5 
11=WS«i<s8us 

li!l) MnoraiiSUtioo 
Rodl6t• 

B lipar (Ov!f 21) 

[i) lipar iQv!J 18) 

• Tht V1m £Jrpr61i 
(Coon«~SIIlefoggyBottom& ~ Key 
Mcxmt Vmon Campusts) 

II l"rgida Camp~~~ Sbutde 
((onn«<S til• foggy Bon om & 
Yirgllil umpuses) 

• Coloniall>!lrtssSI!utde:S<IulhelnRwte 
(shrttlesrunnom 7 pmlo lam) 

GIJ Colonial (Jil61>SIIuttlt: Honbern Rout• 
(siMtles runbom 7 pmto l~~~tl 

Pleue note: GW Is providing this lnfonnltlon as a resource and Is not a prowldtt' of ~mny ~Ices dttalltd on this fact 
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ZipCar-www.zipcar.com/friendsofgw 

Located throughout the Foggy Bottom Campus, ZipCar offers rental vehicles e on an hourly basis. A variety of vehicle options are available and gas and insurance are 
z \pear included. Become a ZipCar member and rent a ZipCar at www.zipcar.com/friendsofgw 

or 1-866-494-7227. GW students, staff and faculty con join at a reduced annual rote of 
$25 with no application fee-rentals ore charged on a per hour basis. 

DC Specific Transportation lnfonnation 

www.goDCgo.com links directly to all transportation information relevant to getting you "Straight to the Point" in 
Washington, DC. The site includes interactive mapping technology allowing you to plot your trip and choose the 
transportation options that fit your needs. Whether you are a student, employee or neighbor, www.goDCgo.com is 
your none stop shop" for getting around DC. 

Free Regional Commuter Assistance 
www.CommuterConnections.org 

- • Ridematching-Are you interested in saving money on parking and gas? Share 
the ride to work with a fellow GW co-worker! The Commuter Connections 
Ridematching program allows you to find others who live and work near you, have 
similar work schedules, and are interested in carpooling and/or vanpooling to and 
from work. Commuter Connections' ridesharing technology allows you to view an 
interactive and comprehensive list of all potential ridesharing partners in your area. 

• Guaranteed Ride Home (GRH)- This program provides up to four free taxi rides home per year for registered 
commuters who take public transportation, carpool, walk, and bike to work. For more information on these and other 
programs visit the Commuter Connections website atwww.CommuterConnections.org 

The University Police Department offers a free vehicle escort service to and from locations on and near 
. i the Foggy Bottom Campus. TI1is service is available from 7:00p.m. to 6:00a.m. to enhance the safety 
.:: and peace of mind for members of the GW community needing to travel between dusk and dawn. To 

use 4RIDE, call 202-994-RIDE and provide your name, current location and destination to the UPD 
dispatcher. More information regarding service areas is available online at http://gwired.gwu.edu/upd 

DC Taxicabs 
DC Taxicabs now operate on a meter system with a $3.25 initial charge for the first half mile plus $0.90 for each 
additionall/2 of a mile or fraction thereof. More details can be found at www.dctaxi.dc.gov 

NuRide 

nuride NuRide is a flexible ridesharing 
program that encourages and .............. 
rewards carpooling.lhe fref 

program serves GW employees at the foggy BottQffi, 
Moum Vernon and Virginia campuses. You <an sign up 
for one ride or for recuring rides, commuting, errandS or 
other travel needs. Registered nriders" earn rew~rd 
points for each carpool ride .found on the "NuRiden site. 
Reward points can be re'deemed online for retail glff 
cards, discounts and event tickets. 

To use NuRide: 
1. Register your GW email address with NuRide . 
2. Find othet GW employees who have a similar 

rravel route. 
3. Share a ride. 
4. Go online to record your trip and earn reward po1nls. 
5. Redeem your points for a NuRide reward. 
For more information/ go to www.nuride.oom. 

Flexible Work Arrangements The Univeristy offers Hexible work arrangements such as 
compressed work weeks, flex time and telecommuting in appropriate circumstances. Such arrangements 
must be approved in advance by an employee's supervisor and the appropriate Vice President. 

GW's Foggy Bottom Campus offer~ a number of campus parking lots to accommodate 
faculty, staff, students and visitors to the campus. Visitors may park at University Parking 
Garage 24 hours a day/7 days a week (entrance on 22nd Street, between H & Eye Streets). 
Other visitor lots are located in the Marvin Center (?am-Midnight), 1957 E Street 
(7am-10pm) and Ambulatory Care Center (7am-8pm). Monthly contract parking is available 
to students, faculty and staff at a variety of locations throughout the campus. 
For parking rates and locations and information on the GW campuses go to 
www.gwu.edu/parking 

On-Campus Parking Restrictions:. 
Freshmen and sophomore students are prohibited from bringing vehicles to the Foggy 
Bottom Campus and the Foggy Bottom/West End area other than in extreme/exceptional 
circumstances. To view GW's on·campus parking policy, please visit 
http://my.gwu.edu/files/policies/ParkingRestrictionsFINAL.pdf 

Pltase note: GW Is prO¥idlng this Information as a resouru and Is not a provldl!l' of many StfYkes deblltcl on this fad 
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~ 
SIC N UP FOR INSTANT 
TEXT- MESSAGE UPDATES 
(powered by Twitter) about The Vern 
Express (including notice of service 

interruptions, excessive traffic, 
and stop location moves) at 

http:ffgwired.gwu.edufmvclfexpress. 

Fall 2009 - Mon Aug 31 through Tue Dec 8, 2009 
Except for Labor Day (Mon Sept 7) on which The Vern Express will operate on a weekend schedule, and 
Thanksgiving Break (Wed Nov 25 through Sun Nov 29) for which a separate schedule will be issued. 

MONDAY-FRIDAY 

MIDNIGHT-6AM 

30 MINUTE DEPARTURES1 

7AM-9PM 

CONTINUOUS 
DEPARTURES 

(deporfures every 5-10 minutes 
from both campuses) 

SATURDAY-SUNDAY 

2AM-8AM 

30 MINUTE DEPARTURES1 

ZONING COMMISSION
District of Columbia

Case No. 06-11
264A2



Foggy Bottom & Virginia Campus Service 

FROM FOGGY BOTTOM (Marvin Center 21st Street entrance) 

Departs Foggy Bottom 9:45am 12:00pm • 2:30pm 4:45pm lO:lOpm* 

Arrives at VA Campus 10:4oam • 12:45pm • 3:2opm • 5:35pm • 10:55pm* 

FROM VA CAMPUS (Main entrances Research I and Building II) 

Departs Building II 8:35am 10:45am • 12:50pm 3:30pm 9:0opm 

Departs Research I 8:40am • 10:50am • 12:55pm 3:35pm 9:05pm 

Arrives@ Foggy Bottom 9:40am • 11:50am • 1:55pm 

*Late-night shuttle runs Mon-Thurs ONLY. No Friday service. 

THE GEORGE 

WASHINGTON 

UNIVERS ITY 
VIRG I NIA CAMPUS 

.. 4 ~ 1 .. ;,. .• ~ 
YOUR ROUTE 7 TRANSIT SERVICE 

WFC Express is operated by Virginia Regional Transit in partnership with Loudoun County 
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Information Regarding Changes To Smartrip Will Be Coming Soon 

Pre-Tax Transportation Benefit 
SmartTrip/SmartBenefit Voucher Program 

This pre-tax transportation benefit allows benefit eligible employees (full-time and regular part-time) to set aside up to $230 per month 
on a pre-tax basis. You may elect payroll deductions in $10 increments starting at a plinlmum of$40 to a maximum of$230 per 
month for the purchase of SmartBenefit Vouchers or for adding value to your SmarT rip card. SmarTrip cards may be used for 
Metrorail, Metrobus, Metro Parking and various area transit providers who accept the SmarT rip card as a payment option. The 
SmartBenefits vouchers can be used as fare exchange for regional transit systems that have not adopted the SmarT rip payment option. 
Those systems are Virginia Railway Express (VRE), MARC Train Service, MTA commuter buses (Eyre, Dillon's, and Keller) and 
MetroAccess. SmartBenefit vouchers cannot be transferred to a SmarTrip card. Visit Metro's Internet site at: http://www.wmata.com to 
learn more about the SmarTrip card and the SmartBenefits voucher program. 

You may enroll, change or terminate your benefit any time during the year by completing a new Enrollment/Change Form. 

Procedures follow: 

Biweekly Paid Employees: New enrollments. changes or terminations must be received two weeks prior to the 
first pay of the month in which the deduction is effective. The deductions are taken the first two pay periods of the 
month. 

Monthly Paid Employees: New enrollments, changes or terminations must be received by the lOth of the month in order for the 
enrollment to be effective the first day of the following month. 

SmarTrip benefits can be added to your card on the 1st of each month following the month deductions are made. SmartBenefit 
Vouchers can be picked up on the 1st of each month at the Ticketmaster window located on the ground floor of the Marvin Center. 
Contact Payroll Services at 202-994-7714 if you have questions regarding this benefit. 

Note: You must claim your SmarT rip benefit each month. Benefits NOT claimed by the end of the month will be forfeited to the plan. 

Learn more about the Pre-tax Transportation benefit by clicking the links below: 

Program Highlights 

lmp:iiW\\"A·.pu.edul-peyroiVmeoo.hanl (I of2)l ll l ll2009 1:45:45 PM 
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Pnyroll ServiCOll 

hltJl:t1Www.gwu.edu!~p.•yroiVmeuo.hunl(2 of2)llilln 009 1:4S:4S PM 

GW Human Resource Services Benefits Description 

Washington Metropolitan Area Transit Authority 

ZONING COMMISSION
District of Columbia

Case No. 06-11
264A2



Pre-tax Transpo:rtation Benefits 

This pre-tax transportation benefit allows benefit eligible employees (full-time 
and regular part-time) to set aside up to $230 per month on a pre-tax basis. You 
may elect payroll deductions in $10 inaeJJ;~.ents starting at a minimum of $40 to 
a maximum of $230 per month fur the purchase of SinartBenefit Vouchers or for 
adding value to your SmarTrip card. SmarT rip cards may be used for Metrorail, 
Metrohus, Metro Parking and various atea transit providers who accept the 
SmarTrip card as a payment optio:p.. The SmartBenefits vouchers can be used as 
fare exchange for regional transit systems that have not adopted the SmarTrip 
payment option. Those systems are Virginia Railway Express (VRE), MARC 
Train Service, MtA commuter buses (Eyre, Dillon's, and Keller) and 
Metro Access. SmartBenefit vouchers cannot be transferred to a SmarTrip card. 
Visit Metro's Internet site at httP://Www'.Wmata.com to learn more about the 
SmarTrip card and the SmartBene{its voucher program. 

GW' s pre-tax transportation benefits program highlights include: 

* Available to all regular full time and regular part time employees. 

* Payroll deductions can be made in $10 increments starting at a minimum of $40 
to a maximum of $230 per month. 

* If you are currently enrolled in the Pre-T~ TriU\Sportation Plan and wish to 
change your current deductiop to one of the other options, you must complete a 
new Enrollment/ Change Form. Changes to existing deductions must be received 
by Payroll Services by the first week of a month in order to be effective for the 1st 
of the following month. 

* You may elect to receive this benefit automatically as a credit to your Metro 
"SmarTrip" card. Unlik~ SmartBenefit vouchers, there's no standing in line to 
pick up a SmarTrip card and if you lose it,. Metro transfers the remaining bala,nce 
at the time you reported it lost to a new card. (For a desc:nption of the SmarTrip 
program or go to Metro's Internet site at 
http://www.wmata.com/USINGMEf /smartrip.htm). If you only ride 
Metrorail, you are required to elect this option_. 

* If your commute involves public transpo~tion provided by regional transit 
systems that have not adopted the SmarTrip payment option, you will receive 
SmartBenefit vouchers. Those systems are Virginia Railway Express (VRE), ZONING COMMISSION
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MARC Train Service, MTA commuter buses (Eyre, Dillon's, and Keller) and 
MetroAccess. 

* SmartBenefit vouchers and/ or Smartrip cards never expire. If you participate in 
this program you will receive SmartBenefit vouchers or SmarT rip credits each 
month. You must however, be sure to claim your SmarTrip credit and/ or pickup 
your SmartBenefit vouchers each month. 

* Su:wtrip benefits can be added to yout card on the 1st of each month following 
the month de4uctions ~e made. 

* SmartBenefit vouchers can be picked up from the TicketmilS~ s office loc;ated on 
the ground floor of the Marvin Center. 

* Upon termination, if you did not cancel your pre-tax transportation benefit prior 
to the monthly due date for changes, you must contact the Payroll Department 
for proper disposition of your last month's deduction. 

* Deductions are taken twice a month for employees paid on.a bi-weekly basis and 
once a month for employees paid on a monthly basis. 

* Employees may enroll or suspend participation at any time during the year. You 
may suspend or reactivate your pre-tax deduction once per quarter, or when you 
move, or change commuting modes. When you terminate your participation will 
end, but you can continue to use up your remaining SmartBenefit vouchers 
and/ or SmarTrip credits. 

YES! I'm Interested! 

* Foggy Bottom staff- pick up information and enrollment materials from the 
Payroll Services Office in the Academic Center, tst floor (Rome Hall, 101) 

* All others, complete the form below and return it to Payroll Services, Academic 
Center (Rome Hall, room 101). 

Please send me more information on how I can sign up for the SmarTrip I SmartBenefit 
Voucher plan. 

Name ------------------------------------------------------

Campus Mail Address. ___________________ _ 

Phone (include area code and exchange)--------------
ZONING COMMISSION
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nuride 
member log In 

The Rewarding Way to Go 
Join NuRide and earn rewards when you carpool, vanpool, bike, 

walk, telecommute or take public transit. 

t - -

' 

----1--·----- J 

.. 

44,559 'llerr-~r~ .LLL 3,Q9Q,352 rec .• cedca· trios ~-..... 3 5, 53 9 tens of emissiors prevented .,, 

h11Jl://www.nuridc.com/nuridc/mninlmllin.jspll/ll/20091:4R:42 PM 
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